


Agenda
Regular Commission Meeting
February 11, 2014

A. Minutes ~ January 14, 2014 Regular Town Commission Meeting Page 13-22
B. Budget to Actual Summary as of November 30, 2013 — Donald Nelson, Finance
Director Page 23-25
*C. Town Manager’s Report — Michael P. Crotty, Town Manager Page 26-50
*D. Town Attorney’s Report — Linda Miller, Town Attorney Page 51-55
*E. Projects Progress Report — Calvin, Giordano and Associates, Inc. Page 56-58
F. Committee Reports — Michael P. Crotty, Town Manager Page 59-84

- November 26, 2013 DVAC Meeting Minutes

-  December 16, 2013 Parks and Recreation Committee Minutes

- December 19, 2013 Planning and Zoning Board Meeting Minutes
- January 06, 2014 Charter Review Board Meeting Minutes

- January 06, 2014 Tourist Board Meeting Minutes

- January 21, 2014 Charter Review Board Meeting Minutes

G. Fraternal Order of Police Collective Bargaining Agreement — Yamileth Slate-
McCloud, Human Resources Director Page 85-165

RESOLUTION OF THE TOWN COMMISSION FOR THE TOWN OF
SURFSIDE, FLORIDA APPROVING AND RATIFYING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE TOWN OF SURFSIDE AND
THE FLORIDA STATE LODGE FRATERNAL ORDER OF POLICE (FOP)
DATED OCTOBER 1, 2013 THROUGH SEPTEMBER 30, 2016 ATTACHED
HERETO AS ATTACHMENT “B”.” DIRECTING THE TOWN MANAGER
TO EXECUTE THE AGREEMENT ON BEHALF OF THE TOWN;
AUTHORIZING THE TOWN MANAGER TO TAKE ALL ACTIONS
NECESSARY TO IMPLEMENT THE TERMS OF THE AGREEMENT; AND
PROVIDING FOR AN EFFECTIVE DATE.

4. Ordinances
(Set for approximately _7:45__p.m.) (Note: Good and Welfare must begin at 8:15)
A. Second Readings (Ordinances and Public Hearing)

1. Garage Door Modification — Sarah Sinatra, Town Planner Page 166-170
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AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING”, AND
SPECIFICALLY AMENDING SECTION 90-50 “ARCHITECTURE
AND ROOF DECKS” TO ALLOW FOR THE INSTALLATION OF
TWO CAR GARAGE DOORS; PROVIDING FOR INCLUSION IN
THE CODE; REPEALING ALL ORDINANCES OR PARTS OF
ORDINANCES IN CONFLICT HEREWITH; AND PROVIDING FOR
AN EFFECTIVE DATE.

. Side Setback Ordinance — Sarah Sinatra, Town Planner Page 171-174

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING”, AND
SPECIFICALLY AMENDING SECTION 9045 “SETBACKS”;
PROVIDING FOR INCLUSION IN THE CODE; REPEALING ALL
ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT
HEREWITH; AND PROVIDING FOR AN EFFECTIVE DATE.

. Ordinance prohibiting the sales of live animals in Surfside -
Commissioner Michelle Kligman Page 175-182

AN ORDINANCE OF THE TOWN OF SURFSIDE, FLORIDA
AMENDING CHAPTER 90 “ZONING” OF THE TOWN OF SURFSIDE
CODE OF ORDINANCES AND SPECIFICALLY AMENDING
SECTION 90.41 “REGULATED USES” PROHIBITING THE SALE OF
LIVE ANIMALS AS A PERMITTED USE; PROVIDING FOR
SEVERABILITY; PROVIDING FOR INCLUSION IN THE CODE; AND
PROVIDING FOR AN EFFECTIVE DATE.
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4. Ordinance Amending Future Land Use Element of the Comprehensive Plan
— Nancy E. Stroud, Esq., Special Land Use Counsel [SET FOR TIME
CERTAIN 8:45PM] Page 183-189

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING THE FUTURE LAND USE
ELEMENT OF THE TOWN OF SURFSIDE COMPREHENSIVE PLAN
BY AMENDING POLICY 1.1 TO DELETE PUBLIC SCHOOLS AS A
USE IN POLICY 1.1 MODERATE DENSITY
RESIDENTIAL/TOURIST LAND USE CATEGORY; ADDING
POLICY 106 TO PROVIDE FOR LAND DEVELOPMENT
REGULATIONS THAT ALLOW REASONABLE RELIEF FOR
RELIGIOUS USES AND MAP FLU-8; PROVIDING A
SEVERABILITY CLAUSE; REPEALING ALL ORDINANCES OR
PARTS OF ORDINANCES IN CONFLICT HEREWITH; AND
PROVIDING FOR AN EFFECTIVE DATE.

5. Business Improvement District Authorization — Duncan Tavares, TEDACS
Director Page 190-195

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AUTHORIZING THE CREATION OF A
SPECIAL OR BUSINESS NEIGHBORHOOD IMPROVEMENT
DISTRICT BY THE ENACTMENT OF A SEPARATE ORDINANCE
FOR EACH; PROVIDING FOR INCLUSION IN THE CODE;
REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; PROVIDING FOR AUTHORIZATION;
AND PROVIDING FOR AN EFFECTIVE DATE.

(Set for approximately __7:45 ___ p.m.) (Note: Good and Welfare must begin at 8:15)

B. First Reading Ordinances
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1. Ordinance Amending Chapter 54 Prohibited and Restricted Noises —
Commissioner Joe Graubart Page 196-205

AN ORDINANCE OF THE TOWN OF SURFSIDE, FLORIDA
AMENDING CHAPTER 54 “PROHIBITED NOISES”;
SPECIFICALLY AMENDING SECTIONS 54-78 <“PROHIBITED
NOISES”, 54-79 “RESTRICTED NOISES—CLASSIFIED;
ENUMERATED”; AND DELETING SECTIONS 54-80 “SAME—
WHEN CONSIDERED ENCLOSED”, 54-81 “SAME—DIVISION OF
YEAR INTO PERIODS FOR PURPOSE OF CONTROL”, 54-82
“SAME-WHEN PROHIBITED”, AND 54-83 “SAME—PROHIBITED
NEAR HOTELS AND APARTMENTS DURING PERIOD NO. 17, BY
REVISING THE HOURS FOR CONTROLLING PROHIBITED AND
RESTRICTED NOISES; PROVIDING FOR INCLUSION IN THE
CODE; REPEALING ALL ORDINANCES OR PARTS OF
ORDINANCES IN CONFLICT HEREWITH; AND PROVIDING FOR
AN EFFECTIVE DATE.

2. Planning and Zoning Board Membership — Linda Miller, Town Attorney
Page 206-216

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING”
SPECIFICALLY AMENDING SECTIONS 90-15
“MEMBERSHIP/QUORUM, MINIMUM QUALIFICATIONS,
OFFICERS, TERMS OF OFFICERS, VACANCIES, GENERAL
REGULATIONS, RECOMMENDATIONS, EXPENDITURES,
INDEBTEDNESS?”, 90-16 “MEETINGS: BOARD YEAR;
TIMEFRAME; LOCATION”, 90-17 “POWERS AND DUTIES”, 90-18
“DESIGN REVIEW BOARD”, 90-19 “SINGLE-FAMILY AND TWO-
FAMILY DEVELOPMENT REVIEW PROCESS”, 90-20
“DEVELOPMENT REVIEW REQUIREMENTS FOR SUBMITTALS
OTHER THAN SINGLE-FAMILY AND TWO-FAMILY”, 90-23
“CONDITIONAL USES”, AND 90-70 “SIGN PERMITS”,
ESTABLISHING THE DESIGN REVIEW BOARD AND
RESPONSIBILITIES OF SUCH BOARD; CHANGING MEMBERSHIP
REQUIREMENTS OF THE PLANNING AND ZONING BOARD;
ALLOWING FOR AN APPEAL OF DESIGN REVIEW BOARD
DECISION; PROVIDING FOR SEVERABILITY; PROVIDING FOR
INCLUSION IN THE CODE; PROVIDING FOR CONFLICTS; AND
PROVIDING FOR AN EFFECTIVE DATE.
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Electric Vehicle Car Charging Station — Sarah Sinatra, Town Planner Page
217-223

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING”, AND
SPECIFICALLY AMENDING SECTION 90.2 “DEFINITIONS”;
SECTION 90-41 “REGULATED USES”; SECTION 90-71.2 “H30C,
H40, MU AND H120 DISTRICTS”; AND SECTION 90-77 “OFF-
STREET PARKING REQUIREMENTS”; TO ALLOW FOR THE
INSTALLATION OF ELECTRIC VEHICLE CAR CHARGING
STATIONS; PROVIDING FOR INCLUSION IN THE CODE;
REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; AND PROVIDING FOR AN EFFECTIVE
DATE.

Amendments to the Chapter 70 Article IV “Resort Tax” Ordinance —
Duncan Tavares, TEDACS Director [TIME CERTAIN 7:45PM] Page 224-
240

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 70 “TAXATION” AND
SPECIFICALLY AMENDING SECTIONS 70-109 “IMPOSITION;
AMOUNT”, SECTION 70-124 <“COMPOSITION; APPOINTMENT;
VACANCIES; COMPENSATION; REMOVAL FROM OFFICE, ETC.”,
SECTION 70-125 “ORGANIZATION”, SECTION 70-126 “POWER AND
DUTIES”, AND CREATING SECTION 70-128 “BUDGET AND
EXPENDITURE OF FUNDS” OF THE TOWN OF SURFSIDE CODE OF
ORDINANCES PROVIDING FOR INCLUSION IN THE CODE;
REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; AND PROVIDING FOR AN EFFECTIVE DATE.

5. Resolutions and Proclamations
(Set for approximately _ 9:00__p.m.) (Note: Depends upon length of Good and

Welfare)
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Michael Crottx

From: Rosenfeld, Leslie <LeslieRosenfeld@miamibeachfl.gov>

Sent: Tuesday, December 17, 2013 4:35 PM

To: rwasson@bayharborislands.net; Michael Crotty; 'frollason@nbvillage.com’;
‘frank.rollason@nbvillage.com’; 'jgonzalez@balharbour.org’

Cc: Morales, Jimmy; Rosenfeld, Leslie; Brooks, Kathie

Subject: Nurse Initiative

Attachments: BMB HIth Team Service Summary Rpt Oct 2013.pdf; ALL BMB Utiz Rpt Oct 2013 xlsx

Greetings Managers,

As a result of our mutual effort, each of our schools now has a FULL TIME medical assistant and a shared registered
nurse for the 2013-14 school year. The utilization of the health suites has exceeded expectations, and our communities
are thrilled! Utilization reports will continue to be provided monthly, to ensure you are kept informed of the program’s
effectiveness (please find October reports attached).

As promised, the South Florida Health Foundation grant through the Miami Beach Chamber Education Foundation
matched our municipal contributions, resulting in $62,000 available for the 2014-15 school year. Additionally, the
Children’s Trust has committed $98,000 towards our effort for the 2014-15 school year.

The City of Miami Beach supports the extension of this initiative for the 2014-15 school year, and will fund its
proportionate share of the remaining $33,000 needed for the 2014-15 school year.

The projected municipal contribution for the 2014-15 school year to sustain our Nurse Initiative by municipality are
approximately:

e City of Miami Beach $15,400
e North Bay Village $6,600

e Bay Harbor $3,667
e Bal Harbour $3,667
e Surfside $3,667

The Children’s Trust plans to bring this item to their board in March for discussion and approval. As such, we are
reaching out to determine interest and support for this initiative for the 2014-15 school year.

[ look forward to speaking with each of you in the next few weeks. Thank you for supporting all of our families.
Happy Holidays!

Leslie

MIAMI BEAGCH

Dr. Leslie Rosenfeld, Organizarional Development
ORGANIZATION DEVELOPMENT PERFORMANCE INITIATIVES
1700 Convention Center Drive, Miami Beach, FL 33139

Tel: 305-673-7000 ext 6923 / Fax: 786-394-4676
leslierosenfeld@miamibeachfl.gov

We are committed to provide excellent public service and safety to all who live, work, and play in our vibrant, tropical, historic community.

CONFIDENTIALITY NOTICE: This message and any attachments are for the sole use of the intended recipient(s) and may
contain confidential and privileged information that may be exempt from public disclosures. Any unauthorized review. use.
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Provider: Borinquen Miami Beach

b 2

e 2o
Total Unique Students Seen {n the Health Sulte Year to
Date

Ci Primary & S

Reporting Period: 9/1/2013 - 9/30/2013

Encounter Summary (Continued)

Y Inter
Unduplicated YTD Students Hoalth Ald/ LPN intarvantions Injury Classliieation for First Ald Outcome Disposition
““IMale (unduplicated YTD Students} Paraprol. Response to Physical Complaints {4000} 543 Intentional 0 [Ambutance/ 911/ Emergency Called 1
Fernale undupiicated YTD Students) LPN Encounter 0 Unintentional 109 Emeargency Room o
YTO TOTAL (142} Paraprotessional Encounter (Follow-up) (6500} [} Uninown o Retumed o Class 410
Y for First Aid {5031) 538 {=to all first aid interventionsjTOTAL| 109 Sent Home 185
[Whita {Non-Hispanic) Immunizations Administered [} Other 0
Black (Non-Hispanic) ‘Complex Medical Procedura {5032) 0 Injury Location for First Ald {= total non-med visits) TOTAL | 596
Hispanic Consuli wiilt FarsntCaregive 19 Athistic Field {1) 51
4@7\ TOTAL| 1081 Auditorium (2) o Referrod To
| Asian [Mstication Doses Admin, -OTC {5030) o Bus (3) 0 [Abuse Registry {1} ]
Pacific Islander [Medication Doses Admin -Rx {5030) 53 Cafsteria {4) 10 Community/Outside Agency (Other} ]
Muti-Racial Classroom (5) 21 Crisis Stabilization ]
Other Nurse Interventions Corridor/ Stairs (6} 6 Dentat Care (2) 0
UNKNOWN [Nursing Assessment and Counseling (5000) 42 Joressing Roonv Shower (7) 0 [Domestic Vidence 0
undupiicated YTD visits) YTD TOTAL First Aid (5031) [Gymnasium (8} [} Established Medical Provider 449
s T : % Nimmunizations Administered [Home Economic/Shop (9) 0 Guidance Counsalor (3) o
[Complex Medical Procedure {5032) 0 Lockers (11) 0 HCEY 0
Tota! Vialts Post Partum Nursing Assess (5024) ) Off Campus (12) 5 Heaithy Stant (4) o
Mele {non-medication visits) 285 Pregnancy Test (0590} ) Pooi {13) o Homelessness Assistance o
Fernale {non-medication visits) I P 3 Rastroom {14} 3 Kidcare {5} 0
Tote! Non-medication visits(1+2)" 596 TB Test Given a School Grounds {15} 12 M-DCPS/Regional Office [¢]
Male {medication visits) 45 Obesity Intervention 0 Other {16) o Medical Care/ Nursing care {6} ]
Female {medication visits) 15 TOTAL 3 {=to all first aid intarventions)TOTAL | 109 Mental Health Counseling (7) [}
Total Madication Visits {445} 80 Toses Admin, OTC (50307 N [New Medical Provider 0
TOTAL VISITS (346} 656 Doses Admin -Rx (5030) 7 Primary Psychosocial Problem No Referral Needed (8) 147
Issuss 0 Nursing Assessment (9) [}
“Source of Refarral ARNP intorvontions [AggressionVicience o School Psychologist o
JAdministration/Office [¢] [Nursing Assessment and Counsefing {5000) o Alcohol Usage o Social Work Sarvices (10} o
[Family Mamber/Parent 0 First Aid (5031} ] Anger Managament [ [School Speech Pathologist 0
HCIoC o [Complex Madical Procedura (5032) [} Arxety o Substance Abuse Counsaling {11} 0
Peer o [ Attention Issues [} TRUST Specialist o
School Health Staff [ Iz 7 Follow-up (5033 @ [Bereavement Issues o Other (12) 0
Selt 106 | Schoo! Heaith Exam {5500) o Bullying /Harrassment o (= totaf non-med visits) TOTAL 596
Student Services Slaff 2 Post Partum Nursing Assess (5024) [ [Chronic Madical Problems 0
i Teacher 488 [Pregnancy Test (0590) o Crisis Intarvention o
Other 0 [Cuen Porant G Dating Issues o
{=totaf non-mad visits) TOTAL| 596 T8 Tast Given o Depression o
Prascribing Medications Q Disruptive Behavior 0
Feason for Visii: SystenvHoalth Problem [Obesty intervention 0 Domestic Viience 0
[Communicable/ Reportable Diseases {1) 0 TOTAL| 0 Eating Disorder 0
Cardiovascular (2) [ [Medication Doses Admin. -OTC (5030) o Economic Issues/Basic Needs 0
Dental (3) 9 Mecication Doses Admin.-Rx {5030) 0 Family lssues °
[Dematological (4) 103 - Healthy Lilestyle o
Eye/Ears/Nose/Throat (5) 118 Soclal Work Interventions Peer Issues 0
[Endocrine (6) 0 Counseling - StudentIndividual [ Growth & Davelopment 0
Gastrointestinal (7) 182 Counseling - Crisis o identity Issues 0
Genitoutinary (8) 2 Const s P ¢ [Neglect °
GynecologicalObstetrical (9) 4 TOTAL ) Parsonal Hyglene o
immune Systern (allergies) {10) 0 Physical Abuse 0
Musculo/ Skeletal {11) 74 Satety o
[Nutrition/Matabotic (12} 1 Selt Esteem o
Neurological (13) 74 Sexual Abuse [}
Parasites/ Infections {14) 28 Sexual Activily/ Teen Pragnancy 0
Disorder from Physical Agents (15) 0 Steep Disorder 0
Psychosociai (16) Somatic 0
Respiratory {17) 16 Stress Management 0
(Othar/Miscellaneous (18) Substance Abusa 0
{2 total non-med visits) TOTAL| 612 Suicidal deation 0
Tobacco [}
[
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tal Non-Visit Activities Summary

Woalth AKULPN Activitics

[Consult with schodl stalf (S051-1)

Consult with parencaregiver(5051-2}

Total Non-Visit Activities]

TOTAL)

Total Non-Vish Activities

RN Activities

White {Non-Hispanic)

ESE Staffing/Scraening (5052}

Black (Non-Hispanic)

o

[Record Review (0598)

——

Cara Plan Davelopment {5053)

—

[Consult with school staff {5051-1)

-{oleo|e

Asian

Consult with Parent/Caregiver (5051-2)

Pacific Islandar

Consuit with MD/Other Provider {5051-3)

Muit-Ractal

Homae Visit Attempted/incompiste

Other

Home Visit Completed

[UNKNOWN

TOTAL,

nleleo|of -

Total Non-Visit Activitios|

«|lalelo|e|e]e

Page 5

ARNP Activitics

ESE Staffing/Screening {5052)

Record Review (0598)

Care Plan Development (5053)

Consult with school staft (5051-1)

[Consult with Parent/Caregiver (5051-2)

[Consult with MD/Other Provider (5051-3)

[Home Visit Attemptedfincompleta

Home Visit Completed

TOTAL|

o|ole]|e]|e|e|e]e]e

Soclal Work interventions

KidCare Applications

[Consult with school stat!

Consult with parent/caregivar

[Consult with MD/other provider

[Consult-extemal-mental health

Home Visit Attempted/incomplete

(Home Visit Compieted

[Parent Lstter

[Behavior Assessmaents

Social History

Truancy Screening

Student Services Intervention Plan

TOTAL|

ololole|e|ele]e|e|e|e]e]e




# of Student
Participants

Total Group/Education Activities Summary

# of Parent
Participants

of Staft
Participants

Facilitated by
HA

|# Facititated
RN

Facilitated
ARNP

14 Facilitated by
sw

Total
Sesgions

Alcohol Abuse

Bullying

Career Day

Child Abuse Prevention

Conflict Resolution

Date Rape

Dental

Drug Abuse

olujolo|lelolo]l o

General Health

-
@®

HIV/Aids

(=

Human Sexuality

(=]

Hygiene

°d
>

Injury Prevention

n
©

Medication compliance

o

Mental Health

Nutrition

N
<

Open Airways

(=]

Other

o

Parent Program

(=]

Physical Activity

-
S

Pregnancy Prevention

Risk Prevention/Reduction

Sleep habits

Staff Inservice Program

Staff Wellness Program

Sulcide Prevention

Tobacco Use

Viclence Prevention

Weight Normalization

olojolojololololo

ole|lolo|lolololololmvljolelolw|lolo|lwju]ol|lo]z]lo]ls]lolole]jo]lolo

Total Health Education Classes

Iy
5

elololololololelolojolololelololeololo]lololo]lololo]lojolale]lo

mlo|lololo]elolololeolololololelololminv]ioclo]lwlololololololo] ©

wlololololololololololelolololololvislolo]ls]lolslololojlo]lo] O

~lolololololololojelnv|olololw]lolo|la]ls]lololo]lolelolololelole

ololojolololololololololololololololo|lolololelelolalolo]lolo

otololololololololololecloleolololojolelo|loleo]lolojololjelelolo

-
0

Other Group Activities

Total # of
Sessions

SW - Family Counseling

SW - Group Counseling

SW - Class Observation

SW - Student Services Team Meeting

SW - IEP/Statfing Team Meeting

SW - Schoo!f Support Team Meeting

SW - Truancy Child Study Team Meefing

Pediculosis Screening

-

RN/ARNP - Child Specitic Training

e S K=1 K-] K-1 K~1K~]K-] K-}

Total Group Activities

-
N
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Provider: Borinquen Miami Beach Reporting Period: 10/1/2013 - 10/31/2013

e B A
Total Unique Students Seen in the Health Sulte Year to ;5%
o i

Encounter Summary (Continued)

Dat Ci Primary & S dary Inter
;r Uncuplicated YTD Students Health Ald Interventions Injury Clasaiticatlon for First Ald ‘utcomo Disposition
~lMale {unduplicated YTD Students) fParaprof. Responsa to Physical Complaints {4000) 621 jintentional 1 [Ambulance/ 911/ Emergency Cailed 1
]Fﬂm}e undupficated YTD Students) Paraprotessional Encounter {Follow-up) {6500} ] Unintentional 160 [Emergency Roomn 2
YTD TOTAL (1+2) First Aid (5031} 621 [Urknown o Retumed to Class %
Y for ] (= to all first aid Intorventions)TOTAL] 181 Sent Home 208
[Complex Medical Procedure {5032} 0 Other o
B injury Locatlon for First Ald (= total nonmed VEISTOTAL] 704
TOTAL} 1242 [Ahlsic Field (1) 91
[Medication Doses Admin. -OTC {5030} ° fAuditorium (2) 2 Roferred To
Medication Doses Admin.-Rx (50301 G Bus (3) 0] [Abusa Ragistry (1) ]
Cafeteria (4) 7 [Community/Outside Agency {Other) 0
LPN interventions Classroom (5) 5] Crisis Stabilization o
LPN Encountar o Comidor’ Stairs (6] 3 [Dental Care (2) o
First Ald (5031) 0 Dressing Room/ Shower (7) o [Domestic Viclence o
1D visits) YTD TOTAL : ° Gum (8) o Established Medical Provider 599
z (Complex Medical Procedure {5032) ° Homa Economic/Shop (3) ) Guidance Counselor {3) )
ToTAd o "
o S R 6T 5 ] — e :
T Doses Admin.-Hx (50301 ] O Campus (12) ) Healthy Start (4) ]
[Male (non-medication visits) a3 Poot {13} 0 Homelessness Assistance [}
[Female (non-medication visits) 381 Nurge Intarventions [Restroom (14) ) Kidcare (5) 0
Total Non-medication vists(1+2)7] 704 [Nursing Assessment and Counseling (5000) n School Grounds {15) s [M-DCPS/Regional Office ]
(Male (medication visits) 54 First Ald (5031) L Cther (16) o [Medical Care/ Nursing care (6) o
Female (medication visits) 13 izatl ° (= to al first aid Intervertions)TOTAL] 181 Mental Health Counseling {7) )
Total Medication Visits (4+5]] 67 prremmizition Foitows ° [New Medical Provider 26
TOTALVISHTS (3w6)] 771 Complex Medical Procedure (5032) ° ‘Primary Psychosoclal Problem No Referral Neoded (8) 85
[Post Partum Nursing Assess (5024) ° [Academic Issuos ] Nursing Assessment (9) [
‘Source of Referral [Pregnancy Test (0590) o > olence ) School Psychologist 0
[Administration/Office 2 i Paany ¢ [Alcohol Usage ] Social Work Services (10) °
Family Member/Parent 7 T8 Test Given ° [Anger Management ) Schiool Speech Pathologist o
HCioC ] Cesity Intervention o [Ardiety ] Substance Abuse Counseling (11) ]
Poer ] TOTAL] 158 Attention Issues ] [TRUST Spedialist ]
School Health Staff 0 Medication Doses Admin. -OTC {5030} [} Bereavemant Issues [} Other {12) 1
Saif 147 Matfication Doses Admin.-Rx (5030) Bullying Harrassment ) {2 total non-med visits) TOTAL} 704
Student Sarvices Staft 2 Chronic Medical Problems [}
Teacher 552 ARNP Interventiona (Crisis Intervention ]
Other ° Nursing Assessment and Counseling {5000} 0 Dating Issues r)
(=total non-med visits) TOTAL] 704 First Ald (5031) 0 G )
(Complex Medical Procedure (5032) ) ieruptive Behavior ry
Vistt: Problom ini 9 [Domestic Viclenca [}
Communicabla/ Reportable Diseases (1) 0 bk ° [Eating Disorder 0
Er— 5 [School Health Exam (5500) ] - v 3
S 5 [Post Partum Nursing Assess (5024} ] Famiy Tosvas 3
Demmatclogical (4] Ty Pregnancy Test {0590) o Healthy Lifostyla )
Eye/EariNosalThioat (5) T2 Cnsuit it PasreCnredys 5 [Poor Issues o
Endocrin (61 ry 6 Tast Given ° Growth 8 Development ]
Gastrointostinal (7) 58 Presct ° (dentity Issues ]
Genitourinary (8) 3 |Oesity ° Neglect 0
[Gynecological/Obstetrical (9) TOTAY o [Personal Hygiens o
tmmune System (allergles) (10} Medication Dases Admin. -OTC (5030) 0 [Physical Abuse o
Musculo/ Skeletat (11) 131 [Medication Doses Admin.-Rx {5030} 0 Satety 0
Nutrition/Metabolic {12) o Selt Esteem 0
Neuroogical (73] = - . Social Work Interventions Sorual AM:IS‘G o
[Parasites/ Intections (14) 20 = = 5 [Sexual Activity/ Tean Pregnancy o
Disorder from Physical Agents {15) 1 ———— - Sicep Disorder o
Psychosocial (16) o [Somatic )
[Respiratory {17) 13 ToT) o Stress Managemen! 0
[OtherMiscaltaneous (18) ) Substance Abuse 0
(2 total non-med visits) TOTAL] 704 Suicidal Ideation 0
Tobacco ]
{= total SW intarventions) TOTAL} o
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[Male

Consult with school staff (5051-1)

Female

iConsult with parent/caregiven(5051-2)

Total Non-Visi Activitieg]

TOTAL]

Total Non-Vish Activities

RN Activitles.

jWhite {Non-Hispanic}

ESE Staffing/Screening (5052)

[Btack (Non-Hispanic)

©

[Record Raview (0598)

[Hispanic

Care Plan Devsiopment {5053)

[Haitian

[Consult with school staff (5051-1)

Asian

[Consult with Paren/Caragiver (5051-2)

Pacific Islander

[Consuit with MD/Other Provider {5051-3)

Multi-Racial

Home Visit Attempted/incomplata

Other

Home Visit Complated

UNKNOWN

TOTAL]

o|ele|o|e|e|e|e|o

Total Non-Visit

w|ojo|o|o]e]e

Page 8

R
ARNP Activities

[ESE Staffing/Screening (5052}

[Record Raview (0598}

(Care Plan Davelopment {5053)

Consuit with schoot staff {S051-1)

Consult with Parent/Caregiver (5051-2)

[Consuit with MD/Other Provider (5051-3)

Home Visit Attempted/incomplete

Home Visit Complated

TOTA!

o|ecjo|o|o|e|e|e|e

Soclal Work Interventions

KidCare Applications

[Consuit with school staff

[Consult with parenycaregiver

[Consuit with MD/other provider

Consuit-axtemal-mental health

Homa Visit Attempted/ncomplate

Home Visit Complated

Parent Letter

[Behavior Assessments

Social History

Truancy Screening

Student Services Intervention Plan

TOTAL]

o|lolo|o|e|e|e|e|e{ole]|e]e




# of Student

Total Group/Education Ac

# of Staff

Par

Par

# aclltated by
ARNP

Total
Sessions

{Alcohot Abuse

Bullying

Career Day

Child Abuse Prevention

Conflict Resolution

Date Rape

Dental

Drug Abuse

1 Health

HIV/Aids

Human Sexuality

Hyglene

Injury Prevention

Medication compliance

Mental Health

Nutrition

Open Airways

- 3 -
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Other

Parent Program

Physical Activity

Pregnancy Prevention

Risk Prevention/Reduction

Sleep habits

Staft inservice Program

Statf Wellness Program

P

Tobacco Use

Violence Prevention

‘Weight Normalization

 Total Health Education Classes
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Other Group Activities

Total # of
Sessions

SW - Family Counseling

SW - Group Counseling

SW - Class Observation

SW - Student Services Team Maeting

SW - IEP/Staffing Team Meeting

SW - School Support Team Meeting

SW - Truancy Child Study Team Meeting

Pediculosis Screening

RN/ARNP - Child Specific Training

Total Group Activities
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EALTH TE VICE

Provider: Borinquen Miami Beach Reporting Period: 11/1/2013 - 11/30/2013

ncounter Summary (Continued)

Combined Primary & Secondary Interventions

Undupiicatod YTD Students Hoalth Ald Interventions Injury Clasaification for First Akl ‘Cutcome Disposltion
'+ JMele (undupicated YTD Students) 516 Paraprot. Responsa (o Physical Complaints (4000) 408 intentional 0 [Ambulance/ 911/ Emergency Called 0
liFema!e undupiicated YTD Students) 576 Paraprofessional Encounter {Follow-up} {6500) o {Unintantional 208 JEmergency Room 1
YIDYOTAL (12 1122 First Ald (5031) a3 Urknown [ Retumed to Class 476
RACE/ETHNICITY for izat 0 (= to al st aid IntervenBons)TOTAL] 208 Sent Home 162
White {Non-Hispanic) Compiex Medical Procedure {5032) 0 Other 0
Btack (Non-Hispanic) T, nfury Location for First Ald (= total non-med VRS)TOTAL] 635
Hispanic TotAl] 621 [Atrletic Fleid (1) 134
Haltian Medication Doses Admin, -OTC (5030) 0 [Audiorium (2) 0 Referred To
Asian Medication Doses Admin,-Rx (5030) 30 Bus (3} 1 [Abuse Registry {1} 0
[Pacific lstander Catoteria (4) e [Commaunity/Outside Agency (Other) 0
Vutt-Racial LPN tntarventions Classroom (51 2 Crisis Stabllization [
Gthar [LPN Encounter 0 Conidor Stairs (6) 14 Dental Care (2) 7
UNKNOWN First Ald {5031) 9 Dressing Room/ Shower (7) 0 Domestic Vidence o
to undupBcatod YTD visits) YD TOTAL izati o ® 0 Established Medical Provider 530
A e T T % |Complex Medical Procedurs (5032) ° Home Economic/Shop (9) [ Guidance Counselor {3) 0
TotA] o GO o
Fisiaion Doaes R, “G7C 0] 5 e > e :
Total Visia ication Doses Admin.-Rx {5020) o ot Campus (12) ) Healthy Stant (4) 0
Male (non-medication visiis) nz Pool {13} o Homelessnass Assistance )
[Femate (non-medication vishs) 22 Nurse Interventions Restroom {14) 0 Kicare (5) 0
Total Non-modication isits(1+2)7] 639 [Nursing Assessment and Counsaling {5000) - 186 Schoo! Grounds (15) ] [M-DCPS/Regional Cffice 0
Malo (medication visits) a2 First Ald (5031) 222 [Other (16) ) [Medical Care/ Nursing care (6) 0
Famata {medication visis) 15 izt in 9 (= 1o ail first a0 Intervenfions)TOTAL] 208 [Mental Haelth Counseling (7) )
Total Medication Vishts (4+5)] 57 Follew-up 15733 ° [New Medical Provider 2
TOTAL VISITS (316} 896 [Complex Medical Procedure (5032) ° Primary Psychosoclal Problem No Referral Noaded (8) 96
Post Partum Nursing Assess (5024} 0 [Academic Issues 0 Nursing Assessment (9) 0
Sourca of Refaral Pregnancy Test (0590) ° Tolerce [ ‘School Psychologist [
Office ) @  Alcohol Usage ° 'Social Work Services (10) )
Family Member/Parent T TB Test Given ° [Anger Management ° School Speach Pathologist )
HCioC o Obesity Intervention o [ Anxiety [} [Substance Abuse Counseling (11) 0
Peer ] TOT/ 408 Attandance/Truancy o TRUST Spedialist ]
Schoot Health Steff 1] Medication Doses Admin. -OTC (5030} ] jAttention Issues [} Vision ]
Selt 75 Madfication Doses Admin.-Rx (5030} 27 Bereavement Issues o Other {12} o
Student Services Staff 2 Bulying [ (= total non-med vis's) TOTAL] 630
Toacher o1 — — [Crvonic Medical Problems [
Other o Crisis Intervention o
{=total ron-med viss) TOTAL] 639 fshg 2ac o0 ° Dating 1ssuos 0
First Aid (5031) [ — 3
Reason for Visit: Systom/Health Problem cmp'?x ociea) Procedure (50921 g [Disruptive Behavior °
[Communicable/ Reportabla Diseases (1) [ 317 F oo 100 e :::ms: VI:I:nce g
Cardiovascular (2) ° Schiool Hoatth Exam (5500) 0 o
S ) m - Neods 0
} ost Partum Nursing Assess (5024) 0 v~ 5
pomaiiogea ¢) 120 Pregnancy Test (0590) ° Healthy Litestyla )
[Eve/Ears/Nose/Throat (5) 104 TS — = -
Endocrine (6) ° T8 Test Given 0 :::l::s:a: 5
ostneste D 1 Préscrib i ° identty lssues ]
Genftourinary (8) 0 [Obestty Intervention ) et 5
GynecologicalObstetrical (9) 1 s T =
[muno System (alorghos) (10) ° Dosas Admin. -OTC {5030} ) Physical Abuss °
usculel Skeletal {11) 167 Dosas AamnFox (50307 0 Saloy )
INritioMetaboic (12) ]
Neurological (13) 55 Soctal Work interventions x‘:‘:‘"“m z
Parasttes! Infections (14] 38 c - - o
Disorder from Physical Agenis (15) o C, “Criss ) Sexual Activity/ Teen Pregnancy )
Peychosocial (16] ] S Sleep Disorder g
Reseiratory (17) i TOTAY o ::: :Aanagemenl [}
OthorMiscelianeous (18) o
(= total ron-med vislts) TOTAL] 639 Substance Abuse 0
Suicidal Ideation [}
Tobacco [
(= Total SW lerventions)TOTAL] 0
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s Summary

Total Non-Viait Activitios

Hoalth AKIALPN Activhiias

Mate

o

‘Consult with school staft (5051-1)

Female

[Consult with parent/caregiver{(5051-2}

Total Non-Visit Activitied

TOTAL]

Total Non-Visit Activities

AN Activities

[White (Non-Hispanic)

[ESE Staffing/Screening (5052)

Black {Non-Hispanic)

o

Record Review (0598)

Hispanic

[Carg Plan Development (5053)

Haitian

[Consult with schod staff {(5051-1)

Asian

Consuilt with Parent/Caregiver (5051-2}

Pacific Islander

[Consult with MD/Other Provider {5051-3}

[Mudti-Racial

Home Visit Aftempted/incomplete

Other

Homs Visit Completed

UNKNOWN

TOTAL]

ofjo|le|o|e|ec]e]|e]e

Total Non-Visit Activities}
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ARNP Activitlos

[ESE Staffing/Screening {5052}

[Record Review (0598}

Care Pian Development (5053}

[Consult with school staff {5051-1)

[Consult with Pareny/Caregiver {5051-2)

[Consult with MD/Other Provider {5051-3}

[Home Visit Attemptedfincomplata

Home Visit Completed

TOTAL]
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Soclal Work Interventions

[KidCare Applications

(Consuit with school statt

[Consult with parent/caregiver

Consult with MD/other provider

Consult-extemal-mental health

[Homa Visit Attempted/Incompleta

Homa Visit Completed

Parent Letter

Behavior Assessments

Social History

[Truancy Screening

Student Services Intervention Pian

TOTAL]

o|lele|o|o]ele|ole|o|e]e]e




Total Group/Education Activities Summary

I

>3
o
g

Alcohol Abuse

Bullying

Career Day

Chiid Abuse Prevention

Confiict Resolution

Date Rape

Dental

Drug Abuse

Health

HIV/Aids

Human Sexuality

olojololololololololo

Hygiene

N
&

injury Prevention

Medication compliance

Menta! Health

Nutrition

Open Airways

Other

Parent Program

Physical Activity

Pregnancy Prevention

Risk Prevention/Reduction

Sleep habits

Staff Inservice Program

Staff Wellness Program

Suicide Prevention

Tobaeco Use

Violence Prevention

Weight Normalization
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Total Health Education Classes
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Other Group Activities

SW - Family Caunseling

|§N - Group Counseling

ISW - Class Observation

lSW - Student Services Team Meeting

ISW - |EP/Statfing Team Meeting

SW - School Support Team Meeting

SW - Truancy Child Study Team Meeting

=1 %=1 K=]1 -] K=] K=] K~

|Pediculosis Screening

RN/ARNP - Child Specific Training

 Totat Group Activities
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Town of Surfside
Town Commission Meeting
MINUTES
January 14, 2014
7p.m.
Town Hall Commission Chambers - 9293 Harding Ave, 2™ Floor
Surfside, FL 33154

1. Opening

A. Call to Order
Mayor Dietch called the meeting to order at 7:03 P.M

B. Roll Call of Members
Town Clerk Sandra Novoa called the roll with the following members present:
Mayor Dietch, Vice Mayor Karukin, Commissioner Graubart, Commissioner
Kligman and Commissioner Olchyk.

C. Pledge of Allegiance
Chief David Allen led the Pledge of Allegiance

D. Mayor and Commission Remarks — Mayor Daniel Dietch
On behalf of the entire Commission, Commissioner Graubart sends condolences to
Town Attorney Linda Miller on the loss of her brother.
Commissioner Graubart expressed his concern over the lack of participation from the
community in helping the Commission make some critical decisions. He further
stated that it is important for residents to give their input and not just rely on
consultants, developers, and the administration.
Mayor Dietch also sends condolences to former Assistant Chief John DiCenso on the
loss of his mother.
Mayor Dietch expressed his concern over a dock being built at Point Lake and said
the item will be discussed later in the meeting.
The Mayor also spoke about Surfside’s donation of “Ruth the Turtle” that was sent to
Newton, CT in memory of Sandy Hook. He received a letter from Police Officer
Mary Helen McCarthy of Newton indicating how much it meant to have so many
people from all over the world helping their community in the healing process.
Letters and expressions of support were published in a book. Officer McCarthy
shared her experience with the Town of Surfside and “Ruth the Turtle” and how
much it has meant to their community. Officer McCarthy has made a special
connection to the Town of Surfside and the Mayor wanted to acknowledge her and
said anyone interested can read the book and especially the page on Surfside as it is
extremely moving. The book is available to view at the Tourist Director’s Office.
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Minutes
Regular Commission Meeting
January 14, 2014

E. Agenda and Order of Business Additions, deletions and linkages
Vice Mayor Karukin requested that items listed on the General Ledger Budget Code
be indicated as being new or already budgeted.
Town Manager Michael P. Crotty requested ordinances 4A1, 4A2 and 4A3 be
deferred to the February Town Commission meeting.
Vice Mayor Karukin made a motion to approve. The motion received a second from
Commissioner Olchyk and all voted in favor.

Town Attorney Linda Miller requested to move Item 4B1 to be heard after the Comp
Plan. Vice Mayor Karukin made a motion to approve the change of order as
requested. The motion received a second from Commissioner Olchyk and all voted in
favor.

F. Community Notes — Mayor Daniel Dietch
Mayor Dietch announced the upcoming community events which can be found on the
Town’s website. The Mayor also gave a quick update on the Harding Avenue
Project. Commissioner Graubart gave an update on Tourist Board events.

G. Presentation of Certificate of Achievement for Excellence in Financial Reporting
On behalf of the Government Finance Directors Association along with the Town of
Surfside, the Mayor presented to Finance Director Donald Nelson and his staff a
Certificate of Achievement for Excellence in Financial Reporting for the fiscal year
2012-2013. Finance Director Nelson thanked the Mayor and his incredible finance
staff for all their hard work and indicated that this is the highest governmental
reporting award given. The Mayor thanked Director Nelson and his staff for their
great work.

H. Presentation of Certificate to Commissioner Graubart for his Participation in
the Miami Dade Commission on Ethics and Public Trust Ethical Governance
Day 2013 — Mayor Daniel Dietch
Mayor Dietch presented the certificate to Commissioner Graubart. Commissioner
Graubart gave a quick overview of his day at the Alonzo and Tracy Mourning High
School.

I. Employee of the Quarter — Michael P. Crotty, Town Manager

- Lasonya Nixon, Customer Service Representative (3" Quarter)

- Randy Stokes, Capital Improvement Project Manager (4™ Quarter)
Public Works Director Joseph Kroll presented the award to Lasonya Nixon for
Employee of the Quarter and said she is a great representative for the Town and
always greets the citizens with a smile.
Director Kroll presented to Randy Stokes the award for Employee of the Quarter for
his dedication and hard work on the Harding Avenue Project.

J. Police Civilian of the Month for November and December — Dina Goldstein —
David Allen, Chief of Police
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Minutes
Regular Commission Meeting
January 14, 2014

David Allen, Chief of Police presented Dina Goldstein with the Police Civilian of the
Month award for November. Chief Allen spoke of Ms. Goldstein’s efforts in
coordinating the Surfside Crime Prevention Program.

David Allen, Chief of Police presented Dina Goldstein with the Police Civilian of the
Month award for the month of December. The Chief thanked Ms. Goldstein for
organizing a very successful Holiday Toy Drive.

2. Quasi-Judicial Hearings (None)

3. Consent Agenda (Set for approximately 7:30 p.m.)
Items pulled:
Commissioner Graubart pulled Item 3B Budget to Actual, page 19
Town Manager Crotty pulled from Town Manager’s Report, Item 3C Sister Cities, page
21; Skate Park, page 22; Item 6 Turtle Project, page 25; Item 2D, Forty Year
Certification, page 41; Item 3D Site Triangle, page 42 (Code Compliance
Vice Mayor Karukin pulled from the Town Manager’s Report Item 5 Beach
Management, page 31; Item 2.A FEMA, page 39; Item 4.D.5 ERP, page 44
Commissioner Kligman pulled from the Town Manager’s Report Item 3D Site Triangle
Hedges, page 42
Mayor Dietch pulled from the Town Manager’s Report Item Al Sister Cities, page 21;
Item B3 Sidewalk Ordinance Implementation, page 27

Commissioner Olchyk made a motion to approve the consent agenda minus the pulled Items.
The motion received a second from Commissioner Kligman and all voted in favor.

A. Minutes — November 7, 2013 Special Town Commission Meeting
December 10, 2013 Regular Town Commission Meeting

B. Budget to Actual Summary as of October 31, 2013 — Donald Nelson, Finance
Director
Commissioner Graubart pulled Item 3B Budget to Actual — deferred
Finance Director Donald Nelson gave an overview of the report.

*C. Town Manager’s Report — Michael P. Crotty, Town Manager
Pulled Items:
Item 3C Sister Cities — Mayor Dietch asked that the time of joint meeting be
changed to 7:00 p.m.
Item A4 Skate Park — Town Manager Crotty gave an update on the upcoming Miami
Beach and Surfside meeting
Item 6 Turtle Project - Vice Mayor Karukin suggested mass producing mini turtles
with the Surfside logo which can be sold in local businesses
Item 2D, Forty Year Certification — Building Official Prieto gave an update and said
we are moving forward
Item 3D Site Triangle — Town Clerk Novoa indicated there was a problem
coordinating all parties to schedule the Special Commission Meeting. Mayor Dietch
said to schedule it for February 4, 2014
Item 5 Beach Management — discussed earlier
Item 2.A FEMA - Building Official Prieto gave update with positive results to go
forward
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Minutes
Regular Commission Meeting
January 14, 2014

Item 4.D.5 ERP - Vice Mayor Karukin wanted to make sure that everyone was
aware of what ERP will do and what the cost will be

Item 3B Sidewalk Ordinance — Mayor Dietch asked what the town can do to make
this move forward. Town Manager Crotty said they will have to follow-up with
DOT

*D. Town Attorney’s Report — Linda Miller, Town Attorney
*E. Projects Progress Report — Calvin, Giordano and Associates, Inc.
F. Committee Reports — Michael P. Crotty, Town Manager

- October 23, 2013 Planning and Zoning Board Minutes

- November 6, 2013 Tourist Board Minutes

- November 21, 2013 Planning and Zoning Board Minutes

- November 25, 2013 Parks and Recreation Committee Minutes
- December 9, 2013 Tourist Board Minutes

- December 16, 2013 Charter Review Board Minutes

G. National Human Trafficking Awareness Month Proclamation — Mayor Daniel
Dietch

4. Ordinances
(Set for approximately _7:45 _p.m.) (Note: Good and Welfare must begin at 8:15)

A. Second Readings (Ordinances and Public Hearing)

1. Garage Door Modification — Sarah Sinatra, Town Planner
{Ordinance has been deferred to the February 11, 2014 Town Commission
Meeting}

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING™”, AND
SPECIFICALLY AMENDING SECTION 90-50 “ARCHITECTURE
AND ROOF DECKS” TO ALLOW FOR THE INSTALLATION OF
TWO CAR GARAGE DOORS; PROVIDING FOR INCLUSION IN
THE CODE; REPEALING ALL ORDINANCES OR PARTS OF
ORDINANCES IN CONFLICT HEREWITH; AND PROVIDING FOR
AN EFFECTIVE DATE.

Ordinance deferred

2. Side Setback Ordinance — Sarah Sinatra, Town Planner
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{Ordinance has been deferred to the February 11, 2014 Town Commission
Meeting}

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING™”, AND
SPECIFICALLY AMENDING SECTION 90-45 “SETBACKS”;
PROVIDING FOR INCLUSION IN THE CODE; REPEALING ALL
ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT
HEREWITH; AND PROVIDING FOR AN EFFECTIVE DATE.
Ordinance deferred

. Ordinance prohibiting the sales of live animals in Surfside -

Commissioner Michelle Kligman
{Ordinance has been deferred to the February 11, 2014 Town Commission
Meeting}

AN ORDINANCE OF THE TOWN OF SURFSIDE, FLORIDA
AMENDING CHAPTER 90 “ZONING” OF THE TOWN OF SURFSIDE
CODE OF ORDINANCES AND SPECIFICALLY AMENDING
SECTION 90.41 “REGULATED USES” PROHIBITING THE SALE OF
LIVE ANIMALS AS A PERMITTED USE; PROVIDING FOR
SEVERABILITY; PROVIDING FOR INCLUSION IN THE CODE; AND
PROVIDING FOR AN EFFECTIVE DATE.

Ordinance deferred

Ordinance Amending Future Land Use Element of the Comprehensive Plan

— Nancy E. Stroud, Esq., Special Land Use Counsel [SET FOR TIME

CERTAIN 7:30PM]

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AMENDING THE FUTURE LAND USE
ELEMENT OF THE TOWN OF SURFSIDE COMPREHENSIVE PLAN
BY AMENDING POLICY 1.1 TO DELETE PUBLIC SCHOOLS AS A
USE IN POLICY 11 MODERATE DENSITY
RESIDENTIAL/TOURIST LAND USE CATEGORY; ADDING
POLICY 106 TO PROVIDE FOR LAND DEVELOPMENT
REGULATIONS THAT ALLOW REASONABLE RELIEF FOR
RELIGIOUS USES AND MAP FLU-8; PROVIDING A
SEVERABILITY CLAUSE; REPEALING ALL ORDINANCES OR
PARTS OF ORDINANCES IN CONFLICT HEREWITH; AND
PROVIDING FOR AN EFFECTIVE DATE.

Town Clerk Sandra Novoa read the title of the ordinance.



Minutes
Regular Commission Meeting
January 14, 2014

Commissioner Kligman made a motion to defer the item to February 11, 2014.
The motion received a second from Vice Mayor Karukin and all voted in
favor.

Pieter Bakker thanked the Commission.

(Set for approximately __7:45  p.m.) (Note: Good and Welfare must begin at 8:15)

B. First Reading Ordinances

1.

2.
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Ordinance Amending Section 54-82 to Prohibit Noise Hours in Period No.
2 (April 1 to November 30) — Commissioner Joe Graubart

AN ORDINANCE OF THE TOWN OF SURFSIDE, FLORIDA
AMENDING CHAPTER 54 “PROHIBITED NOISES”;
SPECIFICALLY SECTION 54-82 “SAME-WHEN PROHIBITED” BY
REVISING THE HOURS FOR CONTROLLING RESTRICTED
NOISES FOR PERIOD NO. 2 (APRIL 1 TO NOVEMBER 30);
PROVIDING FOR INCLUSION IN THE CODE; REPEALING ALL
ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT
HEREWITH; AND PROVIDING FOR AN EFFECTIVE DATE.

Town Clerk Sandra Novoa read the title of the ordinance.

Building Official Rosendo Prieto presented the item.

Commissioner Graubart made a motion for discussion purposes. The motion
received a second from Commissioner Olchyk.

Nancy E. Stroud, Esq and Town Manager Michael Crotty gave some
clarification regarding changing the hours of operation. There was discussion
regarding enforcement of regulations, hours of operation as well as traffic
situations.

Mayor Dietch made a friendly amendment to change the times for both Period 1
and Period 2 (year round) to reflect hours of operation to 8:30 a.m. to 6:00 p.m.
A motion to approve with the amendment was made by Commissioner Graubart
and received a second from Commissioner Kligman with all voting in favor.

Business Improvement District Authorization — Duncan Tavares, TEDACS
Director [SET FOR TIME CERTAIN 9:00PM]

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA AUTHORIZING THE CREATION OF A
SPECIAL OR BUSINESS NEIGHBORHOOD IMPROVEMENT
DISTRICT BY THE ENACTMENT OF A SEPARATE ORDINANCE
FOR EACH; PROVIDING FOR INCLUSION IN THE CODE;
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Regular Commission Meeting
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REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; PROVIDING FOR AUTHORIZATION;
AND PROVIDING FOR AN EFFECTIVE DATE.

Town Clerk Sandra Novoa read the title of the ordinance.

Duncan Tavares, TEDACS Director, presented the item.

Commissioner Kligman made a motion to approve and Commissioner
Graubart made a motion for discussion.

Commissioner Olchyk and Commissioner Graubart gave their views as to
business owners and their lack of interest and them becoming more involved
in decision making regarding the business district. Vice Mayor Karukin
expressed some of his concerns. Commissioner Kligman gave an in depth
account on the issue. Eli Tourgeman from the Surfside Business Association
has some reservations but feels we should move ahead. After much discussion
the overall feeling was to use this as a first step to move forward.

Commissioner Kligman made a motion to approve. The motion received a
second from Mayor Dietch and all voted in favor.

5. Resolutions and Proclamations
(Set for approximately __8:45 p.m.) (Note: Depends upon length of Good and

Welfare)

A. 96™ Street Park - Playground Equipment — Tim Milian, Parks and
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Recreation Director

A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA, AUTHORIZING THE TOWN TO PURCHASE
PLAYGROUND EQUIPMENT FROM GAMETIME UTILIZING THE
EXISTING U.S. COMMUNITIES GOVERNMENT PUCHASING
ALLIANCE CONTRACT NO. 110179; APPROVING AN
EXPENDITURE FROM THE CAPITAL PROJECTS FUND ACCOUNT
NO. 301-4400-572.6410; AUTHORIZING THE TOWN MANAGER AND
TOWN ATTORNEY TO DO ALL THINGS NECESSARY TO
IMPLEMENT THE TERMS OF THE AGREEMENT WITH
GAMETIME; AND PROVIDING FOR AN EFFECTIVE DATE.

Tim Milian, Parks and Recreation Director presented the item.

Commissioner Olchyk thanked the Parks and Recreation Department for their
concerns and good service to the community. There was some discussion
regarding security at the park.

Commissioner Graubart made a motion to accept. The motion received a
second from Commissioner Olchyk and all voted in favor.

7
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B. Awnings and Sign Code Update — Michael P. Crotty, Town Manager

A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN OF
SURFSIDE, FLORIDA (“TOWN”) APPROVING CALVIN-GIORDANO
& ASSOCIATES, INC. (CGA) WORK AUTHORIZATION NO. 73
(UPDATING AWNINGS AND SIGN CODE, CGA PROPOSAL NO. 13-
5932) IN A TOTAL AMOUNT NOT TO EXCEED $15,000 FROM THE
GENERAL FUND, NON-DEPARTMENTAL PROFESSIONAL
SERVICES ACCOUNT, 001-7900-590-3110; PROVIDING FOR
AUTHORIZATION, PROVIDING FOR AN EFFECTIVE DATE.

Michael P. Crotty, Town Manager, presented the item

Vice Mayor Karukin made a motion to approve. The motion received a second
from Commissioner Kligman and all voted in favor with Commissioner
Graubart absent from the dais.

6. Good and Welfare (Set for approximately 8:15 p.m.)
Mayor Dietch opened the meeting to Good and Welfare.

Peter Neville has concerns about the palm trees on the roof at the Grand Beach Hotel. He
said they are dangerous as the trees are not properly secured, would not withstand high
winds, and would cause terrible damage. Commissioner Graubart said that he was
assured that the trees were anchored properly but asked the Town Attorney to look into
the liability issue if a tree breaks loose.

Louis Cohen suggested having two types of emails during the Commission Meeting, one
specifically for Good and Welfare and one for Agenda comments. The citizens who
cannot attend but watch the meeting on live stream would have the opportunity to interact
with the Commission.

Martin Gillan spoke about a dock being installed by a neighbor. When completed the
dock will extend to almost the center of the canal. The previous owners were denied
putting in a dock. Because of the shallowness of the water in the canal this dock will
impede navigation and at low tide the water level is extremely low at about 2.5 feet in the
middle of the lake. He is asking the Town to look into this permit.

Daryl Wall also spoke about the dock being installed reinforcing what Mr. Gillan said
and requested the city look into this project.

Commissioner Graubart suggested that construction cease until the Town looks into this
further.

There being no further speakers the Mayor closed Good and Welfare.

7. Town Manager and Town Attorney Reports
Town Manager and Town Attorney Reports have been moved to the Consent Agenda —

8
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Item 3.
8. Unfinished Business and New Business

9. Mayor, Commission and Staff Communications

A. Legislative Priorities [SET FOR TIME CERTAIN 8:30PM] - Fausto Gomez,
Town’s Lobbyist
Town Lobbyist Fausto Gomez presented an update on the legislative priorities. Mr.
Gomez addressed some questions from the Commission. The Mayor thanked Mr.
Gomez for all his efforts on behalf of the city.

B. Code Compliance Priorities — Joe Damian, Code Compliance Director
The Commission requested that a table be presented which shows the current policy
and the changes being proposed. Commissioner Olchyk made a motion to accept as
presented and the motion received a second by Mayor Dietch. The item was deferred
as Commissioner Olchyk and Mayor Dietch voted in favor and Commissioner
Kligman and Vice Mayor Karukin voted in opposition with Commissioner Graubart
absent from the dais.

C. Construction Impact - Hotel, Condo, Etc.— Commissioner Joe Graubart
Town Manager Michael Crotty gave additional input on the subject.

D. Seawall Project Update and Schedule — Michael P. Crotty, Town Manager
The Commission asked that the project be completed as soon as possible.

E. Planning & Zoning Membership — Linda Miller, Town Attorney
Vice Mayor Karukin made a motion to go back to the way it used to be.
Commissioner Kligman made a motion for discussion. After some discussion with
Town Planner Sarah Sinatra clarifying some issues, Commissioner Kligman seconded
the motion to approve and all voted in favor.

F. Request for Proposals (Grant Writing Services) and Request for Qualifications
(Architectural and Engineering) — Michael P. Crotty, Town Manager
Commissioner Kligman made a motion to approve and the motion received a second
from Commissioner Olchyk with all voting in favor with Mayor Dietch absent from
the dais.

G. Report on Charter Review (Verbal) — Vice Mayor Michael Karukin
Vice Mayor Karukin gave an updated report and also thanked the members of the
Charter Review Board for their work.  Commissioner Kligman also thanked the
board members for their efforts.

H. Miami Dade County League of Cities Director Designation — Mayor Daniel
Dietch
Commissioner Kligman was appointed Director and Commissioner Graubart was
appointed Alternate Director.

I. Citizens Survey — Michael P. Crotty, Town Manager
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Town Manager Crotty asked for direction from the Commission as to what type of
questions they would like to have answered in the survey. The Mayor suggested that
Town Manager Crotty speak to some survey firms and bring back more information
on the subject.

Commissioner Graubart left the meeting at 10:54 p.m.

Mayor Dietch asked to extend the meeting. Vice Mayor Karukin made a motion to
extend the meeting an additional 30 minutes. The motion received a second from
Commissioner Kligman with Mayor Dietch voting for and Commissioner Olchyk
voting in opposition.

10. Adjournment
There being no further business to come before the Commission, the meeting adjourned
at 11.23 p.m.

Accepted this day of , 2014

Daniel Dietch, Mayor
Attest:

Sandra Novoa, CMC
Town Clerk

10
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Agenda Item #
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TOWN OF SURFSIDE, FLORIDA
MONTHLY BUDGET TO ACTUAL SUMMARY
FISCAL YEAR 2013/2014

November 30, 2013

February 11, 2014

Page

10f3

GENERAL FUND
REVENUE $ 1,255,449 $12,197,616 10%
EXPENDITURES 2,314,873 $12,197,616 19%
Net Change in Fund Balance (1,059,424)
Fund Balance-September 30, 2013 (unaudited) 5,240,418 A
Fund Balance-November 30, 2013 (Reserves) $ 4,180,994

RESORT TAX (TEDAC SHARE)
REVENUE $ 14,788 $287,471 5%
EXPENDITURES 44,528 $287,471 15%
Net Change in Fund Balance (29,740)
Fund Balance-September 30, 2013 (unaudited) 94,493
Fund Balance-November 30, 2013 (Reserves) $ 64,753
POLICE FORFEITURE/CONFISCATION
REVENUE $ - $46,000 0%
EXPENDITURES 7,800 $46,000 17%
Net Change in Fund Balance (7.800)
Fund Balance-September 30, 2013 (unaudited) 137,325
Fund Balance-November 30, 2013 (Reserves) $ 129,525
TRANSPORTATION SURTAX
REVENUE $ 18,889 $196,916 10%
EXPENDITURES 8,632 $196,916 4%
Net Change in Fund Balance 10,257
Fund Balance-September 30, 2013 (unaudited) 131,475
Fund Balance-November 30, 2013 (Reserves) $ 141,732

CAPITAL PROJECTS

REVENUE $ - $1,054,770 0%
EXPENDITURES 769,641 $1,054,770 73%
Net Change in Fund Balance (769,641)
Fund Balance-September 30, 2013 (unaudited) 76,257
Fund Balance-November 30, 2013 (Reserves) $ {693,384)

. Méhy revenues for November 2013 are received in subsequent months (timing difference) and are recorded on a cash basis in the month
received. November 2013 revenue accounts include the reversal of revenues that are for the prior fiscal year.

A. Includes $2,000,000 available for hurricane/emergencies.The balance of $3,240,418 is unassigned fund balance (reserves).

B. Resort Tax Revenues for November 2013 are received in December 2013, the (Total collected through October 2013 is $36,475 (314,788
is for TEDAC and $22,287 is the General Fund).

Page 23


snovoa
Typewritten Text
3B


Page 24


snovoa
Typewritten Text


Town of Surfside

Fund Balance (Reserves)

November 30, 2013
FUND 9/30/2011 9/30/2012 9/30/2013 11/30/2013
General 4,256,315 § 5,266,374 $ 5,240,418 4,180,994
Resort Tax 184,867 171,496 94,493 64,753
Police Forfeiture 117,889 122,272 137,325 129,525
Transportation Surtax 239,760 122,302 131,475 141,732
Capital 399,754 132,733 76,257 {693,384}
Water & Sewer 2,692,379 (1,931,707} {1,196,010) 25,042
Parking 1,385,581 1,258,325 1,068,996 1,154,942
Solid Waste 207,462 228,437 248,586 239,459
Stormwater 342,240 104,651 498,417 839,818
Total 15,301,180 $ 11,774,890 $ 6,299,957 6,082,881
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Town Manager’s Report
February 11,2014

mutually benefit Town residents and JCS clients. A Program Modification addressing transportation to
Mount Sinai in conjunction with JCS was included in the proposed FY 13/14 budget. Following
budget adoption, the Town Manager met with JCS on a proposal that would address the request for a
Mount Sinai route and also provide additional services to the Town’s seniors through the Surf/Bal/Bay
Club. In late November, the Town was notified that JCS has made a financial decision to close the
Surf/Bal/Bay Club. Other options to be explored include discussions with neighboring barrier island
communities including Bal Harbour; Bay Harbor; Sunny Isles and Miami Beach.

4. Joint Skate Park with City of Miami Beach

Current Status: The proposal of a skate park located between 86™ and 87™ streets through a partnership
between the Town of Surfside and Miami Beach was presented by Miami Beach Parks and Recreation
Department to the Miami Beach Commission on January 15, 2014. The Miami Beach Commission
requested staff to prepare a comprehensive Master Plan for the considerable amount of land in the very
extreme north area of Miami Beach owned by the City. The City Commissioners indicated that this
area should be developed as part of an overall plan. Regular updates will be provided as Miami Beach
staff works toward addressing a Master Plan for this area.

5. MAST Academy — Miami-Dade County Public Schools Maritime and Science Technology
Academy (FIU Biscayne Bay Campus)

Current Status: Miami-Dade County Public School District is currently in the process of finalizing the
startup of a District operated secondary program in environmental sciences at the FIU Biscayne Bay
Campus (3000 NE 151* Street, North Miami) for School Year 13/14.

Mayor Daniel Dietch and the Town Manager received a briefing on June 18, 2013 from County
School District officials on the start-up of the Environmental Science Program and longer range plans
to fund and permanently establish a facility. Commissioner Michelle Kligman also received a briefing
from the Superintendent’s Office on the proposal.

In a number of locations through the County, municipalities partner with the School District to invest
in educational opportunities for its residents particularly as it relates to MAST academies. On
September 9th, Surfside and Miami-Dade County School District hosted an information meeting at
Town Hall regarding the Environmental Sciences at Florida International University (FIU), located at
3000 NE 151 Street in North Miami. The meeting took place in the Commission Chambers. The
agenda and meeting information was posted on the Town’s website under Town News. Elected
Officials and staff from Bal Harbour and Bay Harbor Islands were invited to attend the September 9th
meeting to hear about this opportunity to expand educational opportunities for local students. The
Commission was provided with a written report on the September 9th Community meeting. An open
house tour of the MAST Academy at FIU was held on October 17. There were approximately 25
attendees at the open house and the Town was represented by Linda Jain, Web and Special Projects
Coordinator.
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A conference call was held on December 12 with Assistant Superintendent Iraida Mendez-Cartaya,
CPA to follow-up on Fausto Gomez’s suggestions on possible funding options. The following is a
summary of our discussions:

e Student stations that would be eligible for Surfside students would cost $20,000 per student
station. These student stations would be on-going and not just assigned to initial students.
Surfside students would have to meet eligibility requirements and the number of seats
purchased for Surfside students would be assigned and if the number of eligible Surfside
students exceeded the number of student stations, then a lottery would be used.

¢ Initial estimates for finalizing an agreement on student stations would need to be in place prior
to the school year 17/18.

¢ A number of municipalities have entered into agreements with the County for similar
endeavors where direct educational benefit is provided to students in that municipality. Ms.
Mendez-Cartaya has provided us agreements between the School District and: 1. Key
Biscayne, 2. Cutler Bay; and 3. Sunny Isles.

An added benefit for students from Surfside to attend the MAST@FIU would be for the student to
have the ability to complete up to an AA degree at the time of graduation from high school with the
cost funded by the School District.

Ms. Mendez-Cartaya will initiate an analysis of student numbers and projected growth to provide
input to the Town regarding a recommended number of student stations for the Town to consider.

The Town Manager will follow-up with area Managers regarding their jurisdiction’s position on the
MAST@FIU. Also, Town Staff is scheduled to meet on February 10 with School District officials to
further the dialogue on a possible partnership on the MAST@FIU.

As the Commission addresses the allocation of resources from development activities (see Five Year
Financial Forecast), a modest, annual educational investment presents a unique opportunity that would
benefit current and future generations of Surfside students and have a positive impact on the
desirability of raising a family in Surfside and enhance property values.

6. Turtles Project — Art in Public Places

Current Status: The Tourist Bureau continues to leverage the icon Turtles in promoting Surfside.

With the Tourist Board’s decision to keep the remaining Turtles and leave them on 93 Street (“Turtle
Walk”), the department can now focus on including them in marketing initiatives. An item requested
by the Vice Mayor regarding small turtle statues is on the February 11, 2014 Town Commission
agenda. Action Item
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9. Downtown Vision Project: Commissioner Michelle Kligman

Current Status: DVAC met on January 27, 2014. Topics discussed included an update on the
parking structure April 1 report, the results of the BID Straw Poll with the next steps in the BID
process and a tentative schedule to address the sign code:
BID Timeline:

e Nov 12 Town Commission (TC) Mtg: Conduct a Straw Vote.

e Jan 14 TC Mtg: Straw Vote Results: 21 in favor (24 votes needed); First reading of an enabling
ordinance.

e Jan 30 Planning & Zoning Mtg: Vet the enabling ordinance.

e Feb 11 TC Mtg: Second reading of enabling ordinance and First reading of a downtown BID
creation ordinance.

e Mar 11 TC Mtg: Second reading of the downtown BID creation ordinance and the intent to

assess a special assessment and prepare the preliminary assessment roll resolution.

A referendum of property owners to be conducted within 120 days.

5 days to present vote results to TC.

30 days for the TC to appoint a BID Board.

Setting a time and place for the special assessment to be heard resolution.

The BID is then created upon affirming the majority vote.

The 2™ reading of the enabling ordinance and the 1% reading of a downtown BID creation ordinance
are on the February 11, 2014 Town Commission Agenda. Action Item

Tentative Sign Code Review Timeline
March: DVAC
May: P&Z/Commission Joint Meeting
July: DVAC
October: Commission
October: P&Z
December: Commission

Next month DVAC will have a discussion item on a possible color palette for downtown as
suggested by the Planning and Zoning Board.

10. Sidewalk Ordinance Implementation
Current Status: The Town has received the signed copies of the Sidewalk Café¢ Agreement with
FDOT. The Building Department will oversee the roll out and management of this with the

assistance of Code Compliance and TEDACS. Door to door outreach is set to begin the week of
February 3, 2014.
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11. Parking Structure Feasibility Study

Current Status: The completed study was issued to the DVAC Parking Subcommittee (which
includes members appointed by the Town Commission and the Town Manager) on March 8,
2013 for the March 20, 2013 meeting. Rich and Associates and C3TS/Stantec presented to the
committee and public in attendance and the meeting was broadcast over Channel 77. The
committee unanimously voted in favor of moving the study on to the Planning and Zoning Board
(April 3, 2013) and Town Commission (April 9, 2013).

At the April 9, 2013 meeting, the Commission acknowledged receipt of the March, 2013 Parking
Structure Feasibility Study. The Commission tasked Staff to develop a public outreach and
educational process to move the Study forward in order to ensure all stakeholders have been
informed and involved prior to the Commission proceeding with its action on the Study.

Staff began the outreach/education process on the Parking Structure Feasibility Study. At the
May, 2013 DVAC meeting, the committee members were asked to share their ideas/suggestions
on the community outreach/vision process. At the June 24, 2013 DVAC meeting, the committee
members provided ideas/suggestions on the community outreach/vision process. The item was
also discussed at the two BID Property Owners/Business Operators meetings held on June 26,
2013.

At its October meeting, the Commission provided direction to move this process forward
including:

e Acknowledging the parking deficiencies in the business district; (shortage of parking
spaces presents unacceptable conditions for business and customers and needs a
comprehensive solution).

¢ Supporting the outreach effort to develop a final report to be prepared no later than April
1, 2014 containing: detailed recommendations on parking facility improvements to
address deficiencies including location; financing options and construction timeframes.

e Recognition that the Commission retains the ultimate decision making authority in how
the recommendations of the report are implemented, including method of approval.

On December 18, a Community Dialogue was held as part of the outreach. This meeting was
posted on the Town’s website Meetings and Community calendars, was mentioned as part of the
Mayor’s Community Notes at the televised Town Commission meeting on December 10, was the
main focus of the Town Manager’s message in the December Gazette, sent out as a website
eblast and went to all committee/board members asking them to disseminate the information to
their community networks. There were over 35 in attendance.

The Town Manager discussed the study and various proposals to address the parking shortage.
The majority in attendance expressed their support of the Town proceeding in the most
expeditious manner to build a structure. One person in attendance advocated for a referendum on
the issue. There was a favorable response to a possible solution at the Town Hall/Community
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14. North Force Main/Building Better Communities Bond Program

Current Status: There is both progress and pushback on this effort to obtain funding for this
critically important second sewage disposal alternative for Surfside, Bal Harbour and Bay
Harbor Islands. Miami-Dade County WASD has retained the firm of Hazen and Sawyer to study
the situation at the North Dade Regional Plant and the 163™ Street force main. This is
recognition that something needs to be done that will resolve the issue which we keep top of
their minds. The negatives are that specific projects which would facilitate acceptance of our
sewage are not listed in the draft settlement agreement with EPA and FDEP. Surfside was
represented in a community meeting held by WASD September 27, 2012 and our concerns were
placed on the record, Mayor Daniel Dietch, Donald Nelson and the former Town Manager also
attended a meeting held at WASD on October 25, 2012 in which the draft settlement agreement
was further discussed. A new resolution was approved by the Board of County Commissioners
that gave specific direction to the County Administration to consider innovative municipal
projects as they prioritized the Building Better Communities bond funding. This amendment
was written by the former Town Manager and supported by County Commissioner Sally
Heyman. Finally, the risks inherent in the Virginia Key plant (where our sewage is treated) and
the new force main under Government Cut have been documented in the Miami Herald.

In a conversation with Doug Yoder, Assistant WASD Director who is handling the negotiations
with EPA and DEP, it was learned that an environmental group has filed a lawsuit which
questions the advisability of upgrading shoreline sewer plants that may go underwater if global
warming raises sea level. Therefore WASD is looking at the alternative of an inland plant at a
higher elevation. There is a long way to go on this issue.

At the May 21, 2013 County Commission meeting, the County adopted a resolution regarding
the Federal Consent Decree. Commissioner Heyman again expressed support for recognition of
funding efforts of municipal governments in upgrading sanitary facilities. Bob McSweeney, PE
of CGA represented the Town at this meeting. However, since the County Commission action
on the Consent Decree was a resolution, no public comment was received. The following is a
summary of the long established Town talking points on this issue which were to be presented:

1. There should be recognition for communities that have made substantial investment to combat
I&I. Rate increases should be discounted for communities which took initiative to reduce the
&1 utilizing their own funds. Surfside has expended $23 million on their utilities with the
goal of reducing the 1&I by 90%.

2. Lift stations — Surfside has fixed its own, as has Miami Beach. Surfside’s sewage flows
through upgraded lift stations with acceptable NAPOT reports. Again, communities which
showed initiative should not be punished by these rate increases.

3. Support for Commissioner Heyman’s position: “Any Building Better Communities water
and/or sewer project in which a municipality has put forth an innovative financing plan shall
not be adjusted as to priority in this analysis and in fact, shall be accelerated if possible.
Further, the analysis requested of the Mayor shall include the implication for any
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recommended adjustments in dollars or timing in the Building Better Communities Bonds as to
allocation of water and sewer permits for new or updated construction projects. Said analysis
shall be done in a format the clearly demonstrates how the proposed adjustments impact the
construction industry and job creation.”

4. There should be recognition for building permits issuance and utilization of County capacity to
offset County costs/ burden by developers. This burden should not be placed solely on the
wholesale customers such as the Town of Surfside.

On May 29, 2013, Town Manager Michael Crotty discussed with Commissioner Heyman establishing
a meeting to follow-up on sanitary sewer issues. The Commission will be provided updates.

On July 11, 2013, Town representatives met with Miami Beach officials regarding the agreement
with Miami Beach on sanitary sewer services they provide to the Town. Issues identified during
the preparation of the new agreement with Miami Beach may identify additional issues to assist
in the Town’s discussions with Miami-Dade. Miami Beach will be encouraged to partner with
the Town and our adjoining communities as we approach Miami-Dade regarding the possibility
of a north force main. This enhancement would be a significant “back-up” for Miami

Beach. Once the negotiations are concluded with Miami Beach, Bob McSweeney, CGA
Director of Engineering Construction, will prepare a report outlining the Town’s efforts in
upgrades/improvements to its sanitary sewer system and issues in support of our talking points
listed above which will serve as the basis for discussions with the County.

Finally, a meeting was held with DERM on August 29 to discuss the Town’s successful
compliance with the terms of the 2007 Consent Agreement as a result of the Town’s $23.6M
Water/Sewer/Storm Drainage Project. Town staff discussed with DERM representatives the
contemplated north force main project; benefits to be derived and possible approaches to achieve
this objective. Miami Beach officials have been initially approached to discuss the north force
main project and determine their interest in participating with the County in this dialogue.
Additional dialogue will occur with the Manager’s Office, Utilities and Economic Development
staff.

15. Water/Sewer/Storm Drainage Project and Collins Avenue Force Main Project

Current Status: See CGA monthly report in the Commission agenda packet for the status of the
Water/Sewer/Storm Drainage Project.

16. Seawall Project

Current Status: Miami-Dade County Regulatory and Economic Resources (RER) (formerly DERM)
has completed the Biological Opinion (BO). The results of the BO were submitted to the Town and
CGA has incorporated the BO permit requirements into our final plans. The US Army Corps of
Engineers (USACE) permit was obtained in late February 2013 and the FDEP permit was obtained in
April 2013. The SFWMD and RER final permits have been received. The Town received final
authorization from Florida Inland Navigation District (FIND) and the Commission approved a
resolution to allocate the Town’s matching funds at the December 2013 Commission meeting.
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At the January, 2014 meeting, the Commission again stated its support of the original implementation
schedule and its desire to replenish the reserves during the FY 14/15 budget process to replace the
amount of the reserves utilized on the seawall project as the source of the Town’s local match
(8494,445). CGA anticipates being out to bid in early March. CGA has been requested to include in
the specifications that it is the preference of the Town for the selected contractor to make available to
residents the “unit prices” of the contract in order to provide residents an opportunity to undertake
private seawall replacement at what should be reduced unit prices as the contractor will already be
mobilized in the area. Finally, Staff met with PACE Program staff regarding financing opportunities
for residents.

17. Beach Renourishment

Current Status: Hurricane Sandy and high full moon tides and wind caused significant erosion
on our beach. Due to the storm, Surfside lost up to 75 feet of beach (with nearly 25 feet
returning by natural drift of sand) and was one of the least damaged segments of beach
countywide. Staff has begun work on many fronts to ensure that various agencies with authority
and funding initiate a re-nourishment program. A meeting was held with Miami-Dade County
staff on December 20, 2012 and the County accepted responsibility for coordinating the re-
nourishment. Town Staff will be kept updated as Miami-Dade County moves forward with any
re-nourishment project.

Congresswoman Debbie Wasserman Shultz sponsored a Coastal Community Roundtable on
April 4, 2013. Governmental representatives from Miami-Dade and Broward Counties heard
presentations from U.S. Army Corps of Engineers in Jacksonville, Florida. Oflocal interest,
Corps representatives presented an overview of the sand re-nourishment project scheduled in Bal
Harbour (Contract G: August, 2013 Award and start date at the conclusion of Sea Turtle Season).
After this project, compatible sand sources for re-nourishment will be depleted.

The Corps began an outreach pertaining to their planned sand source study (Contract J: tentative
date August, 2014). The study attempted to locate compatible sand (non-County borrow area)
for future projects and the initial findings indicate that the sources of compatible sand is located
north of Miami-Dade as far north as Martin/St. Lucie counties.

Brian Flynn, Special Projects Administrator, Miami-Dade DERM is confirmed for the
March, 2014 Commission meeting to present an update on the Sand Source Study and for
the next County’s beach renourishment project coordinated by Miami-Dade which is
Surfside in 2015!

18. Surfside Community Center Dune Renourishment Project
Current Status: Public Works in conjunction with the Youth Environmental Alliance Group
have partnered for a Dune Restoration Project to be held on March 15,2013 from 9 am to 12 pm

just southeast of the Community center. The purpose of the project is to create an awareness of
the importance of preserving and restoring our dunes. Renourished beaches protect sea turtle
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Street making a right turn to Harding Avenue southbound, however, that is a more desirable
consequence than leaving the current dangerous unauthorized pedestrian movement. A meeting was
held with Mr. Pego on July 3, 2013 regarding the history of the pedestrian crossing at 96th/Harding.

Public Works Director Joseph Kroll, also met with the Town’s Traffic Consultant, Jeff Maxwell of
Calvin, Giordano, and Associates to discuss the aforementioned traffic issue. Mr. Maxwell was able to
provide his findings for Harding Avenue and 96th Street crosswalk as follows:

Potential Crosswalk at 96th Street/Harding Avenue — South Leg of the Intersection: The
intersection of Harding Avenue/96th Street currently provides pedestrian crosswalks on the north,
east, and west approaches. The south leg of the intersection does not provide a pedestrian
crosswalk. Westbound traffic is prohibited from turning left onto Harding Avenue (southbound)
and would therefore not present a conflict with the proposed pedestrian crosswalk. Eastbound
traffic allows for dual eastbound to southbound right-turn movements. This will present a conflict
with the proposed pedestrian movement on the south side of the intersection during the eastbound
through movement green phase. For this reason, it will be necessary to provide a dedicated
pedestrian phase for the proposed pedestrian movement on the south side of the intersection. It will
very likely result in the deterioration of the intersection traffic Levels of Service since the cycle
time will need to be allocated for an exclusive pedestrian phase. This will be the primary
disadvantage of the proposed crosswalk facility. If a pedestrian crosswalk is installed on the south
leg of the intersection, pedestrians on the south side of 96th Street wishing to cross Harding
Avenue will no longer need to crossover to the north side of 96th Street. This will be the primary
advantage of the proposed crosswalk facility.

In November, correspondence was sent to FDOT District Secretary Gus Pego requesting FDOT
undertaking a study re-establishing this crosswalk and the resulting pedestrian, traffic and safety
impacts.

The Town received a response from Omar Meitin, PE, District Traffic Operations Engineer for FDOT
in response to our November correspondence as follows:

“Regarding your request to re-establish a pedestrian crosswalk at the south side of Harding Avenue
intersection, our office has evaluated this proposal several times recently. In 2005, FDOT removed
the crosswalk to avoid conflicts with a second eastbound right turn lane, which was implemented at
this intersection to ease traffic congestion.

Our studies have shown that there continues to be heavy demand for eastbound right turns at this
location and that re-establishing the crosswalk on the south side of the intersection will require
removing the second right turn lane as well. Essentially, this proposal will revert to conditions prior
to 2005 modifications, which caused undesirable congestion and neighborhood intrusion. Therefore,
we do not favor this option.

As part of our studies, we analyzed crash data. Our analysis indicated that there were 2
pedestrian/bicycle accidents between 2009 and 2011 at this intersection, but neither was attributable
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1o the absence of a crosswalk on the south side of the intersection. No conflicts between pedestrians
and vehicles were observed during our studies either.”

In reviewing this issue with the Police Chief, the Chief indicated that he also does not favor re-
establishing this intersection.

As part of the Harding Avenue Streetscape project, we are having fabricated an architectural feature to
be included in the planting enhancements at this location (on both sides of Harding adjacent to the two
bank locations) which will serve as a barrier to prevent pedestrians from crossing at this
unauthorized/unsafe location and at the same time protect the landscaping enhancements in this area.

Staff considers this item complete and will be removed from the Manager’s Report following this
month’s report.

20. Community Center Expansion: Second Floor Addition: Vice Mayor Karukin

Current Status: During the December 17, 2012 Parks and Recreation Committee meeting, the second
floor of the Community Center was listed by the Committee as the top priority for the Parks and
Recreation Infrastructure Plan. The FY 13/14 proposed budget contains $100,000 funding from
voluntary proffers to undertake conceptual planning and design of projects including the second story
addition to the Community Center. This funding is subject to the Commission approving a Five Year
Capital Parks and Recreation Plan. The Resolution adopting the Five Year Capital Parks and
Recreation Plan was approved at the September 17 Commission meeting. Also, the resolutions
authorizing engineering and architectural services have sunset and will need to be reviewed.

Finally, since this project contains varied components (structural analysis of an existing facility to
determine expansion capability; public outreach to determine features to be included; design and
permitting, bidding and construction services) the option of competitively selecting a firm which
would be retained for “design build” or “best value”. Based on demands of existing projects, Staff has
identified an initial report to the Commission in the May timeframe following the completion of the
Parking Structure Report/Recommendation due April 1.

21. Tennis Facility

Current Status: The renovation of the courts and lights was completed as of January 27, 2014. The
final walk thru was held on January 31, 2014 with only minor punch list items. A soft opening will be
the week of February 3, 2014. Staff is working on the overall programing of the Tennis Courts to
include court fees along with tennis lessons. This process has included input from the Parks and
Recreation Committee and will be completed by March. With the opening of the Tennis Center this
project was completed on time and on budget. A formal grand opening / dedication will be done when
landscaping around the Center is completed. An estimated time frame will be late February. Thanks to
Parks and Recreation Director Tim Milian and Stacie Barrett, Parks and Recreation Supervisor for
making this project flow smoothly and professionally. Also thanks to the Parks and Recreation
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Based on additional input received, consideration of a second (redundant) in-line check valve or
manually operated secondary devices such as sluice gates or control valves will be investigated for
inclusion in the system design, and will be cost analyzed.

When the Commission approved the project, Staff was requested to meet with Biscaya residents to
ensure on-going communication throughout the project.

A meeting was held on November 26 with residents of Biscaya to discuss the project. The following
was discussed:

1. Town's approach in planning and addressing the drainage issues including options considered;
cost considerations; permitting requirements/variance for upsizing pipe; and safeguards included in
the project to address water rise from high tides.

2. Estimated timeframes for the project.

3. Question/Answer session with residents. Resident concerns centered primarily with the impact
of water rise/tidal action and the importance of regular maintenance to help offset this impact.

4. Future communications and meetings regarding the project including sending an invitation to
residents to attend the pre-construction meeting--estimated to be during May.

The meeting was attended by 5 Biscaya residents and attending from the Town were the Mayor; Town
Manager; Public Works Director; and representatives from CGA (Chris Giordano and Bob
McSweeney, P.E.).

The plans have passed the 30% QC review (which are now under review by the utilities) and the team
is now completing the 60% drawings.

The second neighborhood meeting will be held in the Commission Chambers on Thursday, February 6
at 7:00 pm.

23. Street Signs Replacement

Current Status: This item has been deferred until the final costs of the Water/Sewer/Storm Drainage
Project are known. It does not appear that enough funds will be available for this project. A final
report will be provided to the Commission upon closeout of the project.

24. Town Hall and Tennis Hut Improvements

Current Status: Recently, the Police Department floors in certain areas were replaced and during this
process mold was discovered under the old tile. Prior to the floor replacement, the Chief reported
complaints from personnel about excessive coughing and watery eyes. In response to the personnel
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input and the identification of apparent mold during the floor replacement, an environmental company
was retained to perform an indoor air quality test in Town Hall and at the tennis hut (which also
previously had substantial water intrusion).

The testing was performed in early December 2013. A report by CIH Environmental Solutions Inc.,
has been submitted detailing several locations in Town Hall and tennis hut that were infected with
mold and bacterial spores that needed to be removed.

As background information, Town Hall has been experiencing water intrusion from the roof and/or
A/C units for several years and this leakage is the main contributor for the presence of mold. The
Town has made numerous attempts to rectify these problems with patching areas of the roof and most
recently recoating the roof last year and relining the A/C pans which are located on the Town Hall
roof. With all these repairs being done we are still experiencing leaks during rain events. These
efforts over the past years have proven to be relatively unsuccessful. Prior to the installation of the
new roof, the tennis hut experienced similar prolonged exposure to water intrusion.

The following is a summary of the findings/recommendations from CIH Environmental Solutions
report:

1. Correct the water intrusion areas affecting the areas of concern in Town Hall, Police Station and
tennis hut.

2. Room 129 (Police Chief) remove west wall gypsum board below the window and replace.

3. Replace water damaged ceiling tiles on the second floor hallway.

4. Room 226 (Code Enforcement) replace water damaged tile, replace affected carpet and replace
damaged A/C insulation.

5. Training room replace water damaged tile and A/C insulation.

6. Treat and remove mold infested areas at appropriate stages during repairs.

Tennis hut:

1. Remove all baseboards and gypsum board at least the bottom 2 feet on the east and north walls and
replace.

Clean and sanitize the wall mounted A/C unit.

Replace carpeting.

Remove the south and west gypsum board below the windows.

Remove the ceiling gypsum board.

Treat and remove mold infested areas at appropriate stages during repairs.

Remove and replace windows to impact glass.

[Note: This option will harden the building and improve its ability to better withstand storm
events. |

Nownbkwb

Following review, Staff is proceeding with a proposal for the Commission’s consideration including:

1. The Town Hall roof is flat and drains to the middle with down spouts that drain thru the middle
of the building which leak. To fix this Staff is recommending to re-roof that section with a
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built up roof system that will drain the water off to one side which will eliminate any standing
water and give Town Hall some insulation.

2. The A/C units are scheduled for replacement 2014 (2 units) and 2015 (3 units). The existing
units are experiencing excessive deterioration in all areas of the units. Water intrusion is
continuing through the bottom of the pans despite applying an epoxy coating on them on at
least three occasions. A proposal is being prepared to eliminate the five (5) independent units
and replace with a chiller system. This type of system will be more efficient and economical
than the current units and will serve Town Hall’s 18,000 sqft much more efficiently. The
savings on energy to operate this type of system will be substantial. This system should pay
for itself in several years as a result of energy savings. Also, this system will eliminate five (5)
roof mounted A/C units which are currently exposed to the elements of a corrosive ocean
environment.

[Note: To move forward on #1 (roof) and #2 (chiller), professional assistance
(architectural/mechanical and engineering) will need to be obtained to analyze this
recommendation; prepare roof design; and engineering of chiller unit. A cost study will be
included to illustrate pay-back on the cost of a proposed chiller system].

3. The tennis hut roof was replaced several years ago and the water intrusion has stopped. The
solution to remove the mold in the hut will involve replacing the walls and ceiling areas
infected. Proposals/quotes are being solicited from HEPA certified contractors for the tennis
hut remedial work.

Staff will provide regular updates.
PLANNING, ZONING AND DEVELOPMENT
25. The Shul Project

Current Status: An application in sufficient form to start the Design Review Group (DRG) process
was received and the first meeting was held on August 22, 2012. A second Design Review Group
meeting was held on February 13, 2013 and a third was held on March 28, 2013. A meeting took
place with Stanley Price representing the Shul, Town Attorney Linda Miller and former Town
Manager on March 1, 2013 to further refine the voluntary proffers. A DRG meeting occurred on July
18, 2013 and additional comments were discussed. A meeting was held on September 12, 2013
between the Shul and Town representatives to continue the dialogue.

A Development Impact Committee meeting was held on October 17, 2013. Initial conditions were
discussed, but no items were brought to closure. A main topic of discussion was the alley between
96th Street and 95th Street. The Town expressed concerns relating to pavement quality, drainage,
undergrounding the utilities, potentially moving and/or upgrading the water/gas lines in the alley,
requiring easement (if necessary) for the transformers and providing lighting. The applicant will need
to prepare a study describing the improvements needed in this alley and fund the cost of the
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improvements. Also discussed in length are the parking concerns. The applicant’s proposed site plan is
deficient by approximately 100 parking spaces on site. The Code permits both off-site parking, if there
is adequate parking within 300 feet of the property, as well as contributions to the Downtown Parking
Trust Fund. The applicant indicated at the DIC meeting that they would be proposing to park in a
portion of the required parking in the Bal Harbour Shops and a portion of the required parking would
be a payment into the Parking Trust Fund. They also indicated a desire to park in Bay Harbor for
special events. Staff requested a full operations plan to review the full scope of the applicants request.

Bal Harbour has completed an analysis of the available parking in the Bal Harbour Shops, which
indicates there is not adequate capacity at the Shops to accommodate 100% of the Shul’s off-site
required parking needs. Another follow up meeting occurred on December 11, 2013, where the
applicant concluded they will not request off-site parking and instead request a payment into the
parking fund for 100% of their parking deficiency. The second Development Impact Committee
meeting occurred on January 9, 2014 to confirm all proffers.

The application is scheduled for the February 27, 2014 Planning and Zoning Board Meeting.
26. Massing and Zoning Discussion

Current Status: At its May 15, 2013 meeting, the Town Commission directed the Town Manager to
set up a Joint Workshop with the Planning and Zoning Board to discuss zoning issues. Those issues
were clarified at the July 25, 2013 Planning and Zoning Board meeting and the Manager announced
that the public is encouraged to provide comments regarding the zoning code on a form provided on
the website.

Vice Mayor Karukin clarified his concerns in a July meeting with the Town Attorney and Staff and
these specific issues have been discussed at the August Planning and Zoning Board meeting. The
Planning and Zoning Board has asked staff to look at side setbacks as a percentage of the lot width to
increase the current setbacks, removing the side stepback requirement, require parking below grade,
requiring building lengths to be no greater than 150 with 30 feet of separation, explore breezeways and
consider building platforms no greater than 30 or 40 feet in height without a break similar to the
conditions at the Surf Club.

A presentation with follow-up discussion was made at the October, 2013 Planning and Zoning
meeting. Staff prepared rendering for the December 19, 2013 Planning and Zoning Board meeting
demonstrating three options for building length modification. The renderings demonstrated that the
building separations were not adequate for meeting the intent of the board, therefore staff is working
on revisions to the renderings and language for the ordinance, which will be presented at the February
Planning and Zoning Board meeting.
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TOWN COMMISSION

27. Legislative Priorities

Current Status: The Commission adopted its 2014 Legislative Priorities at the January
Commission meeting. Top priorities included securing a reduction in the interest of the State
Revolving Loan for the Water/Sewer/Storm Drainage Project and to again secure funding for
seawalls in the amount of $75,000 which had been included in the legislatively approved budget
but vetoed by the Governor.

28. Charter Review Board

Current Status: The Charter Review Board scheduled a televised Public Meeting in the Town
Hall Chambers for February 18, 2014 at 7:00 p.m. to provide the Public with an opportunity for
comments on Phase One — Election Issues for the Charter Review process. An additional
meeting is scheduled for February 24, 2014 at 5 p.m. in the Manny Crawford Conference Room.

TOWN DEPARTMENTS

Town Attorney

29. Options to Mitigate Inadequate Number of Parking Spaces at Multi-family Establishments along
the Collins Avenue Corridor: Mayor Daniel Dietch

Current Status: On January 30, 2014, the Town Attorney and Building Official conferenced with
Counsel for Spiaggia, Howard Weinberg, Esq. and the Town’s Building Official confirmed the
number of units and bedrooms in the building has been verified. The calculated number of
parking spaces stands at 178 required spaces and, as per the telephone conversation with Mr.
Weinberg, the plans from designer Kobe Karp should be submitted to the Town in approximately
three weeks.

Building Department

30. FEMA National Flood Insurance Program (NFIP)

Current Status: The commentary provided to the Town of Surfside CAV 5.27. has been addressed and
re-submitted to Dr. Prasad Inmula, DHS FEMA Region IV, Atlanta. We are cautiously optimistic that

having responded specifically to each comment that the CAV will be closed and the Town of Surfside
be fully re-instated in to the National Flood Insurance Program.
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31. Community Rating System (CRS)

The second and final meeting of the Program for Public Information is scheduled for February 15,
2014 in which staff and volunteer committee members will define the Community Rating System
program for the Town of Surfside. Current information has been obtained in a communication with
Heidi Liles, CFM, ISO/CRS Specialist in regard to present workloads and scheduling at ISO for the
year 2014. Staff has been working with Mr. Earl King, Vice-President of CRS Max Consultants, Inc.
to complete the Town’s application and file by May 1, 2014 submitted to the ISO office. ISO will
then review and complete their inquiries by August 1, 2014 and submit the file for ranking by the CRS
committee. The ranking results are expected by May 1, 2015. This schedule is due to the recent
adoption of a new CRS manual which requires all participants to provide information and re-submit
their applications for ranking.

32. Forty Year Building Certification - Collins and Harding Avenues

The current status of the 40 Year Building Certification Program is making steady progress toward
completion as follows:

Reported certifications: 111 in present case file

Completed certifications: 33

Time extensions granted: 6

Exempt from Certification: 2

Vacant commercial properties: 11

Sent to Code Enforcement for non-compliance: 4

Code Compliance Department
33. Code Compliance Priorities

Current Status: A Town Commission Special Meeting was held November 7, 2013, and a total of 35
priorities were established for Code Compliance. A summary of the results from that meeting was
prepared for the December 10, 2013 Commission meeting, along with recommendations for
compliance periods prior to imposition of civil penalties, and fine amounts, but the item was

deferred. A summarized report was presented at the January 14, 2014, Commission meeting, and the
Administration was asked to bring the compliance periods and fine schedule back in the form of a
resolution. The resolution will be presented at the March Commission meeting as extensive
review/research is necessary as the current code contains an extensive fine structure and it is necessary
that the proposed resolution eliminates any conflicts or inconsistencies.

34, Residential Home Based Businesses

Current Status: At the direction of the Mayor and Town Commission, enforcement of the Local
Business Tax Receipt and Certificate of Use provisions was stayed for Home Based Businesses for
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FY12/13, until such time as code compliance priorities are established. A Staff follow-up report from
the April 17, 2013 Code Compliance Workshop was provided to the Town Commission on June 11,
2013, but deferred. Additional discussion, recommendations and options were originally to be
provided at the November 7, 2013 Town Commission Special Meeting on Code Compliance
Priorities, but due to time constraints was not pursued at that time.

35. Short Term Rentals

Current Status: Options/recommendations on short term rentals were provided in the Code
Compliance Report at the June 11, 2013, Town Commission meeting. This item was also incorporated
in the Code Compliance priorities discussion at the November 7, 2013 Town Commission Special
Meeting and addressed, and also included in the Commission Communication Report submitted on
December 10, 2013.

36. Sight Triangle (Hedges) and Corner Visibility

Current Status: On August 20, 2013, Staff met with Miami-Dade County Traffic Engineer and looked
at several intersections in the single family residential neighborhood. After much discussion, the
County’s position was that the Florida Green Book was the required minimum standard for all
municipalities. The County recommended adoption of same into Town Code. Based on the
discussions, it appears that compliance with Green Book requirements may not be easily attainable
Town-wide, as many corner properties (due to limited width of easements and lack of sidewalks) may
not be able to meet the minimum standards. These minimum standards include multiple “sight
triangle” scenarios, some that address minimum sight clearances immediately after stop signs, as well
as others that address visibility clearances that are related to cross traffic which are based on speed
limits. It was also confirmed that many property owners have planted hedges and shrubs in the
easement (in many cases, right up to the curb) that also hinder visibility. It was recommended that the
most easily achievable resolution to compliance was to cut the hedges and shrubs back. Additional
issues were also identified by County staff, such as the traffic circle at 95th & Byron, 4-way stop
signs, stop sign locations, and speed limit signs, some of which may have been placed without County
review or authorization. A follow-up report will be presented at the October 8 Commission

meeting. With regard to the existing cases, as directed, lien releases were provided in all cases where
compliance had been attained. A lien release was also provided to one non-compliant case after the
administratively mitigated hearing and administrative fees were paid. Only one non-compliant case
remains unresolved, as the resident has yet to pay the reduced fees. A Town Commission Special
Meeting to discuss future policy and available alternatives to the corner visibility issues had been
scheduled for December 12, 2013, but was subsequently cancelled due to lack of a quorum. The
Special Commission Meeting was rescheduled to February 4, 2014; however, this Special Meeting had
to be cancelled due to a lack of quorum.
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Finance Department

37. Online Bill Pay

Current Status: The online payment by credit card of the water, sewer and storm water utility bill by
residential and commercial customers was implemented as part of the water bill that was mailed in
mid-June, 2013. The online bill pay went live on the website July 1, 2013. SunTrust Bank provides
daily notifications to the Town on customer accounts that have been paid by credit card.

The online payment of water, sewer and storm water bills by electronic check (e-check or transfer of
bank funds) will be operational in February 2014 by SunTrust Bank, Municode (utility bill preparer)
and CBoss (credit card processor who will also be the processor for e-checks).

38. Certificate of Use (CU) /Local Business Tax Receipt (LBTR)

Current Status: All businesses have renewed their Certificates of Use & Local Business Tax Receipts
for the current year -- a collection rate of 100%! Great job by Gisella Sanchez and the entire staff of
the Finance Department.

39. Certificate of Achievement for Excellence in Financial Reporting for Comprehensive Annual
Financial Report (CAFR)

Current Status: The Town of Surfside has been awarded the Certificate of Achievement for Excellence
in Financial Reporting for its Comprehensive Annual Financial Report (CAFR) for the fiscal year
ended September 30, 2012. The Certificate of Achievement is the highest form of recognition in the
area of governmental accounting and financial reporting. The Certificate of Achievement is awarded
by the Government Finance Officers Association and is presented to only 3,908 of the 36,010 total
governmental units nationwide. This is the third year that the Town has submitted and received this
prestigious award. The preparation of the annual CAFR would not have been possible without the
dedicated staff in the Finance Department. Mayor Dietch presented the certificate to Finance Director
Donald Nelson and Controller Mayte Gamiotea at the January Commission meeting. Item complete.

40. IT/Channel 77 (SCALA)/Video Streaming/Communication/Mobile Application/ERP/Online
Agenda Packets (Bookmarks)

Current Status:
1. Bookmarks and file size of Agenda Packets
a. Bookmarks were enabled for all future Agenda Packets uploaded to the internet.
b. Training provided on how Agenda Packets can now be saved as a reduced file size.
This will increase the download time when trying to open Agenda Packets over the
internet.
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2. Agenda/ video integration — indexing Agenda Packet Items with video. This will enable
residents to fast-forward video to a specific Agenda item in a pre-recorded meeting from the
internet.

a. The Town currently has the software in place to index the video with specific Agenda
items through E-Cities.

b. The Town Clerk will begin the indexing process manually by jotting down the time the
Agenda item was discussed during the next meeting. The Clerk would then index the
video after the meeting is adjourned.

c. Representatives from E-Cities will provide training on the how to use the video
indexing software.

3. SCALA - Channel 77 content

a. Ideas were discussed on how to create uniform, branding style templates to be used
specifically by Town departments when new content is posted on Channel 77.

b. Graphic templates are being prepared for a meeting in January to review the design to
be used for different event types and the new graphics will be in use March 1.

c. SCALA will be operational in January, 2014.

4. SeeClicKFix and CitySourced Application DEMOs (mobile apps)

a. DEMOs on the following were conducted on November 25:

e SeeClickFix
e CitySourced

b. For determination of successful integration of ERP systems with specific mobile
app. IT Staff and Town Staff have seen the DEMO for each product and has
recommended SeeCLickFix

c. Lastaction item: The SeeClickFix contract signed and staff training in process.
SeeClickFix to be up and running by mid-February.

5. ERP — project goals are to find a qualified Vendor that will meet the Town’s enterprise-wide
operational needs for all departments

a. Item discussed - Conversion of existing data is a priority. Department Heads will be
again provided with functional requirements.

b. April 1* RFP deadline. [Note: $13,190 was budgeted in FY 13/14 for ERP. This
represents the cost of the planning analysis and preparation of specifications for
systems upgrade. The cost of system upgrades has not yet been determined but the
costs will be significant. Implementation of the ERP will be submitted as a Program
Modification for the FY 14/15 budget].

41. Tourist/Resort Tax Audit

Current Status: There are currently three businesses that are behind in their monthly payment of
Tourist/Resort Tax, two businesses are making payments and the other is in the process of complying
through Code Enforcement. The Finance Director and Staff are working with the businesses to ensure
compliance. If payment is not received, these businesses will go through the Code Enforcement
process and the Special Master hearing if necessary.
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Parks and Recreation
42. Beach Management Agreement

Current Status: Over the past 18 months, Staff has been working with representatives of Miami-Dade
County to enter into an agreement allowing the Town to undertake beach management issues pursuant
to Section 161.201 Florida Statutes which provides the policing authority to the County. FDEP
reported on April 23, 2013 that the Joint Coastal Permits which are issued to the County “allow
additional influence over the management of this area”.

Following receipt of the FDEP letter, Town Staff (Town Attorney, Parks and Recreation Director and
Town Manager) met with John Ripple of Miami-Dade Parks, Recreation and Open Spaces Department
to outline the framework/conditions of a beach management agreement. Mr. Ripple forwarded this to
the County legal department.

Since mid-2013, any progress on implementing a management agreement has been stalled as the
agreement has not moved forward from the County legal department. On February 3, 2014, we were
informed by Miami-Dade County that their legal department has reviewed the letter from FDEP. After
legal review the County has stated they are not in agreement with the FDEP interpretation of Florida
Statutes Section 161.201. The County is now requesting clarification from the State on Statute
161.201 to move forward with entering into a beach management agreement with local cities and
towns. The County does not feel that the statute clearly gives the County policing authority of the
beach and is contesting this. Any type of beach management agreement between the Town and the
County will not move forward until this item is resolved.

Having just received the response from the County on February 3, Staff will discuss the appropriate
strategy going forward and present a follow-up verbal report at the meeting.

43. Pool Tot Lot Repairs - Community Center

Current Status: Funtraptions, the original contractor for the Community Center water
playground, is no longer in business and not available for any warranty work or repairs. At the
completion of the project, a 10 percent retainer fee was held back by the Town until full
satisfaction was met with the water play structure. The retainer ($22,600) will be utilized to
cover the cost of repairs of warranty items that need to be addressed. Naumann Nature Scapes,
Inc. has been on site at various times since January 28, 2013 reviewing the water playground
operations and the water playground pool blue prints. Naumann Nature Scapes, Inc. has
provided an itemized list of work to be completed on a priority level. This proposal was
presented to the Town Commission during the May 15, 2013 meeting and a resolution was
passed to have the work completed. Phase I of the work began on May 9, 2013 with the removal
of the Sand Dollar play feature for repairs. The Sand Dollar has been reinstalled and Phase II of
the repairs has been completed to include hardware replacement, rust removal, clear coat repair
and solenoid repairs. Work has started on Phase I1I of the repairs and continues to move forward
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Ordinances prepared and reviewed for First Reading:

e Amending Chapter 54 Prohibited and Restricted Noises
o Allowing installation of electric vehicle car charging stations
¢ Amending Resort Tax Board

e Amending Planning & Zoning Board Membership to Reinstitute the Design Review Board and
allow for an appeal process of any DRB decision

Resolutions prepared and reviewed:

e Approving FOP Agreement

Town Manager:

o Finalized RFQ Architectural, Landscape and Engineering Services and RFP Grant Writing

o Attended “Triad Meetings” with Town Manager, Public Works Director, Building Official and
Code Enforcement Director

e Review of conditions of approval on all ongoing projects

e On-going review of Shul plans/conditions

e Review conditions for Grand Beach compliance

e Continued follow-up for preparation of massing and zoning issues

e Continued follow-up with Code Enforcement regarding code compliance issues
e Continued follow-up Spiaggia parking space requirements

e Continued follow-up issues regarding parking issues

e Ongoing review of 9200 Collins Avenue hotel project

e Ongoing research for dock issue and revisions to Code.

Town Clerk:

e Review and opine on Charter issues

e Research election issues

e Research Florida Statute for election laws

e Opined on Notice requirements

e Review updated ethics law requirements

e Review election/ballot notice requirements

e Review and follow up for public records requests

e Follow-up research for Sunshine Law issues

e Research issues related to Canvassing Board membership
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Charter Review Board:

November 14, 2013 - Prepared Agenda and documents for initial orientation meeting.

December 2, 2013 - Prepared and discussed: Phase I and Phase II Charter Review.

December 16, 2013 — Prepared and discussed: Election related Charter provisions.

January 6, 2014 — Prepared and discussed: Qualifications for Office, Vacancy on Commission,
Induction into Office, Vacancy in Candidacy, Qualifying for Elected Office, and Canvassing
Board.

January 21, 2014 — Prepared and discussed: Vacancy in Candidacy, Staggered Terms; Run-off
Election.

February 3, 2014 — Prepared and discussed: Vacancy in Candidacy; Vacancy on Commission;
Qualifying issues: 1) Fee and Petition methods, and 2) Alternative: Retain/amend existing
Petition method only; Four Year/Staggered Terms: 1) Term increase/staggering applicable to
Mayor and Town Commissioners and 2) Increase in term applicable only to Town
Commissioners; also, selection of Vice-Mayor by Commission; Run-off Election and Initiative
and Referendum Petitions.

Tuesday, February 18, 2014 - next CRB meeting will be a televised Public Meeting scheduled at
7:00 p.m. in the Town Hall Chambers. The purpose of this meeting is to provide the Public with
an opportunity for comments on Phase One — Election Issues for the Charter Review process.
Monday, February 24, 2014 at 5 p.m. in the Manny Crawford Conference Room at Town Hall -
final CRB meeting for Phase I.

Tuesday, March 11, 2014 — Presentation to Town Commission of CRB Final Report on Phase I.

December 19, 2013 Planning and Zoning Board:

A. Request of the Owner of Property located at 9308 Harding Avenue to build a new single family
residence

B. Request of the Owner of Property located at 9530 Harding Avenue to remodel an existing
storefront

C. Request of the Owner of Property located at 9472 Harding Avenue to install a new canvas awning
D. Request of the Owner of Property located at 9445 Harding Avenue to install a new canvas awning
E. Request of the Owner of Property located at 9380 Collins Avenue to renovate a sales center

Discussion items:

A. Dock located in channel

B. Planning and Zoning membership
C. Update on turtle lighting

D. Future Agenda Items

E. Update on Noise Ordinance
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Building Department/Code Enforcement/Planning:

e Follow-up preparation of construction noise ordinance
e Continued followed up with Building Official regarding FEMA for follow-up for CAV response

¢ Continued follow-up meetings with Town Administration regarding code compliance issues and
sight triangle hedge violations

e Collaboration on parking alleys updates and information
e Research and review development permit language
e Research and review lien law

Parks and Recreation:

e Preparation and review for drafting of Interlocal Agreement regarding Skate Park
¢ Review Independent Contractor Agreement for Sports Program

Tourist Bureau/Downtown Vision Advisory Board/Tourist Board:

e Research for preparation of BID Resolution that will establish a special assessment district area
to be known as the Surfside Business Improvement District (“BID”) and authorizing the levy and
collection of a special assessment for a period of five (5) years

e Preparation of Resort Tax Ordinance

e Follow up and research for Ethics operation and policy and procedures and revision to Resort
Tax Board ordinance

e Continued follow-up re: post Tourist Board requests

e Continued assistance with Downtown Vision Project continuing issues

e Continued research on parking issues

e Review website issues

Public Works:
e Follow-up and research request for garbage disposal and placement of garbage container
e Review for revisions to the stormwater utility fees ordinance

¢ Follow up for Biscaya drainage project
e Follow up on the delinquent utility bills on 9300 Collins Avenue

Police Department:

e Follow up regarding Alfonso v Surfside Police investigation
e Follow up regarding Subpoena for records for Officer Edward Carrasquillo
e Follow up regarding Subpoena for records for Officer David Yuzuk
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TOWN OF SURFSIDE
PROJECTS PROGRESS REPORT
CALVIN, GIORDANO & ASSOCIATES, INC.
February, 2014

1. Planning and Community Development — Planning and Community Development — In
August 2012, the Shul submitted a site plan application for an expansion. Staff met with the
applicant to discuss the review comments and the applicant resubmitted the plans on January
25, 2013. Staff held Development Review Group meetings on February 13, 2013, March 28,
2013 and July 18, 2013. A Development Impact Committee meeting was held October 17,
2013. Due to the amount of outstanding items, a second DIC meeting was held on January 9,
2014. The application is scheduled to be heard at the February 27, 2014 Planning and Zoning
Board meeting. The Planning Department has prepared graphics and text relating to the
length of buildings which were discussed at the August Planning and Zoning Board meeting.
The Board provided feedback and the item was placed back on the October 2, 2013 and
October 23, 2013 Planning and Zoning Board meetings. Staff was directed by the Town
Commission to prepare additional graphics to explain the concept. These graphics were
discussed at the December 19, 2013 Planning and Zoning Board meeting and additional
feedback was provided. A revised graphic will be provided at the February Planning and
Zoning Board meeting. Planning Department Staff prepared a timeline for the items
discussed at the joint Town Commission and Planning and Zoning Board meeting starting in
November through April. Planning Staff has also prepared a spreadsheet for each
development project to continually track the conditions of approval. This spreadsheet
identifies the department responsible for the item and confirmation of completion. A number
of ordinances have already been discussed at Planning and Zoning and will be heard by the
Town Commission in the upcoming months. Staff continues to answer approximately 80
zoning questions monthly and reviews permit applications.

2. Information Technology & TV Broadcasts - The mail server has been up and running
without interruption for 567 days. The last downtime was for routine maintenance and
occurred on July 11, 2012. IT has provided 3 quotes for surveillance cameras for the Police
Department to place around the Town and is awaiting approval. The upgraded SCALA
system has been installed, and IT staff has been trained as of January 3" & 7" 2014.- The
Police Department has requested quotes to upgrade the 1D badge card readers and software
and IT is currently gathering additional quotes. Onsite IT staff will be undergoing the
certification process for FCIC/NCIC in order to allow access to work on Police laptops and
servers. IT is working with Public Works, the Finance Department, and SunGard on
integrating the water meter reading system with billing and that should be completed by mid-
February. The Finance Department and IT are working in integration between the RecTrac
software for Parks and Recreation and Sungard. An upgrade of the Town’s internet circuit to
50MB has been approved by the Finance Director to alleviate speed issues with Town
software, VPN, video streaming, and e-mail. The IT Department will be replacing the battery

Page 56


snovoa
Typewritten Text
3E


backups used in the server room, which will require after hours downtime during the
replacement. A new desktop computer and printer has been provided to the Code
Enforcement Department. The desktop computer for the red light camera software was
installed on January 31%. The live streaming of Channel 77 on the website and mobile
devices has been running since October 7, 2013. After demos and internal discussions, the
Town chose SeeClickFix as the vendor for a public service request platform, and the contract
has been signed and training and an initial launch should be completed by February 11th. The
IT Department is moving forward on a new proposal for wired table microphones. IT has
ordered a desktop computer to be used in the lobby for resident access. The IT Staff
continues to receive approximately 300 support requests monthly via phone and email.

3. Public Utilities / Engineering — Public Utilities / Engineering — The status of the
remaining items are as follows:

Sanitary Sewer Pump Stations - Currently functioning as designed without Town operation.
Town has negotiated to have outside Contractor complete the only remaining items which are
control panel/electronic reporting functions.

Sanitary Sewer Lining — Final review of all sanitary sewer mains and laterals that were either
lined or replaced have been made. Contractor is grout repairing 15 areas per the engineers
report review.

Funding Summary —

Funding Status: Amount Amount Received
FDEP Grant $873,500 $873,500

FDEP Grant $125,000 $125,000

FDEP Grant $100,000 $100,000

FDEP State Revolving Fund Loan* $9,312,881 $7,339,928 ***
BBC Bond $859,000 $817,500 *
TOTAL $11,270,381 $9,225,928

*As builts have been received, which will allow Town to request final portion.

***The State of Florida has reduced the interest rate from 2.12% to 1.87% fixed over
the life of the loan. This will save approximately $200,000 of interest cost.

4. Neighborhood Improvements — CGA Staff completed the traffic computer modeling of the
Town’s roadway system as an element of the Town-wide traffic calming study. The initial
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traffic counts to complete the traffic study occurred in September, 2012. A number of the
counts were finalized in late October due to construction activities. These counts are
incorporated in the Draft Traffic Study Report that was discussed at the April 9, 2013
meeting. As authorized by the Town Commission, staff held public meetings on June 25,
2013 with an attendance of 10 residents. CGA will work with the Town Manager to
schedule the second public meeting.

5. Town-Owned Seawall Repair - Miami Dade County RER (Formerly DERM) has
completed the Biological Opinion (BO). The results of the BO were submitted to the Town
and CGA has incorporated the BO permit requirements into our final plans. The US Army
Corps of Engineers (USACE), FDEP, SFWMD and RER permits were obtained. The Town
received final authorization from Florida Inland Navigation District (FIND) and are
presenting a funding resolution for the Town to approve matching funds at the December
2013 meeting. CGA received a response from FPL regarding the modified seawall design to
accommaodate the submerged crossing. CGA is now finalizing the revised plan and specs to
accompany the bid package.
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VII.

The Town Commission directed the administration to conduct a straw ballot to gauge the
downtown property owner support of the BID. Kevin Crowder will provide an update on this vote
at the January 2014 Commission meeting. After the Town Commission meeting, the BID could
move to be ratified by the property owners.

The straw vote campaign will be done via email, door to door soliciting, and by phone calls. The
information will be collected via fax, email and door to door collection.

Kevin Crowder asked the DVAC Committee to encourage business owners to engage their property
owners to support the BID.

According to Florida State Statutes the BID must be approved by the property owner and not the
business the owner.

Bemie Oberlender was not sure of the pros and cons of the BID.

Sign Code Process Update

Ken Amold narrowed it down to getting rid of the “cabinet signs” — rectangular signs. '
He advised that the signs should be lit (either with front or back lighting). Signage at the pedestrian
level is needed. He also suggested having businesses add signage on the back of buildings like
Starbucks.

Sarah Sinatra advised that back signage is permitted in the code.

Michael Crotty suggested having consistent markers on the pavers to locate each business.
Vice-Mayor Michael Karukin is in favor of the hanging, perpendicular pedestrian signs.
Sarah Sinatra advised that hanging signs are prohibited in some cases.

Vice-Mayor Michael Karukin advised that this should be addressed as these types of signs are
currently depicted in the comprehensive plan.

Sarah Sinatra will discuss the issue further with the Town Manager.
PARKING: Parking Structure Feasibility Study Stakeholder Roundtable

Chief David Allen advised that since August the Police Department, in conjunction with the
Parking Department, has taken measures to prohibit construction parking in the lots. The lots are
closed 6:00-9:00am to construction workers. The time limit on the parking has changed from 4hrs
to 2 hrs. Car tires are being chalked and citations are being issued. Police personnel are removed
from residential areas and put into the commercial district just to man the parking issue. The new
measures are not necessarily deterring the workers and are not an effective use of manpower.

Bernie Oberlender advised that by 10am the commercial vehicles are back parking in the lot. There
are at least 30 trucks in the lot daily. The Town should ban commercial vehicles all together.

Chief David Allen advised that he has been reviewing the idea with the Town Attorney however it
may not be legal to ban specific types of vehicles.

Sandra Argow suggested that the Town provides a shuttle service for Downtown patrons from the
94" street parking lot to downtown Harding.

2
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Chief David Allen advised that there is no space on 94" as it designated as p_arking to employees of
the business district. There are no spaces open within the Town to host parking.

New construction projects are required to provide off-site parking for their employees/conslructiqn
workers. If parking is not enforced, as per the agreement, the Town could possible stop construction
from continuing.

A plan is needed in order to make it work. The business owners are frustrated with the lack of
follow through of certain items - that’s why there is lack of business owner presence and
participation.

Ken Amold advised that a more comprehensive plan is needed for the lots.

Bernie Oberlender suggested having a small (3 people max) Ad-Hoc Sub Committee for parking.

The committee should include a business owner, a landlord, and Town Staff (possibly a
Commissioner).

Mayor Daniel Dietch supports the idea of an Ad-Hoc Committee and suggests that the idea moves
ahead prior to the April elections.

Vice-Mayor Michael Karukin wants feedback from the Town Attorney on prohibiting commercial
vehicles in the parking lots.

The Town manager will schedule a meeting with business owners about their possible involvement
in an Ad-Hoc Committee.

There will be a meeting held December 18, 2013 for residents to discuss parking.
Ken Amold agreed to be involved in the Ad-Hoc Committee.

Bemie Oberlender inquired if it is feasible to find funding for a parking structure while the
committee is being planned.

Vice-Mayor Michael Karukin advised that information regarding funding can be found within the
parking study.

Action Item ~ TBD
N/A

Public Comment
N/A

Next meeting: Monday December 23, 2013 (?)

The December 2013 meeting was canceled due to the holidays. DVAC will reconvene on January
27, 2014.

Adjournment

The meeting was adjourned by the Town Manager, Michael Crotty, at 8:23pm.
3
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Parks and Recreation Advisory Committee Agenda
Page |2

Phase 1 of the renovation is complete.

Lights are automatic and will be set by parks and recreation staff, but will be determined

by the time.

Tim Milian wants to monitor the usage (by residents) of the courts after the renovations

are complete between the first 2-3 months of opening.
Tim Milian also wants to expand on the youth programming on the courts.

Pablo & Cristian (Certified tennis coach) wants to work with the Town with regards to
tennis programming. He wanted to know if any arrangements can be made with the Town

to rent courts for a period of time to teach tennis.

Tim Milian advised that courts will be open in February and gauging the usage will be

very critical to future programs and/or outside sources.

Most adult residents start playing between 9-9:30pm. The winter season is the most
crowded.

Original Fee Schedule:

Three tiers of court fees:

Surfside resident 2.00 per person/per hour

Non-resident 2.50 (Dade County)

Guest $3.00

As time progressed with storms and wear and tear of the courts residents have been

playing for free within the past few years.

The money generated from the courts has gone back into the Town’s General Revenue
Fund.

lleana Cortes is in favor of the tennis program.

Louisa Agresti wants to see scheduled children programming with regards to tennis.
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Parks and Recreation Advisory Committee Agenda
Page |3

Tim Milian advised that they would like to plan to renovate the building, but it may it be

done in-house by Town Staff.
Eliana Salzhauer wanted to make sure that the prices are reasonable.

The residents want to continue to use the courts for free. Is there balance that can be
made for the courts?

Margarette Buchignani advised that welcome packets were originally sent out but were
stop due to security concerns. She would like to bring the welcome packets back for new

residents.
Adult programming is also desired.
5. Miami Beach Skate Park Update
Tim Milian and Michael Crotty have met with the Miami Beach Parks and Recreation

Director. The skate park will be put on the January 15, 2014 agenda.

At least $400,000 has been earmarked for the skate park.
87" terrace is the possible sight for the park, which is approximately 9,000sqft.

The fees will be negotiated.
The process of the skate park is a long one and will be discussed further in January.
There are plans to have bathroom facilities available at the skate park.

The Town originally approached Miami Beach Town about the lot and was then advised
about the skate park.

Aside from Miami Beach fronting the land and the additional $400,000 for the skate park,

the Town is looking to contribute a community policing initiative.

The voluntary proffers are eligible to be used for anything under the five Syear strategic
plan.

A strategy for operating the park was developed but jurisdiction issues come into play.
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Parks and Recreation Advisory Committee Agenda
Page |4

Eliana Salzhauer inquired that if sex offenders are living in an area and a park is built are

they allowed to stay. Tim Milian advised that he would speak to the Town Attorney.

6. 96th street park playground equipment
Tim Milian had a company, which is on the governmental contract for pricing, come look

at playground space at 96" street park.

The new equipment doesn’t have a monkey bar, but the old one can be relocated near

basketball court.

Retta Logan wanted to know if there were other options for the mulch. Tim advised that
right now it can’t be changed, but under the 5 year strategic plan will be discussed
further.

Tim Milian advised that the cost would about $19,000 with the government deal.

Eliana Salzhauer wants to Tim Milian to look at other options because she feels it look a

little juvenile. She wants to know the dimension of the equipment.

Veronica Lupinacci suggested doing the rubber underneath the monkey bar under the 5

year plan.
Tim Milian advised that equipment would be in by the end of January.

Tim Milian will go back to the company and ask if other options for other equipment can

be made.

Veronica Lupinacci made a motion to go with the equipment that Tim presented, Louisa

Agresti seconded the motion. The motion passed unanimously.

7. Community Input

Eliana Salzhauer wanted to know if lights can be used at the pool when turtle nesting

season is over.

Tim Milian advised that the option can be looked into when the second story to the

community center is done/discussed.

Page 66



Parks and Recreation Advisory Committee Agenda
Page |5
Eliana Salzhauer wants the Town Attorney to look into the lighting at the pool.

Michael Crotty advised that there is turtle lighting available. He will report back to the

Committee with additional information.
8. Meeting Adjournment

Eliana Salzhauer made a motion to adjourn the meeting; Veronica Lupinacci seconded

the motion. The motion passed unanimously. The meeting ended at 8:19pm.
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1. Reduce the height of the canopy to no more than 20 feet.
The motion received a second from Board Member Castellanos and all voted in favor.

C. Request of the Owner of Property located at 9560 Harding Avenue

The applicant is requesting to install a sign underneath the canopy.

Town Planner Sarah Sinatra presented the item.

A motion for approval was made by Board Member Koshal with the following condition:
1. Sign shall provide at least an eight-foot clearance.

The motion received a second from Board Member Dray and all voted in favor.

D. Request of the Owner of Property located at 9427 Harding Avenue
The applicant is requesting to install a permanent sign.
Town Planner Sarah Sinatra presented the item.

A motion for approval was made by Board Member Castellanos with the following
conditions:

1. The sign area shall be reduced to 25 square feet.
2. No raceway, sign letters directly installed in wall face with small offset to
allow for water runoff.

The motion received a second from Board Member Dray and all voted in favor.

E. Request of the Owner of Property located at 9489 Harding Avenue

The applicant is requesting to install a permanent sign.

Town Planner Sarah Sinatra presented the item.

Vice Chair Glynn thought the graphics were somewhat out of proportion.

A motion for approval was made by Board Member Dray with the following condition:
1. Sign switches conduits and panel boxes shall be concealed from view.

The motion received a second from Board Member Koshal and all voted in favor.

F. Request of the Owner of Property located at 9513 Harding Avenue
The applicant is requesting to install a permanent sign.
Town Planner Sarah Sinatra presented the item. Applicant spoke in favor of the item.

A motion for approval was made by Board Member Dray with the following condition:

1. “Miami Forever Realty” wall sign only is approved. The additional signage is
not approved.

2
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The motion received a second from Board Member Castellanos and all voted in favor.

5. Discussion items:

A. Frontage of buildings in the H120

Town Planner Sarah Sinatra presented some preliminary graphic designs and indicated
at the next meeting she will have more detailed graphics. The Board thanked Sarah for a
well done presentation as seeing graphics are a big help.

B. Dock Projections

Town Planner Sarah Sinatra presented the item and the problem writing ordinances to be
consistent with State regulations. Docks are required to clear the seaweed but seaweed
keeps growing and the town has previously changed code requirements to 35 feet. Staff
is asking the Board to consider modifying the ordinance to 40 feet. The Board discussed
the item and the Dept. of Environmental Resources Management (DERM) and
Regulatory and Economics Resources (RER) requirements. Public Speaker Terry Cohen
spoke on the issue.

C. Dumpster Enclosures

Town Planner Sarah Sinatra presented the item and would like to prepare an ordinance
for dumpsters to be enclosed by standard masonry walls with gate. The Board discussed
sizes as well as some type of embellishment to the walls so they are not just a large mass
of masonry wall. Building Official, Ross Prieto spoke and answered questions from the
Board.

D. Downtown Color Palette

Town Planner Sarah Sinatra presented the item and explained that it is difficult to come
up with a color palette because of all the various architectural building designs in the
downtown area. The Board discussed the item and agreed there has to be some
guidelines and said it was a difficult task. Board Member Koshal suggested putting a
limit within a color spectrum and Vice Chair Glynn said the downtown area looks worn.
They discussed the possibility of requiring buildings in the downtown area to be
repainted after certain intervals (3 -5 years). Public Speaker Terry Cohen spoke about
keeping uniformity as well as giving business owners freedom of expression.

E. Electric Car Charging Stations

Town Planner Sarah Sinatra presented the item. The Board discussed requiring an
electric car charging station in all new parking lots and new buildings as well as existing
lots installing 220 volt access for electric cars. The levels of charging stations was also
discussed.

6. PERMITS ISSUED AND REVENUE REPORT FOR OCTOBER 2013.
[The month of November will be delivered separately]
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Minutes
Charter Review Board Meeting
January 6, 2014

4. ELECTION ISSUES (JEAN OLIN, ESQ.)

Attorney Jean Olin suggested that in the future, the Town prepare a voter’s guide for the residents, which
would include explanations of ballot questions in order to assist the residents to understand any Charter
amendments presented on the Town’s ballot.

A. Qualifications for Office

The Board reviewed the proposed text and ballot question and requested that it be amended to include a
specific reference clarifying that the existing Charter language, requiring members of the Commission be
“qualified voters” requires such members be at least 18 years of age.

Marty Oppenheimer made a motion to amend Section 6 of charter text to include that the “the registered voter
age minimum should be at least 18 years of age.” Anthony Blate seconded the motion. The motion passed
unanimously.

Board gave final approval of proposed amendments and ballot language, for inclusion in CRB’s final report to
Commission.

Board directed Attorney Olin to finalize language consistent with discussion, with no need to bring revised text
or ballot language back to the Board.

B. Vacancy on Commission

Marty Oppenheimer recommended changing proposed text of Section 10 to substitute the words
“Commission” for “Council”, and to substitute “vice-mayor” for “assistant mayor”.

Anthony Blate made a motion to accept all Charter text amendments and ballot question presented on the
agenda, including incorporation of Mr. Oppenheimer’s changes; Terry Cohen seconded the motion. The
motion passed unanimously. Proposed text amendments and ballot question to be included in CRB’s final
report to Commission.

Board reiterated its direction to Ms. Olin direction regarding no need to bring revised text or ballot language
back to the Board, which direction applies to all subsequent final approvals granted by CRB of Charter text
changes/ballot language, said language to be included in CRB’s final report to Commission.

C. Induction into Office

Attorney Olin discussed the two proposed alternative Charter text/ballot questions regarding this issue, and
explained the differences. The first proposal reflects the CRB’s request from its last meeting, which proposal
would allow for less than the entire 5 member Commission body to serve as the Commission in the event a
majority is elected at the General Election and remaining members were to be elected at the Run-Off Election;
Ms. Olin restated her advice from the last CRB meeting against adoption of this proposal, explaining legal
basis and further advising the Board that she has found that no other local charter which similarly allows for
only the newly-elected majority of a Commission to sit pending Run-Off Election results. She advised that
such language can lead to confusion, unintended consequences (including adoption of legislation by only 2
members of the commission) and recommends instead that the alternative language proposed by Ms. Olin at
the last meeting and on the present agenda, be adopted, providing that all elected officials from both the
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Minutes
Charter Review Board Meeting
January 6, 2014

general election and run-off be sworn in at the same time, with incumbent members of the commission
retaining office until all newly-elected officials are inducted. The lame duck incumbent officials will, as
drafted, only have emergency powers during this hold-over period. Brief discussion was had as to the meaning
of “emergency powers”, consistent with existing Charter section 25, Town Code and relevant case law.

Anthony Blate made a motion to accept the alternative Charter text amendments and ballot language as
presented on the agenda and as recommended by Counsel; Terry Cohen seconded the motion. The motion
passed unanimously.

D. Vacancy in Candidacy

Attorney Olin explained the proposed text, and applicability of Florida Statute 166.031(6) governing “Vacancy
in Candidacy”. Consistent with CRB’s direction from last meeting, Ms. Olin deleted existing Charter language
providing for postponed election in event of supplemental qualifying--further detailed explanation of draft
amendments provided by Ms. Olin, including recommended alternative language providing for 5 day
supplemental qualifying period, with no further qualifying if within “X” days from election, due to ballot
printing deadlines established by County Department of Elections (said deadline to be determined and inserted
into Charter text via Town Attorney and Town Clerk’s consultation with DOE). Chairman Cohen expressed
his concern that the “X” number of day provision be consistent, which Ms. Olin confirmed would be the case.

The Board expressed its concern with the supplemental qualifying period, to which Ms. Olin responded that
the existing Charter provides for such, that the former CRB recommended retaining provision for supplemental
qualifying, and that such period is required per the Florida Statute but only in instances of a candidate’s death,
withdrawal or removal after the original qualifying period has ended.

Public discussion ensued, and Mayor Dietch expressed that if sufficient number of candidates qualify, there
should be no need for supplemental qualifying as set forth in statute. Ms. Olin discussed applicability of
Statute and reaffirmed that is was limited to instances in which amount of candidates are reduced due to death,
withdrawal or removal.

Marty Oppenheimer made a motion to accept the alternative Charter text/ballot question as presented with an
amendment to Section 105 to provide that at the end of the regular qualifying period, if there is one candidate
for mayor and the number of candidates for commission is equal or less than number of seats to be filled, they

are elected without need for supplemental qualifying period; Anthony Blate seconded the motion. The motion
passed unanimously.

Ms. Olin to revise the language as discussed, and to present same at the next meeting for Committee review,
along with a related draft ballot question.

Olin made additional brief recommendations that the committee have a general discussion at the next meeting
regarding its Phase I issue of “staggered terms/increasing terms” -- after the Board vets issue, subsequent
changes to Charter sections previously addressed by Board may require additional review and amendments.

E. OQualifying for Elected Office

Attorney Olin explained proposed Charter text and ballot language, explaining that there is no constitutional
right to qualify by nominating petition, and that the manner of qualifying is within the Town’s discretion as
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Gusto Italiano Sponsorship ~ Luciana Saliani

Luciana Saliani advised that the exact date has not yet been determined. Due to last year’s weather
in November, this may be a major factor in deciding when the event will be held. She wants to host
a kick-off party that would be offered to the residents of Surfside but doesn’t want the event
restricted to one location within Town. It should be similar to the South Beach Food and Wine
Festival. The following are some of the associated events:

- to host the event in November or March of 2015

- host seminars that will be held at the Community Center

- An interactive kid’s kitchen held on Sunday

- Italian folkloric and fashion shows

She has coordinated other events that are not food related.

The Board’s main concern is that there is nothing yet confirmed and the request for monetary
support is high.

Luciana Saliani advised that hosting such an event will be a promotional opportunity for the Town.
Barbara McLaughlin doesn’t think anyone would want to come to this specific event.

Direction from the Board is needed on whether or not this event has the support to continue.

Randi MacBride stated that March 2015 is fairly open for an event. She also wanted to know what
other festivals it can be compared to. She also stated that if the Grand Beach Hotel doesn’t support

the festival, then this may go outside of the Town. This would essentially nullify the whole event.

What would the Board like to see as far as measurable timelines and ROIs? (i.e. If Grand Beach
isn’t on board by a certain date then the Tourist Board does not support the event?).

Ricardo Mualin advised that the first step should be to get the hotel to commit. He would like to see
a line item in the budget that would be covered by the Board.

Barbara McLaughlin would like to see more thought go into the arrangement of events during the
festival. She isn’t sold on the whole idea of seminars/cooking demonstrations.

The direction of the Board is that the budget needs to be more fine-tuned and should include
itemized items.

Barbara McLaughlin suggested hosting the gala on a Friday and the family event should be on a
Saturday.

Third Thursdays
Duncan Tavares reminded the Board that on January 16, 2014 the Board will host its first Third
Thursday event of the year with a Latin theme.

Barbara Cohen reminded everyone that shirts and other items will be on sale at the Third Thursday
event.

Duncan Tavares presented a video of Beefree who promoted the Turtles during Art Basel.

Ricardo Mualin inquired if the Town captured any emails from the event and Duncan Tavares
advised that Beefree captured all Instagram addresses that the Town has access to.
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Minutes
Charter Review Board Meeting
January 21, 2014

A. VACANCY IN CANDIDACY

Pursuant to the CRB’s discussion of this issue at its last meeting, Attorney Olin further
discussed the draft text, including the designation of “30 days” in the “X”, representing the
amount of time designated by the Miami Dade elections department required for finalization
of Qualifying for Elected office (to allow for timely mailing of absentee ballots, etc), pursuant
to outreach by Ms. Olin and the Town Clerk.

Attorney Olin also suggested the following revised language regarding “Vacancy in
Candidacy” Charter Section 105 (8), for purposes of clarifying the text:

--subsection B (c) : “Any remaining unfilled commission seats existing within 30 days prior
to the election shall be deemed a vacancy on the commission, which shall be filled, by the
commission in which the vacancy exist in accordance with the procedures set forth in Section
16”.

--subsection C: “The terms of all newly elected commissioners from the general or run-off
election shall commence”...

The Board approved this revised language, and requested that Olin place the revised draft on
the 2/3/14 agenda for final review.

--subsection B: “If more than one candidate has qualified for Mayor and/or the number of
qualified candidates for Town Commissioner are greater than the number of seats to be filled,
then the election shall be held for purposes of electing said officials. If however, following the
qualifying period a qualified candidate withdraws, dies, or is removed from the ballot, leaving
not more than one qualified candidate for Mayor and/or a number of qualified candidates for
Town Commissioner which are equal to or less than the number of seats to be filled, then a
vacancy in candidacy shall have occurred, and there shall be one supplemental qualifying
period of five (5) days beginning on the first business day immediately following the vacancy,
with candidates qualifying via method(s) provided in Section 101 of the Town Charter”.

Terry Cohen made a motion to approve the all of the aforementioned language under Vacancy
in Candidacy as discussed by Jean Olin; Marty Oppenheimer seconded the motion. The
motion passed unanimously.

In light of the DOE’s stated 30 day deadline date by which the Town must have completed its
qualifying period, Attorney Olin explained its impact upon the qualifying period previously
approved by CRB via amendment to Charter section 101, and suggested the Board reconsider
its January 6, 2014 approval of charter text language concerning the method of qualification,.
Sandra Novoa suggested a motion to reconsider the January 6, 2014 motion in order for this
issue to be brought back to next month’s meeting for discussion.

The Board discussed its previously-approved amendments to Charter section 101, and further
evaluated its process. Attorney Olin advised that the Board might wish to consider further
discussion of whether a change to the present qualifying process is needed.

Attorney Jean Olin advised that she did further research and found that other municipalities,
comparable to Surfside, have only one method of qualifying, either fee or petition. Since the
CRB had previously approved qualifying by both the fee and petition method, Ms. Olin felt
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the Board might be interested in further evaluating the options for qualifying, and the periods
for qualifying.

Marty Oppenheimer made a motion to re-consider the motion of the January 6, 2014 meeting
concerning Section 101 Qualifying for Elected Official; Terry Cohen seconded the motion.
The motion died with vote of 2-2.

Attorney Olin went on to suggest the following additional language to section 16 of the
Charter regarding “Vacancy on the Commission”: “... However; in the event the election has
not been held due to said commission member having been elected by operation of law
pursuant to this charter such official’s term shall commence on the third business day
immediately following said election by operation of law or at any meeting of the commission
immediately following the election by operation of law; whichever occurs first, upon where
said official shall be administered the oath of office”.

Marty Oppenheimer made, g motion to approve this revised language of “Vacancy on the
Commission”, subject to the final language being presented to the Board at next CRB
meeting; Terry Cohen seconded the motion. The motion passed unanimously.

Further discussion ensued regarding CRB’s prior approved language regarding Charter
Section 101 amendments governing “Qualifying”; Marty Oppenheimer made a motion to
reconsider Section 101 Qualifying for Elected Official; Terry Cohen seconded the motion.
The motion passed unanimously. Attorney Olin to place on next CRB agenda draft language,
with Administration to have an easel for the Board’s use in order to evaluate existing and
proposed amended qualifying dates.

B. STAGGERED TERMS

Vice-Mayor Michael Karukin, introduced the idea of staggered terms. He advised that under
his proposal for staggered terms, the Mayor will serve two years and the remaining
Commissioners will serve 4 years staggered terms, with the first order of business after each
general election being the selection of the Vice-Mayor from among the four Town
Commissioners.

Ms. Olin explained the differences between the two proposed Charter amendments governing
“Staggered Terms”. The first proposal reflects the amendment proposed in 2007 in which the
Mayor and Town Commissioners would receive an increase in term from two to four years,
all terms staggered subject to the process set forth in the draft text. The second proposal
reflects the Vice-Mayor’s proposal, as stated above. Under the Vice-Mayor’s proposal, the
Mayor and 2 Town Commissioners would be elected at each general election every two
years. Under the original proposal from 2007, the Mayor and 2 Town Commissioners would
be elected at the general election occurring every four years, with the remaining two Town
Commissioners being elected at each intervening general election, causing a majority of the
Commission to be elected every four years (which could affect timing of candidate’s decision
to run, etc).
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RESOLUTION NO.

RESOLUTION OF THE TOWN COMMISSION FOR
THE TOWN OF SURFSIDE, FLORIDA APPROVING
AND RATIFYING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE
TOWN OF SURFSIDE AND THE FLORIDA STATE
LODGE FRATERNAL ORDER OF POLICE (FOP)
DATED OCTOBER 1, 2013 THROUGH SEPTEMBER
30, 2016 ATTACHED HERETO AS ATTACHMENT
“B”.” DIRECTING THE TOWN MANAGER TO
EXECUTE THE AGREEMENT ON BEHALF OF
THE TOWN; AUTHORIZING THE TOWN
MANAGER TO TAKE ALL ACTIONS NECESSARY
TO IMPLEMENT THE TERMS OF THE
AGREEMENT; AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, the Town and FOP bargaining teams have been actively engaged in
negotiating the Fraternal Order of Police Collective Bargaining Agreement (the
“Agreement”) between the Town and the Florida State Lodge Fraternal Order of Police
(“FOP”) Local 135 dated October 1, 2013 through September 30, 2016; and

WHEREAS, the membership of the FOP has now ratified the Agreement; and

WHEREAS, the Town Commission has now reviewed and desires to approve
and ratify the Agreement as it establishes an orderly and efficient procedure to
compensate FOP members concerning rates of pay, wages, hours of work, performance
evaluations and appeals and other conditions of employment and is therefore determined
to be in the best interest of the Town; and

WHEREAS, the implementation date for the agreement is retroactive to October

1,2013.

NOW, THEREFORE, BE IT RESOLVED BY THE TOWN COMMISSION

OF THE TOWN OF SURFSIDE, FLORIDA, AS FOLLOWS:

1
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Section 1. Recitals. The above and foregoing recitals are true and correct and

are incorporated herein by reference.

Section 2. Approval and Ratification of Fraternal Order of Police

Agreement. The Town Commission hereby approves and ratifies and authorizes the
Town Manager on behalf of the Town of Surfside, Florida to execute the Agreement

between the Town and the FOP hereto as Attachment “B”.

Section 3. Town Manager. The Town Manager is hereby directed to execute

the Agreement on behalf of the Town and to take all actions necessary to implement the

Agreement.

Section 4. Effective Date. This Resolution shall take effect immediately

upon adoption.

PASSED and ADOPTED on this day of ,2014.
Motion by Commissioner , Second by Commissioner
FINAL VOTE ON ADOPTION

Commissioner Michelle Kligman
Commissioner Joe Graubart
Commissioner Marta Olchyk
Vice Mayor Michael Karukin
Mayor Daniel Dietch

Daniel Dietch, Mayor
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BETWEEN
THE TOWN OF SURFSIDE, FLORIDA
AND THE
FLORIDA STATE LODGE
FRATERNAL ORDER OF POLICE

October 1, 2013 through September 30, 2016
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PREAMBLE
THIS AGREEMENT is entered into by the Town of Surfside, Florida, hereinafter
referred to as the "Employer” or "Town", and the Florida State Lodge Fraternal Order of Police,
hereinafter referred to as the "FOP" or "Union", for the purpose of promoting harmonious
relations between the Town and the Union, to establish an orderly and peaceful procedure to
settle differences which might arise and to set forth the basic and full agreement between the

parties concerning rates of pay, wages, hours of work and other conditions of employment.
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ARTICLE 1.

RECOGNITION, STRIKES AND LOCKOUTS

1.1 The Town hereby recognizes the FOP as the sole and exclusive collective

bargaining agent as to wages, hours and all other terms and conditions of employment for the

following bargaining unit as certified by the Public Employees Relations Commission (PERC),

Certification No. 1180, and Order No. RC-97-032:

INCLUDED:

EXCLUDED:

1.1.1.

All employees in the classifications of Sergeant, Police Officer,
and Police Dispatcher.

During the April 10, 2012, the Town Commission approved a
Classification and Compensation Study which included a position
classification study. The result of this phase of the study included
recommendations to change some titles to describe essential
functions and/or to adhere to federal regulations concerning gender
issues. As a result, it was recommended to change the title of
Dispatcher to Communications Operator.

Chief of Police, Assistant Chief, Lieutenant, and all other
employees of the Town of Surfside.

Any changes in the bargaining unit shall only be made upon proper

application to PERC and/or an appropriate court of competent jurisdiction.

1.2 There will be no strikes, work stoppages, slowdowns, boycotts, concerted

failure, or refusal to perform assigned work or other actions contained within the definition of a

strike under Section 447.203(6), Florida Statutes, by the employees covered under this

Agreement, and there will be no lockout by the Town for the duration of this Agreement. The

FOP supports the Town fully in maintaining efficient operations. For the purposes of this clause,

claimed illness by one-third (1/3) or more of the bargaining unit employees eligible for duty

followed by claimed illness on the part of one-third (1/3) or more of those contacted as
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replacement personnel shall constitute prima facie evidence of concerted failure or refusal to
perform.

1.2.1 Any employee who participates in or promotes a strike, work stoppage,
slowdown, boycott, concerted failure or refusal to perform assigned work or any other actions
contained within the definition of a strike under Section 447.203(6), Florida Statutes may be
disciplined or discharged by the Town, and the sole and exclusive jurisdiction to review such

discipline or discharge shall be determined by the Town Manager.

1.2.2 The parties agree that the Town is responsible for and engaged in activities
which are the basis of the health, safety and welfare of the citizens of the Town and the public at
large. In the event of any violation of this Article by either a Town employee or a Union
employee, official or representative, the Town shall be entitled to seek and obtain immediate
injunctive relief in a court of competent jurisdiction and utilize any other legal remedies provided

for in Section 447.507, Florida Statutes.

1.2.3 The Union, its officers and representatives agree that it is their continuing
obligation and responsibility to maintain compliance with this Article and the strike prohibitions
contained in Section 447.505, Florida Statutes and the Constitution of the State of Florida,
Article I, Section 6, including the responsibility to remain at work and to publicly disavow the
strike during any interruption which may be initiated by other employees covered by this
Agreement, and to encourage and direct other employees that are violating this Article to return

to work.
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ARTICLE 2.

MANAGEMENT RIGHTS

2.1 The Town has and will continue to retain, whether exercised or not, the right to
operate, manage and direct its operations and all, powers and authority, not officially
relinquished, abridged or limited by the express provisions of this Agreement. The Town shall
have the sole, unilateral and unquestioned right, responsibility and prerogative to manage the

affairs of the Town and direct the work forces, including, but not limited to, the following:

2.1.1 To determine the acquisition, care, maintenance and operation of

equipment and property used for and on behalf of the purposes of the Town;

2.1.2 To establish or continue the mission, purpose, objectives, policies,
practices and procedure for the conduct of the Town business, operation of the Police
Department and other departments, and, from time to time, to change or abolish such policies,

practices or procedures;

2.1.3 To discontinue processes or operations or to discontinue their performance

by employees;

2.1.4 To select, determine and assign the number and types of employees

required to perform the Town's operations, to meet the needs of the Town and the Department;

2.1.5 To employ, transfer, promote, demote, layoff, discipline, terminate, or
otherwise relieve employees from duty for lack of work or for any legitimate reason when it shall

be in the best interest of the Town or the Department;
7
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2.1.6 To prescribe and enforce reasonable rules and regulations for the
maintenance of ethical and professional standards, and for the performance of work, services to
be offered to the public, control and discretion over the operation of the Police Department and
its employees, the regulation of off-duty law enforcement duties for non-municipal employers
and outside employment which could cause real or perceived conflicts of interest, or conduct
which brings the Department real or perceived harm in accordance with the requirements of the
Town, provided such rules and regulations are made known in a reasonable manner to the

employees affected by them;

2.1.7 To insure that the incidental police duties connected with departmental

operations, whether enumerated in job descriptions or not, shall be performed by employees;

2.1.8 To establish contracts or subcontracts for municipal operations, or Mutual
Aid Agreements provided that this right shall not be used for the purpose or intention of
undermining the union or of discriminating against its members. All law enforcement work
customarily performed by the employees of the bargaining unit shall be continued , except for
exigent circumstances, to be so performed unless in the sole judgment of the Town it can be done
more economically or expeditiously otherwise. The above rights, responsibilities and
prerogatives are inherent in the Town Commission and the Town Manager, by virtue of Statutory
and Charter provisions and are not subject to delegations in whole or in part. Such rights may
not be subject to review or determination in any grievance or arbitration proceedings, but the

manner of exercise of such rights may be subject to the grievance procedure in this Agreement;.
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2.2  The Union and the Town jointly recognizing the need to perform maximum
municipal services at minimum cost, and the difficult problems facing the Town, hereby agree
that the interest of both employee and the Town will best be served by attaining maximum
efficiency and productivity. Therefore, the parties shall use their best efforts to create and
maintain an atmosphere in which every employee can give a days work for a days pay. The FOP
agrees that the efforts of all employees are required to achieve these objectives and will

cooperate to this end.

2.3 The Town shall provide the Union written notice of its intent to subcontract law
enforcement services. In the event that law enforcement services are subcontracted by the Town,
the Town shall use its best efforts to have the subcontractor employ existing bargaining unit

employees.
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ARTICLE 3.

NON-DISCRIMINATION

3.1 The Town agrees not to interfere with the rights of employees to become
members of the FOP, and there shall be no discrimination, interference, restraint or coercion by
the Employer because of Union membership or non-membership, or because of race, creed,
color, sex, religion, national origin or marital status; provided that applicable anti-nepotism laws

shall remain supreme.

10
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ARTICLE 4.

DUES DEDUCTIONS

4.1 Upon receipt of a voluntary written individual notice from any of its employees,
on a form provided by the Union, the Town will deduct from the pay due such employee those

dues and assessments required to retain FOP membership.

4.2  The Union agrees to indemnify, defend and hold the Town harmless against any
and all claims, suits, orders or judgments, brought or issued against the Town as a result of any

action taken or not taken by the Town under the provisions of this Article.

11
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ARTICLE 5.

UNION REPRESENTATIVES

5.1 Two (2) members of the Union shall be granted time off without loss of pay up to
as much time that is needed to attend the negotiating sessions, mutually set, to renegotiate this

Agreement.

5.2  The Town agrees to allow the Union and its representatives reasonable access to
the Town Hall for the conduct of Union business provided that a room is available and the Union

provides the Town Manager with reasonable written notice prior to such use.

53  The Town will permit accredited representatives of the Union, whether state,
regional or national, to have reasonable access to the premises of the Town at any time during
working hours to conduct Union business with individual members, with prior approval of the
Chief of Police, if such visits will not disrupt normal work production. No Union related activity,
meeting, solicitation of other employees, distribution of literature or business shall be discussed
with on-duty personnel, or within Town facilities without prior written approval of the Chief of
Police or his/her designee on a case by case basis so long as such business does not disrupt the

work place.

12
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ARTICLE 6.

SERVICES TO THE UNION

6.1 The Town agrees to furnish the Union’s primary representative copies of all
current police department rules and regulations and all memoranda pertaining thereto. The Town
will make a copy of this contract available to the Union via a link on the Town’s website. The
Union agrees to provide a copy of this Agreement to all employees who are members of the

bargaining unit.

6.2  The Town will furnish the Union with sufficient bulletin board space for Union
notices in the mailroom. The bulletin board shall be provided primarily for employee information
and internal communications and not for the primary purpose of communicating with the general
public. The Union shall only post written material or any material that is in good taste on such
bulletin board. All routine notices of meetings, social events and other official Union business
shall be sent to the Chief of Police or his/her designee at the same time the Union posts such

materials.

6.3  Subject to the prior written approval of each member and as not otherwise
prohibited by Chapter 119, Florida Statutes, the Town will provide the Union, on an annual
basis, a complete roster of the bargaining unit including name, rank, address, telephone number,

present assignment and current pay scale.

13
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ARTICLE 7.

CONFIDENTIAL RECORDS/PERSONNEL FILES/LOCKER INSPECTION

7.1 Except as otherwise required by law, or pursuant to Court order or the request of
an appropriate governmental agency, the home address, telephone number and any photographs
of a law enforcement officer or his/her Police Department personnel file shall be kept
confidential and shall not be released to anyone without the consent of the employee, except
where a photo identification of employee(s) may be required for a formal complaint or Internal
Affairs investigation. If, however, the Town believes it is following the state law in good faith,
or is acting on advice of the Town Attorney, the actions taken by the Town in connection with

this section shall not be subject to arbitration.

7.2 It shall be the right of any employee to inspect and copy his/her Police
Department personnel record, and such shall be available for their inspection during normal

office hours.

7.3  Portions of personnel records which are exempt from inspection by state or
federal law shall be kept confidential and only appropriate Town employees having an official

need to know shall be granted access to such records.

7.4  The Town agrees to allow an employee, within thirty (30) days of the date that a
document is placed in his/her personnel file, to have included in their personnel file a written and
signed refutation, based upon facts, (including signed eyewitness statements) of any material the
member considers to be detrimental. Unless exempted under Chapter 119, Florida Statutes, the

refutation is a public record subject to the Public Records Act.

14
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7.5  All complaints, reprimands, other records of disciplinary actions, and all other
disparaging items against each employee shall not be placed in an employee’s personnel file until
the employee has received a copy in advance. Failure by the Town to comply with this shall be

grievable.

7.6  The Town retains the right to inspect and search issued property and equipment
and all Town property. Whenever possible, the employee should be present when a personal
locker is entered. If the employee is not present, the locker should be entered by a person with
proper authority and be witnessed by another employee. The person entering the locker will
complete a simple form in duplicate which states the date, time, name of persons entering locker,
name of person assigned locker, and reason for such action. One copy shall be left in the locker
and the other shall go to the departmental files, after review by the Chief of Police, who shall

initial the form.

15

Page 105



ARTICLE 8.

SENIORITY AND LAYOFF

8.1 Seniority shall consist of full-time active continuous accumulated paid service
with the Department. Department Seniority shall be computed from the date of appointment.
However, Seniority in rank shall always supersede seniority in service for purposes of benefits or
entitlements under this contract. Seniority shall accumulate during absences because of vacation,
military leave or other authorized leave. Seniority will not accrue for time an employee is
relieved of duty without pay, suspended, and on unpaid leave of absence. Such seniority shall

govern the following:

8.1.1 In the event of a layoff for budgetary reasons, employees shall be laid off
in the inverse order of their seniority in their rank. Any employee to be laid off who has
advanced to a rank above police officer shall be given a position in a lower rank according to
his/her total seniority with the Department. The Town Manager has the right to deviate from this

procedure to retain employees with special skills or capabilities essential to the Town.

8.1.2 Employees shall be called back from layoffs according to the seniority in
the classification from which the employee was laid off. No new employees shall be hired in any
classification until all employees on layoff status on the callback list in that classification have
had an opportunity to return to work. Employees will be notified by certified mail with delivery
confirmation to their home address of record and shall be given twenty-one (21) calendar days to
return to work, or be stricken from the list. An employee who has not been stricken from the list
will be kept on the callback list for one (1) year. After this period, the Town will no longer be

obligated to request that this employee be returned to Town employment.
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8.2  Selection of days off shall be by seniority provided the Town's operational needs
have been satisfied. Within ten (10) business days of an employee’s request to change or modify
the employee’s selected days off, the Town shall provide the employee with a written response to

the employee’s request.

8.3  The Chief of Police shall determine how many employee(s) the Town needs for
each shift assignment. Selection of shift assignments shall be by seniority only for those officers
with full duty status at the time of shift bid provided the Town’s operational needs have been
satisfied. Officers not on full duty status must wait until next shift bid for seniority to be
considered. Within ten (10) business days of an employee’s request to change or modify the
employee’s shift assignment, the Town shall provide the employee with a written response to the

employee’s request.

17
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ARTICLE 9.

RIGHTS OF EMPLOYEES IN INTERNAL INVESTIGATIONS

9.1  The following are the rights of employees subject to an internal investigation:

9.1.1 The Internal Affairs investigator will keep employees informed as to the
nature of the investigation when they are questioned or interviewed concerning a complaint or
allegation and to inform them if they are the subject of the investigation or a witness prior to any
interview. Employees who are the subject of an investigation will be informed before being
required to answer questions orally in a formal Internal Affairs investigation that they have the

right to have legal counsel and/or a FOP representative present.

9.1.2 Prior to any sworn statement being taken from a law enforcement officer,
the officer under investigation shall be informed in writing of the nature of the investigation and

the name of the complainants immediately prior to the commencement of the proceedings.

9.1.3 Any disciplinary action initiated against an officer must be specific and
clearly drawn and state a violation of law, Town rules and regulations, and/or Departmental

rules, regulations and orders.

9.1.4 The Town agrees to promptly furnish any employee with two (2) copies of
any disciplinary action report against him/her prior to disciplinary action being taken against

him/her.

9.1.5 The employee may, if he/she so requests, receive a copy of his/her written

or recorded statement.
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9.1.6 The employee who is the subject of a complaint or allegation shall be
notified in writing of the disposition upon the conclusion of the investigation, and final decision
by the Chief of Police within ten (10) working days of the date on which the investigation is

concluded and the final decision is made.

9.1.7 The written Internal Affairs Investigation shall include a finding of facts,
and a conclusion, a copy of which shall be provided to the employee concerned prior to any

disciplinary action; or if none, then within thirty (30) days.

9.1.8 In cases where management chooses to suspend or relieve an employee
from duty, who has not been charged criminally pending an investigation or other administrative
action, the employee will remain on full salary allowance and shall not lose any benefits during

this period of time.

9.1.9 The Chief of Police upon review by the Town Manager, may immediately
suspend an employee without pay and benefits who has been indicted by any grand jury or upon

criminal charges being filed against him/her by any prosecuting official.

9.1.10 Except when an employee has been arrested or indicted or charged by a
prosecuting official, the Department, on its own initiative, shall not release a photograph or home
address of an employee under investigation without the employee's written permission and the

approval of the Town Manager.
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9.1.11 No employee shall be required to submit to any device designed to

measure the truthfulness of his/her responses during questioning.

9.1.12 Nothing in this Article shall apply to situations where an employee is
requested to submit and/or clarify a written incident or activity report as part of his/her routine

duties.
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ARTICLE 10.
SHIFT EXCHANGE, SUBSTITUTIONS AND MINIMUM
STAFFING REQUIREMENTS
10.1 Whenever possible, the Town will notify the employee at least ten (10) days in
advance of any contemplated change in an employee's status, i.e. transfer, reassignment or
normal change in shift, except in cases of manpower shortage or other exigent circumstances in

the Department.

10.2 Upon application to the Chief of Police, shift exchanges will be arranged

provided:

1. the shift exchange does not interfere with the regular and efficient
operation of the department; and

2. a fellow employee, satisfactory to the Chief of Police, like rank and
experience volunteers for the exchange; and

3. it is requested and approved sufficiently in advance so as not to work a
hardship on either the employee or the Town; and

4. the shift exchange will not impact the Department's overtime budget; and

5. the reciprocal shift exchange shall occur within thirty (30) days.

10.3  With the exception of specialized units all shifts shall have a minimum staffing
requirement of one (1) Supervisor two (2) Police Officers, and one (1) Dispatcher. In the event
that staffing does not meet the above requirements, the supervisor shall make a reasonable effort
to contact personnel to meet the minimum staffing requirements. No grievance shall be filed
under Article 15 of this agreement if the supervisor is unable to attain the minimum staffing

requirements.
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ARTICLE 11.

VEHICLES, EQUIPMENT AND SAFETY STANDARDS

11.1 The Town and members of the bargaining unit will work together to make a
reasonable efforts to insure that the Department’s equipment, working conditions and the job
environment will not jeopardize the health or safety of employees. Nothing in this Article limits
the management rights expressed in Article 2. Employees will make a conscientious effort to
maintain a safe working environment. It is recognized that law enforcement is a hazardous

occupation with inherent risks which can be minimized, to an extent, but not eliminated entirely.

11.2  Within the limits imposed by the performance of duty, employees will make a
conscientious effort to operate vehicles and maintain equipment in a safe and efficient manner in

accordance with Departmental Rules and Regulations.

11.3  Whenever an employee is authorized in advance, to use his’her own vehicle in the
performance of his/her official duties, he/she will be compensated at the current Internal

Revenue Service mileage rate.

11.4 Normally before any marked patrol pursuit equipped vehicle goes onto the street,
it must have the following equipment in working order: rotating emergency lights, siren, loud
speaker, two-way mobile radio, first aid kit, and cages, all to be checked by the law enforcement

officer assigned to the car.

11.5 All non-probationary sworn bargaining unit Police Officers and Sergeants who
reside in Dade or Broward Counties shall be issued a take home vehicle as such vehicles become

available in order of seniority.
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11.5.1 Police Officers and Sergeants Detective Sergean}s who are issued a take
home vehicle will be required to pay a per pay period maintenance fee of $35.00 if they reside in
Dade County and $40.00 if they reside in Broward County. Detectives and Detective Sergeants

who are issued a take home vehicle will not be required to pay a pay period maintenance fee.

11.5.2 The take home vehicles shall only be used to and from work or any
function within the scope of an employee’s official duties and is considered ordinary and
necessary for Town business purposes pursuant to Internal Revenue Service regulations (refer to

Employer’s Taxable Guide to Fringe Benefits 2013).

11.5.3 Any non-probationary sworn bargaining unit Police Officer or Sergeant
who lives in the Town’s limits may use the take home vehicle for minimus purposes within the
Town’s geographic boundaries. Family members are prohibited from riding in the vehicle unless

authorized by the Chief of Police or his/her designee.

11.5.4 Any non-probationary sworn bargaining unit Police Officer or Sergeant
whose take home vehicle is unavailable due to maintenance, repairs or damage shall receive a

replacement vehicle until the maintenance and/or repairs are completed.

11.5.5 The parties acknowledge that the Internal Revenue Service (the IRS) is
auditing the Town and reviewing the Town’s take home vehicle taxation policy. If the IRS
determines that the take home vehicle policy has any negative tax implication with the Town or
that it is not in compliance with IRS rules and regulations, the parties agree that this Article may
be re-opened specifically to address any negative tax implications upon the request of the Town

no later than 30 days after the Internal Revenue Service’s determination.
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11.6  Vehicles determined by the Town to be unsafe to drive will be taken out of

service.
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ARTICLE 12.

TRAINING

12.1  The Town agrees that bargaining unit employees should be fully informed on any
material which falls within the enforcement responsibility of the Employer. Therefore, the
Department shall be responsible to convey information it receives regarding Town and County

ordinances and State Statutes to the employees.

12.2 The Town shall attempt to provide a total of a minimum of forty (40) equivalent
hours training per year (e.g., commission approved continuing training or education, video tapes,
computer-based-training, periodicals) for the purpose of improving the performance of
bargaining unit employees, aiding bargaining unit employees to equip them for advancement to

higher positions and greater responsibilities, and performing service rendered to the public.

12.3  Where the Department requires an employee to attend weapons training or qualify
with his/her firearm, the Town will make reasonable efforts to facilitate the employee attending
the firearms range during his/her normal working hours. In the event the Department is unable
to schedule the employee to attend the firing range during his/her normal working hours, the
employee shall be required to attend the firing range during his/her off-duty hours; provided,
however, that the actual time spent by the employee in acquiring such training during his/her ofi-
duty hours shall be compensated in accordance with Article 21, "Hours and Overtime." Every
Sworn member of the Department will maintain their proficiency with assigned firearms as set
forth by the Florida Department of Law Enforcement Criminal Justice Standards and Training
Commission (FDLE-CJSTC). Each employee shall take an annual firearms proficiency test as
scheduled by the Department. An employee whose test does not meet the FDLE-CJSTC

25

Page 115



standard shall receive remedial firearms training and be allowed to retest within thirty (30) days
from the date of the original test.

Any employee who does not maintain such proficiency after the second test may be terminated
by the Town. The decision by the Town to terminate an employee under this Section shall be

grievable to the Town Manager.

124 Where the department requires any employee to attend supervisory training and/or
training in specialized police techniques, the department will make reasonable efforts to facilitate
the employee attending such training during his/her normal working hours. In the event the
department is unable to schedule the employee to attend such training during his/her normal
working hours, the employee shall be required to attend such training during his/her off-duty
hours; provided, however, that the time spent by the employee in such training during his/her

off-duty hours shall be compensated in accordance with Article 21 "Hours and Overtime."

12.5 In the event that an employee requests to be sent to a job-related training program
with the approval of the Chief of Police or his designee, on his/her own time, the Town agrees to
reimburse the employee for the full tuition of such training program upon presentation of proof
of successful completion. The Town will make a reasonable effort to adjust an employee's shift
to accommodate the training program schedule; provided, however, that not more than one such

adjustment shall be in effect at any one time.

12.6 The Employer shall send out emails of notices of training that the Employer
deems appropriate for the Department. The Town will make a good faith effort to provide the

Union's primary representative with a copy of all notices relative to training.
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ARTICLE 13.

PROMOTIONS

13.1 Whenever the Town Manager determines that a promotional vacancy exists in a
sergeant classification, the Town shall, within thirty (30) working days of the date on which the
Town Manager determines that such promotional vacancy exists, fill such vacancy from an
existing eligibility list with more than one (1) name. Any promotional testing for such vacancy
shall be completed within one hundred and twenty (120) days from the date on which the Town

Manager determines that such promotional vacancy exists.

13.2 The Town will announce sergeant examinations at least thirty (30) days in
advance of said examinations. The Town will list the areas which the examination will cover
and the sources from which the examination is drawn. The Town will provide a list of reference

material that is available commercially.

13.3 The sergeant examination shall be restricted to present non-probationary
employees, with not less than three (3) years sworn full-time service in this Department.
Notwithstanding the above-referenced provision, if an employee has served in another law
enforcement department as a sworn officer for at least two (2) years, the Chief of Police may
waive up to twelve (12) months of required employment with this Department. In addition, if an
employee has at least a Bachelor’s degree from an accredited university or college, an advanced
degree in an area approved by the Florida Department of Law Enforcement Criminal Justice
Standards and Training Commission from a recognized institute of higher learning or has served
in the United States military for a minimum of two (2) years with an honorable discharge, the
Chief of Police may waive up to one (1) year of the required employment with this Department.

Promotional candidates shall only be awarded one of the above listed waivers.
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13.4 At the time a new sergeant examination is given, all eligible employees who wish
to be on the new list must take the examination. No employee will be placed on the new list as a

result of previous test scores.

13.5 The Town shall give a sergeant’s examination when the Chief of Police deems
necessary.

13.6 The sergeant’s examination will consist of an assessment center evaluation worth
ninety-five percentage points (95%); and seniority worth five percentage points (5%). Employees
must have a minimum passing score of seventy five (75%) percent including seniority points in

order to be placed on the eligibility list.

13.7 A list of eligible candidates will be compiled in the order of their final cumulative

score. All employees will be notified of their score

13.8 Promotions shall be made from the top three (3) names on the list. The eligibility

list will remain active for a three (3) year period from the date the list was published.

13.9 The assignment of an acting sergeant shall be at the discretion of the Chief of
Police.

13.10 Sergeants promoted to Lieutenant shall have one year from promotional date to
return to the rank of Sergeant. If this occurs, the Sergeant will go back to the seniority earned as

Sergeant.
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ARTICLE 14.

LABOR MANAGEMENT COMMITTEE

14.1 The Union may request the formation of a Labor Management Committee which
will consist of members of the Union and management. (The number to be decided by mutual
consent.) The function of the committee shall be to meet as needed, to confer and recommend
resolutions of problems related to employee relations in the administration of the Agreement; to
explore ideas for the improvement in systems, schedules, procedures, and equipment; and to seek
methods for improvement of personnel training, development, selection, promotions or
reassignment. Time used for this purpose shall be considered as duty time and shall not be
charged to regular leave, time provided that adequate and necessary protection to the Town is
also being furnished. Only those employees who are on regular duty at the time of the meeting
will be compensated. The meeting will be informal in nature. Any issue requiring the attendance

of attorneys, public hearings or recorded minutes will not be considered under this Article.
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ARTICLE 15.

GRIEVANCE AND ARBITRATION PROCEDURE

15.1 In a mutual effort to promote harmonious working relations between the parties of
this Agreement, it is agreed to and understood by both parties that there shall be a procedure for
the resolution of grievances or misunderstandings between the parties arising from the

application and interpretation of this Agreement, as well as to address all disciplinary matters.

15.2 To simplify the grievance procedure, the number of "working days" in presenting
a grievance and receiving a reply from different levels or steps shall be based on a forty (40)
hour, five (5) day work week, Monday through Friday, excluding the holidays listed in Article

18.

15.3 A grievance shall be defined as an alleged violation or disagreement involving
interpretation and/or application of specific terms of this Agreement. In accordance with Section
447.401, Florida Statutes, covered employees shall have the option of either utilizing this
grievance procedure or utilizing an unfair labor practice procedure, but not both. Eligible

employees may file a grievance whether or not they are dues-paying members of the Union.
154 A written reprimand shall be accompanied by copies of any supporting
documents, memos, tape recordings and/or complaints, if any, which form the foundation for the

issuance of the written reprimand.

15.5 No employee shall be disciplined without just cause.
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15.6  Effective upon the execution of this Agreement, grievances shall be processed in
accordance with the following procedures set forth below.
Failure of the Town to respond to the grievance within the time limits set forth below shall
entitle the employee or union to proceed to the next step in the grievance process. The time

limits may be extended by mutual written agreement.

Step 1: The aggrieved employee shall discuss the grievance with the Chief of Police or
his designee within ten (10) working days of the occurrence which gave rise to this grievance.
The Union representative may be present to represent the employee. The Chief of Police or his
designee shall attempt to adjust the matter and/or respond to the employee within ten (10)

working days.

Step 2: If, after a thorough discussion with the Chief of Police or his designee, the
grievance has not been satisfactorily resolved, the aggrieved employee and/or the Union
representative shall reduce the grievance to writing and present such written grievance to the
Town Manager within ten (10) working days from the time the Chief of Police or his designee’s
response was due in Step 1. The Town Manager shall meet with the employee and/or the Union
representative within ten (10) working days. The Town Manager shall respond in writing ten

(10) working days from the date of the meeting.

Step 3: For grievances concerning interpretations of this Agreement, terminations,
suspensions, and employee demotions, the Union may appeal the Town Manager’s decision at
Step 2 by submitting a written demand for arbitration to the Town Manager no later than ten (10)
working days after the rendering of the Town Manager’s decision. It is the Union’s

responsibility to request an arbitration panel under Section 15.7.2 below, within ten (10) days
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thereafter. The time limits in Steps 1 through 3 may be waived or extended only by mutual

agreement between the parties.

15.7 At the arbitration hearing, the aggrieved employee may be accompanied by
his/her Union representative. The arbitrator shall have access to all written documents and audio
statements pertaining to the grievance. The arbitrator shall render his/her decision within ninety
(90) days unless there has been a mutual agreement otherwise between the parties. Copies of the
findings of the arbitrator, made in accordance with the jurisdictional authority under this

Agreement, shall be furnished to both parties and shall be final and binding on both parties.

15.7.1 Arbitration. An individual employee may only proceed to arbitration with

the consent of the union.

15.7.2 Appointment of Arbitrator: The arbitrator may be an impartial person
mutually agreed upon by the parties. In the event the parties are unable to agree upon said
impartial arbitrator within ten (10) calendar days after the union request for arbitration; the union
shall request a list of seven (7) potential arbitrators from the Federal Mediation and Conciliation
Service (hereinafter, “FMCS”). Within ten (10) calendar days of receipt of the list the parties
shall alternatively strike a name with the Town striking first. The remaining name on the FMCS

list will be the mutually selected arbitrator.

15.7.3 Powers of the Arbitrator: The arbitrator's decision shall be in writing and
shall set forth the arbitrator's opinion and conclusion on the issues submitted. The arbitrator

shall limit his/her decisions to the application and interpretation of the disputed provisions of the
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Agreement, and shall not be such as to directly or indirectly cause modifications, amendments,

additions to or subtractions from the Agreement.

15.7.4 Cost of Arbitration: The costs for the list, service, travel and

accommodations of the arbitrator shall be equally shared by both parties to this Agreement.
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ARTICLE 16.
LEGAL SERVICES

16.1 The Town will undertake the defense of employees against any civil action,
arising from a complaint for damages or injuries suffered as a result of any act or omission of
action of any of said members of the bargaining unit for an act or omission arising out of and in
the scope of the bargaining unit member's employment or function, unless, in the case of a tort
action, the employee acted in bad faith, with malicious purpose, or in a manner exhibiting
wanton and willful disregard of human rights, safety or property and shall file proper and
appropriate counter suits, providing that such suit arose out of actions by the employee in the line

of duty.

16.2 The defense of such civil actions shall include, but is not limited to, any civil
rights law suit seeking relief personally against the bargaining unit member for an act or
omission under color of State Law, custom, or usage wherein it is alleged that such bargaining
unit member deprived another person of his/her rights secured under the Federal Constitution or

Laws.

16.3 Any attorney's fees -paid from Town funds for any employee who is found to be
personally liable by virtue of acting outside the scope of his’/her employment, or was acting in
bad faith, with malicious purpose, or in a manner exhibiting wanton and willful disregard of
human rights, safety, or property, may be recovered by the Town in a civil action against the

employee.
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ARTICLE 17.

EDUCATIONAL ASSISTANCE AND INCENTIVE

17.1 The Town, in its efforts to encourage its police personnel (excluding dispatchers)
to acquire a greater knowledge of the more complex areas of the social system today, agrees to
reimburse one-half (1/2) the cost of tuition (not to exceed two courses per term) not otherwise
reimbursed by the L.E.A.A. for educational courses in which the employee receives a grade of

"C" or better or a satisfactory completion if no grade is given.

17.2  The course must be from an accredited public or private institution and must
equip the officers for the performance of the particular job and/or position in which they are
employed. Reimbursement for a course at a private institution shall be limited to the rate that the

course would cost at a public institution.

17.3 Subject to budgetary provisions the Town Manager shall have the authority to

approve those employees who are to participate in such courses and to approve the institution.

174 Courses must be taken for academic credit toward a degree. Any employee who
receives a tuition reimbursement under this Article shall remain employed by the Town for a
minimum of twenty four (24) months from the date of completion of any course for which the
Town has provided the employee a reimbursement. If the employee voluntarily leaves the
employment of the Town prior to expiration of this time period, the employee shall repay the

Town all tuition reimbursements received in the prior twenty four (24) months.
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ARTICLE 18.

HOLIDAYS

18.1 The Town recognizes the following paid holidays for bargaining unit employees:
New Year's Day
Martin Luther King's Birthday
President’s Day
Memorial Day
Independence Day (July Fourth)
Labor Day
Veterans Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day
18.2 Full-time employees whose day off coincides with such holidays shall receive

eight (8) or twelve (12) hours of compensatory time depending upon assignment, subject to the

limitations and requirements in Article 21.

18.3  Full-time employees who are required to work on a holiday shall have the option
of receiving an additional eight (8) or twelve (12) hours of compensatory time or pay depending

upon assignment, subject to the limitations and requirements in Article 21.

18.4 In addition to the holidays listed in Section 18.1, the employee shall be entitled to
take one personal day off. The employee must use his/her personal day before the end of the
calendar year in which it was earned. There shall be no carryover or payout of this personal day
from one calendar year to the next. If, due to operational necessity, the Town prevents an
employee from taking the personal day off before the end of the calendar year the unused

personal day will be carried over to the new year. The unused personal day must be used within

30 days or be forfeited.
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ARTICLE 19.

WAGES

19.1 . Effective October 1, 2013, October 1, 2014, and October 1, 2015 police officers,

sergeants and police dispatchers will receive a two percent (2%) cost of living adjustment.

19.2  Effective October 1, 2013, police officers, police sergeants and police dispatchers
shall be paid in accordance with the pay plans attached as Addendum B to this Agreement.
Police officers, police sergeants and police dispatchers whose salaries on September 30, 2013 are

higher than what the new pay plans provide for their same step, shall remain at their current pay.

19.3  Effective October 1, 2013, police officers and police dispatchers who are not
topped out, will continue to advance in their respective pay plans on their respective anniversary

date.

19.4 The starting salary for a police officer promoted to the rank of sergeant shall be

$80,550.04

19.5 A police officer assigned to work as an acting sergeant will receive out of class
pay equal to an additional 10% of the Police Officer’s base salary during the police officer’s

assignment as an acting sergeant.

19.6 An employee assigned to work as a detective, Neighborhood Resource Officer
(NRO), motorcycle officer, K-9 officer or Field Training Officer (FTO) will receive pay equal to
an additional 5% of the employee’s base salary during the employee’s actual assignment as a

detective, motorcycle officer, K-9 officer or Field Training Officer (FTO). However, an
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employee is only permitted to receive one 5% additional pay at any given time regardless of how

many different assignments that employee has at such time.

19.7 Any member assigned to the Second Platoon, afternoon shift, or night shift shall
receive a shift differential of 3% of the employee’s base salary. If an employee works a twelve

(12) hour shift, that employee is only entitled to one shift differential for that shift.

19.8 Employees will be eligible to receive longevity. An employee will receive a non-
cumulative longevity stipend during the month of their anniversary of each year they are eligible

providing the employee has uninterrupted employment with the Town as follows:

YEARS OF SERVICE ANNUAL STIPEND
Beginning of 7th year $1,000.00
Beginning of 11th year $1,500.00
Beginning of 15th year $1,750.00
Beginning of 20th year $2,000.00
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ARTICLE 20.

SPECIAL WAGE PROVISIONS

20.1 Back Pay - An employee shall be entitled to recover, as soon as possible, without
penalty to the Town of Surfside, funds due him/her by reason of errors in the implementation or

administration of the Town's pay plan and other applicable regulations affecting pay.

20.2 Insofar as it is practical to do so, except for final vacation or sick leave pay out, if
any, all wages, overtime and supplemental payments due to employee will be furnished in one

(1) paycheck.

20.3 The Town will continue to offer the Internal Revenue Service Section 125 (Pre-
tax) payroll deduction program to include health insurance, dental insurance, and disability
insurance premiums, the payments of which will be deducted from an employee’s paycheck at
his/her discretion.

20.4 The following items are exclusions from pensionable wages:

Sick Retirement Pay

Clothing Allowance

Overtime Pay (includes all overtime)
Compensatory Time (includes all compensatory time except comp spent overtime &
comp spent holiday).

Employee of the Month/ Quarter/Y ear

Vacation Termination

Workers Compensation Pay

Third Party Sick/Exempt

Dental Insurance

Vision Insurance

Flexible Deductions: Medical and Dependent Care
All Health (Medical) Insurance

All AFLAC Supplemental Insurance
ICMA/Nationwide Voluntary Retirement

K-9 Allowance

Extra Duty Pay

39

Page 129



ARTICLE 21.

HOURS AND OVERTIME

21.1  The regular work week for each full-time employee shall consist of forty (40)
hours per week. A work week is defined as 12:01 am Monday thru midnight Sunday. Employees
exceeding forty (40) "hours worked" in any week shall be paid overtime in accordance with the
provisions of the Fair Labor Standards Act (“FLSA™) or the employee shall have the option of
receiving compensatory time at time and one-half. For the purpose of this Article "hours worked"

shall have the meaning as defined by the FLSA.

21.1.1 Employees may earn up to a total of two hundred and sixty-eight (268)
hours of compensatory time, but may replenish the bank throughout the year. Subject to
operational needs as determined by the Chief of Police or his designee, each employee may
choose the option of being paid the remaining compensation bank balance on each October 1st at
the existing pay rate or continue the current balance of the compensation bank to the next fiscal

year. Compensatory time off shall not be unduly denied.

21.1.2 Employees will have the option of utilizing up to forty (40) hours of
accrued compensatory time for the purpose of extending annual leave subject to the Chief of

Police approval.

21.2  Shift rotation will be by seniority in rank and shall occur every six (6) months and
will take effect on each October 1st and April 1st. When shift rotation occurs, no employee shall
be forced to work a continuous shift beyond a normal eight or twelve hours except during a

declared emergency.

40

Page 130



21.3  Shift assignments will be based upon operational needs, in accordance with

Article 10, and shall not be punitive in nature.

21.4 When it is necessary for the Employer to require the employee to return to work,
not on his/her assigned shift or not contiguous with his/her scheduled workday, the Employer
agrees to compensate the employee for a minimum of three (3) hours pay at one and one-half
times the employee's regular hourly rate of pay. When it is necessary for the department to
require an employee to report to work directly before his/her scheduled workday or to work
beyond the scheduled end of the employee's workday, the employee shall be compensated in

accordance with the provisions of the FLSA.

21.5 For mandatory court appearances during off-duty hours related to an employee’s
employment with the Town, employees shall be provided with pay at the rate of one and one-half
times the employee’s regular hourly rate for such court appearances, with the following

minimum hourly guarantees:

21.5.1 During an employee’s off-duty hours, a minimum of four (4) hours per
day shall be guaranteed. However, if the employee’s first court appearance begins within one (1)
hour of the start of the employee’s shift or within one (1) hour of the end of the employee’s shift,

a minimum of two (2) hours per day shall be guaranteed.

21.5.2 For the employee’s second off-duty appearance in the same day which
does not occur within the time period for which the minimum guaranty under 21.5.1 above

applies, an additional two (2) hour minimum shall apply.
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21.5.3 For the employee’s third off-duty appearance in the same day which does
not occur within the time period for which the minimum guaranty under 21.5.1 or 21.5.2 above

applies, an additional one (1) hour minimum shall apply.

21.6 Any employee who is called in to work reference a hurricane, storm related event or
any other emergency as determined by the Chief of Police, shall be paid one (1) additional hour

for travel time (from home to work).

21.7 Any employee who is either under department or internal affairs investigation or
who is required to appear as a witness to such investigation, who is required to appear on his/her
normal off-duty hours, will be compensated at the overtime rate established in Paragraph 21.1 for

the actual time spent in attendance at such investigation.

21.8 Notwithstanding the provisions of subsection 21.1, the Chief of Police may institute
a work schedule for those bargaining unit members that work uniform patrol consisting of two
(2) twelve (12) hour shifts per day. This schedule, if implemented, shall be designed, instituted
and discontinued at the sole and absolute discretion of the Chief of Police. The Chief’s decisions

with respect to this schedule shall not be grievable or arbitrable.

21.8.1 In the event that the alternate schedule specified in subsection 21.8
is instituted, the following provisions shall govern hours of work and overtime for
those bargaining unit members assigned to the twelve (12) hour shift: Eighty-four
(84) hours in a fourteen (14) day cycle shall constitute the normal work period.
Such hours shall be compensated at straight time. Nothing herein shall guarantee

a minimum number of hours per day, per week or per month.
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Employees who work in excess of eighty-four (84) hours in a fourteen (14) day
cycle shall be paid overtime in accordance with the provisions of the Fair Labor
Standards Act (FLSA). "Hours worked" shall be determined in accordance with

and as defined in the FLSA.
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ARTICLE 22.

FRINGE BENEFITS

22.1 Permanent full-time employees will be provided, at no cost to the Employee, with
full medical, surgical and hospitalization benefits equivalent to those paid to other Town
employees. For those permanent full-time employees who request dependent medical coverage

under the Town’s plan, the Town shall pay 60% of the cost of such coverage.

22.2 Sick leave shall be earned at the rate of one (1) day per month based on a forty
(40) hour work week and added to the employee's sick leave bank. The remaining days of sick
leave may be accumulated up to a maximum of 960 hours. Sick leave may be used for the

following reasons:

22.2.1 Personal illness or physical incapacity to such an extent as to be rendered thereby
unable to perform the duties contained in the employee’s job description or assigned by the
Town Manager or that he/she may be assigned by the Town Manager pursuant to Town
ordinance. 22.2.2 Enforced quarantine when established by the Department of Health for the

period of such quarantine.

22.3 Employees who terminate their employment after completion of ten (10) years of
service will be paid 35% of their accumulated sick time. Employees who retire under regular
retirement will be paid for 60% of their accumulated sick time. Employees who are killed in the
line of duty will have 100% of their accumulated sick time paid to their survivors or heirs.
Employees who die of natural causes will have 75% of their accumulated sick time paid to their

survivors or heirs.
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Accumulated sick leave shall be paid at the rate being earned at the time of termination,
resignation or death. Employees who are terminated by the Town as a result of disciplinary
action shall not be paid for any unused sick time. 22.4 Bereavement Leave: When there is a
death in the immediate family of an employee, that employee shall be granted three (3) days off
without loss of pay or benefits. If the funeral is out of state, an additional two (2) days shall be
allowed. Employees may be asked to demonstrate that they actually attended the services or to

the needs of the family to be eligible for the additional out of state leave time.

22.4.1 Immediate family is described as father, mother, father-in-law, mother-in-law,

spouse, children, grandchildren, grandparents, brother or sister, brother-in-law, or sister-in-law.

22.4.2 Bereavement leave will not be charged against sick leave, vacation or holiday

time, or accumulated overtime.

22.5 Vacation leave is granted to full-time employees and is accrued as follows:

YEARS OF SERVICE VACATION LEAVE

0 through 2 years Ten (10) days. Eligibility for use of accrued
vacation time begins only after successful
completion of initial six (6) months of

employment.
3 through 15 years Fifteen (15) days.
Beginning at 16 years Twenty (20) days.

22.5.1 The maximum amount of vacation leave that may be carried from one calendar
year to the next is 240 hours. If, due to operational necessity, the Town prevents an employee

who is at 240 hours from taking vacation leave before the end of the calendar year the unused
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vacation will be carried over to the new year. The unused vacation must be used within 90 days

or be forfeited.

22.5.2 Seniority within each rank or classification shall be determinative in the

scheduling of vacations.
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ARTICLE 23.

UNIFORMS, SAFETY AND EQUIPMENT

23.1  All employees shall be furnished by the Town, at no cost to the employee a
uniform. The uniform issued for law enforcement officers shall consist of four (4) pairs of
trousers, one (1) hat, five (5) blue shirts, two (2) badges, cloth sewn-on name tag, a gun belt
and accessories to include handcuffs and case, cartridge case and authorized ammunition,
appropriate service weapon and holster, and one (1) winter jacket. A pair of shoes shall be
provided each employee upon request. If shoes are requested, the employee shall wear the shoes
with the uniform. All torn, worn, or damaged equipment shall be replaced, as needed by the
employee, subject to approval of the Chief of Police. Each law enforcement officer shall be

provided with surgical masks, gloves and resuscitation devices.

23.2  Any employee who shall incur any breakage, loss or damage to his/her uniform or
personal equipment in the line of duty, and not through his/her own negligence, shall have it
replaced by the Employer at no cost to the employee. Personal equipment only includes
prescription glasses, contact lenses, non-prescription sunglasses, watches and wedding bands.
The Employer shall provide the replacement/repair cost of personal equipment lost or damaged

in the line of duty in accordance with the following schedule:

Prescription glasses/contacts Full amount
Watches $ 75.00
Wedding Ring $ 75.00
Non-prescription sunglasses $20.00

23.3  The Employer shall provide for cleaning of uniforms at no cost to the employee.
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234 Employees who are assigned to perform detective duties and required to wear
non-issue clothing in the course of their job shall receive a clothing allowance of one hundred

($100.00) dollars per month.

23.5 Upon the request of a sworn employee and once every five (5) years unless
special circumstances the Town will provide up to $750 for the purchase of a body armor vest.
The employee must remain with the Town for one (1) year from the time of purchase of such

equipment, or said monies must be repaid to the Town (may be deducted from final paycheck).

23.5.1 Body armor vests will be replaced upon expiration of warranty, and in

accordance with the same conditions set forth in section number 23.5.

23.6 To protect employees while they are away from their patrol cars, or when working
off-duty jobs while in the Town of Surfside, the Employer will provide each employee with a
two-way hand-held portable radio, if available. On-duty personnel shall have priority over

employees on approved off-duty jobs.
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ARTICLE 24.

WAIVER AND ZIPPER CLAUSE

24.1 The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining and
that the understanding and agreement arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, unless otherwise specified in this
Agreement, the Town and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waive the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered by this Agreement and
with respect to any subject or matter not specifically referred to or covered in this Agreement,
even though such subject or matter may not have been within the knowledge and contemplation

of either or both of the parties at the time they negotiated or signed this Agreement.

24.2 This Agreement contains the entire contract, understanding, undertaking and
agreement of the parties hereto and finally determines and settles all matters of collective

bargaining for and during its terms, except as may be otherwise provided herein.

24.3 The parties to this Agreement jointly agree that all matters of past practice and
custom prior to the execution of this Agreement and not specifically included herein shall not be
asserted by the Parties and shall not be considered to bind the parties, or have any cause or effect.
No prevailing rights shall be acknowledged or asserted by either party during the life of this

Agreement.
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ARTICLE 25.

WORKERS’ COMPENSATION / LIGHT DUTY

25.1 The Town agrees that in the event of an on-the-job disabling injury to an employee
covered by this Agreement, that employee shall be entitled to supplemental pay from the Town
in an amount in addition to their workers’ compensation payment to so equal their normal
weekly pay for the first ninety (90) working days of the period in which he/she is receiving
workers’ compensation. When an employee suffers an injury in the line of duty that is the direct
result of responding to an emergency call for police assistance that involves felonious conduct,
that employee shall be entitled to supplemental pay from the Town in an amount in addition to
their workers’ compensation payment to so equal their normal weekly pay for one-hundred
eighty (180) working days of the period in which he/she is receiving workers’ compensation.
After the first ninety (90) working days of supplemental pay, or the first one hundred eighty
(180) working days of supplemental pay based on employee eligibility, the employee may
request additional supplemental pay from the Town Commission by making a request in writing
to the Town Manager. The Town Commission shall determine eligibility pursuant to the Town
Code. A representative of his/her own choosing may represent the employee at the eligibility
hearing. Payments under this section will begin immediately with no interruption to the

employee’s regular pay.

25.2  All employees who suffer any injury or who are exposed to toxic or hazardous
substances during on-duty time or off-duty details shall immediately notify the dispatcher and
on-duty supervisor, then follow-up reporting in accordance with Town procedures. Failure to do
so may result in a loss of benefits and incursion of penalties. All employees suffering on-the-job
injuries as contemplated under Chapter 440, Florida Statutes, shall be entitled to select their own

physician for medical care from a list of practitioners approved by the Employer or its insurance
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carrier pursuant to Section 440.211, Florida Statutes. This does not preclude the Town and/or its

insurance carrier from requiring certain medical examinations from doctors of their choice.

25.3  Any employee injured on the job shall be paid a full day's wages for the day of the
accident if his/her treating physician advises that he/she could not or should not return to work

that day.

254 Any employee who is returning to full time work from sick leave/Worker's
Compensation leave may return to work in his/her assigned position upon the recommendation
of his/her physician if he/she is able to perform the essential functions of their position. If the
employee cannot perform the essential functions of his/her assigned position upon the
recommendation of his/her physician, the employee may be allowed to return to work on light
duty status if a light duty position is available. This placement of the employee in a position
which does not require him/her to perform the essential functions of the job (light duty) will be
made through a recommendation by a physician and may be approved by the Town Manager or
the Chief of Police or his/her designee only if there is a reasonable expectation that the employee
can perform the essential duties of the position within ninety (90) working days and maintain
his/her current pay grade. The Town Manager or the Chief of Police or their designee, has
discretion to approve light duty status based upon the recommendation of competent medical
authority. The decision of the Chief of Police, Town Manager or his/her designee to assign or

not assign light duty shall not be grievable.

25.5 Fitness for duty assessments are to be performed by the employee’s physician

and, if deemed necessary, by the Town’s physician at the Town’s expense.
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If a conflict exists between both Doctors’ assessments, a third party medical professional shall be

chosen by both sides for a final analysis as to the employee’s fitness for duty, which will be

binding on the parties.

25.6 An employee who does not return to work after remaining on medical leave for
one (1) consecutive year or on family medical leave for twelve weeks will be terminated,
notwithstanding the use of leave entitlements. In each situation, an individual assessment will be
conducted by the Town to determine the employee’s fitness for duty capabilities and, insofar as
is practicable, if some reasonable form of accommodations can be made for a return to work

without causing an undue hardship to the Town.

25.7 Employees who are on sick time, or who are on disability leave or workers’
compensation who are observed engaging in activities inconsistent with claimed injuries or
illnesses have demonstrated prima facie evidence of malingering and/or falsification of medical
claims and may be disciplined, suspended, demoted or terminated. Additionally, any employee
who receives compensation from the Town or its insurance carrier based upon a fraudulent claim
shall reimburse the Town or the insurance carrier all funds received by the employee as a result

of such fraudulent claim.
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ARTICLE 26.

EMPLOYEE WELLNESS PROGRAM

26.1 Each member may voluntarily submit to a wellness physical examination at a
Wellness Center selected by the Town and at the Town’s expense. Each Party recognizes that
maintaining the health and fitness of the member can be a matter of life or death. Results of said
wellness physical examination are confidential between the Wellness Center and the employee

only and will not, under any circumstances, be furnished to the Town.

26.2 This wellness examination shall be yearly for all employees over the age of forty

and every two years for employees under the age of forty.
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ARTICLE 27.

DRUG TESTING

27.1 Whenever the Town, or any of its managerial or supervisory employees, has a
reasonable suspicion that an employee in the bargaining unit represented by the FOP has
reported for duty under the influence of alcohol or illegal drugs, been involved in an on-duty
accident or assigned off-duty job incident where there is a reasonable suspicion that the
employee has used controlled substances or alcohol is suspected, or has used alcohol or illegal
drugs while on duty, or has used illegal drugs off duty, the Town may require the employee to
furnish a urine, hair or blood specimen, for chemical analysis to determine the presence of illegal

drugs or determine the presence of alcohol.

27.2 Reasonable suspicion testing shall be limited to circumstances where two (2)
Police Department supervisory or Police Department managerial employees have reasonable
grounds to suspect that the employee has recently used or is under the influence of alcohol on

duty or illegal drugs on or off duty.

27.3 The Chief of Police or his/her designee shall approve any mandatory test for the

presence of alcohol or illegal drugs pursuant to this paragraph.

274  An employee required to submit to a mandatory test for the presence of alcohol or
illegal drugs shall be entitled to have an FOP or other employee representative present when the
blood is drawn or when the urine specimen is obtained. However, under no circumstances will
the taking of blood or taking of a urine specimen be delayed for more than one (1) hour to allow
for the presence of a FOP or other employee representative. The collection will be conducted

with as much privacy as possible to maintain assurance of a reliable chain of evidence.
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If the laboratory is closed, the sample may be drawn at a hospital. The employee shall view the

sealing and packaging of the sample and initial the same.

27.5 In addition to the "reasonable suspicion" testing provided for above, the Town
may institute a program of random drug testing utilizing a computer based program that will
randomly select employees from the bargaining unit with no greater frequency than on a monthly
basis. No employee shall be randomly tested in excess of three (3) times in any calendar year.
The Town shall notify the supervisor of each employee selected for random testing. The
supervisor shall be responsible for ensuring that the employee is immediately taken to the testing

site.

27.6 The parties agree to be bound by the Drug-Free Workplace Act as set forth in
Chapter 440 and Chapter 112 of the Florida Statutes, and the Drug-Free Workplace Standards

promulgated by the Agency for Health Care Administration.

27.7  All tests for the presence of illegal drugs shall be conducted using recognized
technologies. In the event an employee's initial test results are positive (i.e., indicate the
presence of an illegal drug), a second test will be conducted utilizing a different procedure, the
Gas Chromatography/mass Spectrometry (G.C.M.S.) except that alcohol will be confirmed using
Gas Chromatography testing method. A certified Medical Review Officer (MRO) who will be a
medical professional chosen by the Town will review all negative and confirmed positive
laboratory results. The MRO for the Town will be designated by Mt. Sinai Medical Center
Occupational Health Department or an alternate as may be determined by the Town. Confirmed
positive results will only be communicated to the Town’s Human Resources Director after the

MRO has ascertained that personal prescriptions or other legal substances do not account for the
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laboratory findings. Investigations may include, as appropriate, telephone contact with the
employee and any prescribing physician. Employees may consult the Town appointed MRO

concerning drugs and/or drug groups that may be tested for under this procedure.

Employees may contact the Town’s MRO to ask questions concerning prescribed medications
they are taking for clarification purposes involving fitness for duty assessments. The standards to
be used for employee drug testing are as established by Florida Administrative Code Rules 59A-

24 and 11B-27.

An employee will be considered to test positive for alcohol at the level equal to or
exceeding 0.04g%. Other drugs and substances listed in Schedule I through V the Controlled
Substance Act, 21 U.S.C. 812 may be tested for on behalf of the Town. In any event, they will

be tested at levels according to generally accepted toxicology standards.

Copies of the test results shall be made available to the employee, upon the employee's
request, at the Town Police Station within twelve (12) hours after the Town has received the test
results. Additionally, if the employee so requests, within twelve (12) hours after the test results

have been made available, he/she shall be given a sample of the specimen tested.

27.8 It is understood and agreed that the employees in the bargaining unit represented
by the FOP are prohibited from using illegal drugs on or off duty. "Illegal drugs" means any
controlled substance as defined in the Drug-Free Workplace Standards Act and, not used in

accordance with a lawful prescription.
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279 The results of such tests shall be handled as if part of an internal affairs
investigation. The taking of a blood, hair or urine specimen from an employee does not
constitute an interrogation within the meaning of Section 112.532, etc., Florida Statutes, unless

questions are asked at the time the blood alcohol test or urine specimen is taken.

57

Page 147



ARTICLE 28.

JOB DESCRIPTION AND APPEAL

28.1 No employee covered by this Agreement shall be required to do work outside
his/her classification, except under emergency conditions as declared by the Town Manager or

authorized representative.

28.2 Whenever there is a proposed change in the job description or title of a class
within this Bargaining Unit, the Town of Surfside shall discuss with the Union the proposed
change in job description. The Union shall receive a copy of the current job description and the

proposed job description. Proposed changes shall be publicized among employees.

28.3 If the Union is not satisfied with the proposed change, it may in writing, within
five (5) days of the conclusion of the discussion stated in Section 28.2 above, request a meeting
with the Town Manager. The meeting shall be held at a mutually agreeable time, within thirty

(30) days.

28.4 It is understood by the parties that the duties enumerated in job descriptions are
not always specifically described and are to be construed liberally within present job
descriptions. The Town of Surfside may assign tasks and duties which involve minor and
occasional variations from the job descriptions to employees, so long as the tasks and duties

assigned fall within skills and other factors common to the classification.
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ARTICLE 29.

FLORIDA LAW ENFORCEMENT OFFICERS' BILL OF RIGHTS

29.1 To the extent not contractually modified in Article 9 of this Agreement, Sections
112.531, 112.532, 112.533 and 112.534, Florida Statutes, known as the "Florida Law
Enforcement Officer's Bill of Rights,” as may be amended from time to time, are applicable to
this Agreement. Any violation of the above-referenced Florida Statutes shall be redressed
through applicable judicial proceedings and shall not be subject to the grievance or arbitration

provisions of the Agreement.
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ARTICLE 30.

SEVERABILITY CLAUSE

30.1 If any provision, section, subsection, service, clause, or phrase of this Agreement
is held to be invalid by a court of competent jurisdiction, the remainder of this Agreement shall
not be affected by such invalidity and shall remain in full force and effect with it being presumed
that the intent of the parties herein was to enter into Agreement without such invalid portion or

portions.
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ARTICLE 31.

RETIREMENT PLAN

31.1 Except as provided for below, the Town shall maintain the existing pension
ordinance provisions regarding benefits and contributions for police officers for the duration of
this Agreement.

31.1.1 Employees will vest in the pension plan after five (5) years of credited

service.

31.1.2 Police officers and Sergeants agree to contribute eight percent (8%) of

earnable compensation to the plan.

31.1.3 The Town agrees to implement a five-year Deferred Retirement Option

Plan for employees. See Addendum A.

31.1.4 The pension multiplier for sworn employees for creditable service
rendered on or after October 1, 2005, shall be equal to three percent (3%) of the final average
monthly compensation multiplied by the number of years of creditable service rendered on or
after October 1, 2005. The pension multiplier for creditable service rendered on or after October
1, 2006, shall be equal to three and one-half percent (3.5%) of the final average monthly
compensation multiplied by the number of years of creditable service rendered on or after

October 1, 2006.

31.1.5 At athree percent (3%) multiplier, the maximum total annuity payable to a
police officer shall be seventy-five percent (75%) of the employee’s highest average annual

compensation for any three years within the last ten years. At a three and one-half percent
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(3.5%) multiplier, the maximum total annuity payable to a police officer will be ninety percent
(90%) of the employee’s highest average annual compensation for any three years within the last
ten years.
31.1.6 Normal retirement for police officers is the earliest of the date when:
e Reach age 52 and complete 20 years of Creditable Service
or
e Complete 25 years of Creditable Service
or
e Reach age 62 and S years of Creditable Service
or

e The completion of 15 years of service if hired on a full time basis in March, 2003

31.1.7 An employee’s average final compensation shall be computed using the

employee’s highest three years of base salary.

31.1.8 For disability retirements only, the Town agrees not to offset the
employee’s disability retirement by any social security or workers’ compensation benefits

received by the employee for the same disability.

31.1.9 The Town recognizes the Police Officers Heart / Lung Bill codified in

Section 112.18 of the Florida Statutes.

31.1.10 The Town will allow eligible members to buy-back applicable service to
the pension system for sworn employees up to a maximum of six (6) years combined prior law
enforcement service for a municipal agency within the United States and the U.S. Military
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Service. Should an employee opt to buy-back applicable service time, all costs associated with
such a buy-back option shall be borne solely by the employee as determined by the actuary for

the Town’s pension plan.
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ARTICLE 32.

PROBATIONARY EMPLOYEES

32.1 New Employees:
32.1.1 All new full-time employees of the Department shall be deemed in a
probationary status for twelve (12) months, beginning with the first day of employment with the

Town as a State Certified Police Officer or dispatcher.

32.1.2 An employee's probationary period shall be tolled and extended during
any time period that the employee is not at work performing his/her regular, normal duties for
more than thirty (30) consecutive calendar days (e.g., sick leave, light duty, and workers'
compensation leave). The probationary period will commence running only when the employee

returns to his/her normal duties.

32.1.3 The Town shall notify, in writing, the probationary employee of his/her
completion of the probationary period. Failure to notify the employee shall not extend the
probationary period. The probationary period may be extended by the Chief of Police at his/her

sole discretion up to a maximum of six (6) months.

32.1.4 During an employee's probationary period, he/she serves at the will and
pleasure of the Town. Accordingly, no probationary employee may grieve, or otherwise
challenge, any decision involving assignment, layoff or discipline, including discharge (for
whatever reason). Probationary employees may otherwise utilize the grievance/arbitration

procedure contained in this Agreement. \
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32.2 Promotions

32.2.1 In the event an employee receives a promotion from a lower to a higher
bargaining unit position, that employee shall serve a probationary period of nine (9) months of

continuous employment from the effective date of the promotion.

32.2.2 An employee's promotional probationary year shall be tolled and extended
during any time period that the employee is not at work performing his/her regular, normal duties
for more than thirty (30) consecutive calendar days (e.g. sick leave, light duty, and workers'
compensation leave). The promotional probationary period will commence running only when

the employee returns to his/her normal duties.

32.2.3 Upon completion of the promotional probationary period, the Chief of
Police or his/her designee shall make a determination as to whether the employee shall become
permanent in the position to which he/she was promoted. In the event the Chief of Police or
his/her designee fails to make a positive recommendation, the employee shall automatically
revert to his/her former classification from which he/she has been promoted. Such reversion
shall be final with no rights of appeal to any authority including the grievance procedure

contained in this Agreement.
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ARTICLE 33.

TERM OF AGREEMENT

33.1 Except as specifically provided otherwise in Article 19, this Agreement shall take

effect upon ratification by both parties and shall continue in full force and effect through

September 30, 2016 unless amended in writing by mutual agreement of the parties.
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ARTICLE 34.

SIGNING OF AGREEMENT

AGREED TO this day of , 2014, by and between the
respective parties through an authorized representative or representatives of the Union and by the

Town Manager, as directed by the Town Council.

FOR THE FLORIDA STATE LODGE FOR THE TOWN OF SURFSIDE,
FRATERNAL ORDER OF POLICE FLORIDA

John Puleo Michael P. Crotty

FOP Staff Representative Town Manager

Tammy Campbell Linda Miller

Local Representative Town Attorney
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ADDENDUM “A”
DEFERRED RETIREMENT OPTION PROGRAM

The Town agrees to establish a Deferred Retirement Option Program (“DROP”) for members of
the Town’s pension plan who are either sworn law enforcement officers or dispatchers as
follows:

A. A sworn law enforcement officer or dispatcher member of the Plan who reaches
normal retirement age shall be eligible to participate in the DROP (“Eligible Member”). An
Eligible Member may participate in the DROP for a maximum of sixty (60) months from the
date the member reaches his or her earliest normal retirement date. Anything herein to the
contrary notwithstanding, if an Eligible Member has reached his or her normal retirement date on
or before the date the DROP plan is implemented, then the Eligible Member shall have sixty (60)
days from the date the DROP plan is implemented to elect in writing to participate in the DROP
for the maximum DROP participation period of sixty (60) months.

B. An Eligible Member may elect to become a participant in the DROP
(“Participant™) with thirty (30) days advance written notice to the City during the applicable
DROP period; however, in no event shall the DROP period be extended beyond the sixty (60)
months from the date the sworn law enforcement or dispatcher member is first eligible to
participate in the DROP. As a condition of participating in the DROP, the Eligible Member must
agree to terminate Town employment at the conclusion of the DROP period and must submit a
letter of resignation to the Town, which letter shall be coupled with an interest and shall be
irrevocable, prior to entering the DROP.

C. An Eligible Member may participate in the DROP only once and, after
commencement of DROP participation, he or she shall never have the right to be a member of
the Plan again.

D. A Participant may elect to terminate DROP participation and Town employment
earlier than the maximum DROP participation period by providing thirty (30) days advance
written notice to the Town and the Pension Board.

E. Participants will be subject to the same employment standards and policies that
are applicable to Town employees who are not DROP participants. Participation in the DROP is
not a guarantee of employment with the Town. Participation in the DROP will end if the Town
terminates the Participant for any reason.

F. Upon the effective date of the Eligible Member’s entry into the DROP, the
Participant will be considered retired for purposes of the Plan and membership in the Plan shall
be terminated. No further member contributions shall be required after the Participant enters the
DROP. Compensation and creditable service shall remain as they existed on the effective date of
the Eligible Member’s commencement of participation in the DROP. The monthly service
retirement allowance that would have been payable had the Eligible Member instead elected to
cease Town employment and receive retirement benefits shall be paid into the Participant’s
DROP account.

G. During the DROP participation period, the Participant’s monthly service
retirement allowance will be paid into the Participant’s DROP account. After each fiscal quarter,
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the average daily balance of the Participant’s DROP account shall be credited or debited at a rate
equal to the actual net investment return realized by the Plan for that quarter. “Net investment
return” for purposes of this paragraph is the total return on the assets in which the participant’s
DROP account is invested by the Pension Board net of brokerage commissions, transaction
costs, investment management fees and other investment-related charges.

H. If a Participant does not terminate Town employment at the end of the maximum
DROP participation period, no benefit payments will be made either to the Participant’s DROP
account or to the Participant until the Participant terminates his or her employment with the
Town. In addition, for the duration of employment beyond the end of the maximum DROP
participation period, the Participant’s DROP account shall be debited with any negative net
investment returns but shall not be credited with any positive net investment returns.

L Within thirty (30) days following the Participant’s termination of the employment
or death, the Participant’s entire DROP account balance shall be distributed to the Participant (or
in the event of the death, to the Participant’s designated beneficiary or estate) in a cash lump
sum, unless the Participant elects to have all or any portion of an eligible rollover distribution
paid directly to an eligible retirement plan specified by the Participant. Regardless of the option
selected by the Participant, the Pension Board has the right to accelerate or defer payments to
comply with the Internal Revenue Code. The DROP is intended to comply with the Internal
Revenue Code and the Pension Board shall take no action which would jeopardize the tax
qualification of the Plan.

J. DROP payments to a beneficiary shall be in addition to retirement benefits
payable under any optional form of retirement benefit elected by the Participant.

K. All benefits payable under the DROP shall be paid only from the assets of the
DROP, and neither the Town nor the Pension Board shall have duty or liability to furnish the
DROP with any funds, securities or other assets except to the extent required by applicable law.

L. The Pension Board is authorized to adopt any additional rules necessary for
proper administration of the DROP.
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ADDENDUM “B”
FRATERNAL ORDER OF POLICE COLLECTIVE BARGAINING AGREEMENT

PAY TABLE MINIMUMS
10/1/2013 PAY TABLE MINIMUMS

2% COLAYEAR 1
__POLICE OFFICERS
STEPS  FY2014 _ Hourly
Equivalent
“Starting $50,258.47 $24.1627 ~Starting $51,263.64 $24.6460
1 $55,284.32  $26.5790 1 $56,390.01 $27.1106
2 $58,048.54 $27.9080 2 $59,200.51  $28.4661
3 $60,950.97 $29.3034 3 $62,169.99  $29.8894
4 $63,998.52 $30.7685 4 $65,278.49  $31.3839
5 $67,198.45 $32.3069 5 $68,542.42  $32.9531
6 $70,558.38  $33.9223 6 $71,969.55  $34.6007
7 $72,673.13  $34.9390 7 $74,126.59 $35.6378
8 $74,855.38 $35.9882 8 $76,352.49  $36.7079
Notes:
**Starting Salary for Certified Police Officer
_DISPATCHERS
Hourly
STEPS  FY2014 . o0V
Starting $32,287.41 $15.5228 Starting  $32,933.16  $15.8332
1 $33,901.78  $16.2989 1 $34,579.82 $16.6249
2 $35,596.87 $17.1139 2 $36,308.81 $17.4562
3 $37,376.72 $17.9696 3 $38,124.25  $18.3290
4 $39,245.56 $18.8681 4 $40,030.47 $19.2454
5 $41,207.84 $19.8115 5 $42,032.00 $20.2077
6 $43,268.23  $20.8020 6 $44,133.50  $21.2181
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1

O~NOOMAWN

Notes:

**Starting $51,263.64

$56,390.01
$59,209.51
$62,169.99
$65,278.49
$68,542.42
$71,969.55
$74,126.59
$76,352.49

10/1/2014
PAY TABLE MINIMUMS

POLICE OFFICERS

$24.6460
$27.1106
$28.4661
$29.8894
$31.3839
$32.9531
$34.6007
$35.6378
$36.7079

STEPS

**Starting $52,288.91

1

0O ~NOOOGhA WN

**Starting Salary for Certified Police Officer

1

OO hWN

Starting $32,933.16

$34,579.82
$36,308.81
$38,124.25
$40,030.47
$42,032.00
$44,133.59
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$15.8333
$16.6249
$17.4562
$18.3290
$19.2454
$20.2077
$21.2181

72

STEPS

Starting
1

OO bhWN

2 % COLA YEAR 2
FY2o15  houry

quivalent

$25.1389
$57,517.81  $27.6528
$60,393.70 $29.0354
$63,413.39  $30.4872
$66,584.06 $32.0116
$69,913.27 $33.6121
$73,408.94 $35.2928
$75,609.12  $36.3505
$77,879.54  $37.4421

Hourl
FY 2015 EquivalZnt

$33,591.82 $16.1499
$35,271.42 $16.9574
$37,034.99 $17.8053
$38,886.74 $18.6955
$40,831.08 $19.6303
$42,872.64 $20.6118
$45,016.26 $21.6424
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1

O ~NOOOLhAWDN

Notes:

Starting $52,288.91

i

$57,517.81
$60,393.70
$63,413.39
$66,584.06
$69,913.27
$73,408.94
$75,609.12
$77,879.54

10/1/2015

PAY TABLE MINIMUMS

POLICE OFFICERS

$27.6528
$29.0354
$30.4872
$32.0116
$33.6121
$35.2928
$36.3505
$37.4421

$25.1389

STEPS

1

0O ~NO G A WN

**Starting Salary for Certified Police Officer

“Starting  $33,591.82

1

OO0 h WN

$35,271.42
$37,034.99
$38,886.74
$40,831.08
$42,872.64
$45,016.26
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$16.1499

$16.9574
$17.8053
$18.6955
$19.6303
$20.6118
$21.6424

74

STEPS

Starting
1

O bh WN

“*Starting $53,334.69

2% COLA YEAR 3
Fy 2016 _ Hourly
Equivalent

$25.6417
$58,668.17 $28.2058
$61,601.57 $29.6161
$64,681.66 $31.0970
$67,915.74 $32.6518
$71,311.54  $34.2844
$74,877.12 $35.9986
$77,121.30 $37.0775
$79,437.13  $38.1909

Fy 2016 _ Hourly
Equivalent

$34,263.66 $16.4729
$35,976.85 $17.2966
$37,775.69 $18.1614
$39,664.47 $19.0695
$41,647.70 $20.0229
$43,730.09 $21.0241
$45,916.59 $22.0753
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ORDINANCE NO. __ -

AN ORDINANCE OF THE TOWN COMMISSION OF THE
TOWN OF SURFSIDE, FLORIDA AMENDING CHAPTER
90 “ZONING”, AND SPECIFICALLY AMENDING
SECTION 90-50 “ARCHITECTURE AND ROOF DECKS”
TO ALLOW FOR THE INSTALLATION OF TWO CAR
GARAGE DOORS; PROVIDING FOR INCLUSION IN THE
CODE; REPEALING ALL ORDINANCES OR PARTS OF
ORDINANCES IN CONFLICT HEREWITH; AND
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the Town of Surfside (“Town”) proposes to amend its Code of Ordinances
to address garage door regulations that were impractical and not financially feasible for property
owners; and

WHEREAS, the code requires that if there is a garage that accommodates two cars there
must be two separate garage doors installed; and

WHEREAS, the Town has determined that this requirement is not practical or
financially feasible for the installation of a garage door; and

WHEREAS, The Town Commission held its first public reading on December 10, 2013
and recommended approval of the proposed amendments to the Code of Ordinances having
complied with the notice requirements by the Florida Statutes; and

WHEREAS, the Planning and Zoning Board, as the local planning agency for the Town,
has held a public hearing on January 30, 2014 and recommended approval of the proposed
amendments to the Code of Ordinances and also found the proposed Code amendments to be
consistent with the Comprehensive Plan; and

WHEREAS, The Town Commission has conducted a second duly noticed public
hearing on these regulations as required by law on February 11, 2014 and further finds the
proposed change to the Code necessary and in the best interest of the community.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA AS FOLLOWS:

Section 1. Recitals. The foregoing “WHEREAS?” clauses are ratified and
confirmed as being true and correct and are made a specific part of this Ordinance.

Ordinance No.
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Section 2. Code Amendment. The code of the Town of Surfside, Florida is hereby
amended as follows:

Sec. 90-50. Architecture and roof decks.

9-50.1 Architecture.

*kx

(5) Garage facades. Attached garages located at the front of a single family home shall not

exceed 50 percent of the overall length of the facade ¥f—a—gapage—ks—pfewded—te—aeeefmneda%e

Section 3. Severability. If any section, subsection, clause or provision of this Ordinance is
declared invalid or unconstitutional by a court of competent jurisdiction, the remainder shall not be
affected by such invalidity.

Section 4. Conflict. All sections or parts of sections of the Town of Surfside Code of
Ordinances in conflict herewith are intended to be repealed to the extent of such conflict.

Section 5. Inclusion in the Code of Ordinances. It is the intention of the Town
Commission, and it is hereby ordained that the provisions of this Ordinance shall become and made
a part of the Town of Surfside Code of Ordinances, that the sections of this Ordinance may be
renumbered or re-lettered to accomplish such intentions; and the word “Ordinance” may be changed
to “Section” or other appropriate word.

Section 6. Effective Date. This Ordinance shall be effective ten (10) days after adoption
on second reading.

PASSED and ADOPTED on first reading this day of ,2013.
PASSED and ADOPTED on second reading this day of , 2014,
Daniel Dietch, Mayor

Ordinance No.
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ORDINANCE NO.__ -

AN ORDINANCE OF THE TOWN COMMISSION OF THE
TOWN OF SURFSIDE, FLORIDA AMENDING CHAPTER
90 “ZONING”, AND SPECIFICALLY AMENDING
SECTION 90-45 “SETBACKS”; PROVIDING FOR
INCLUSION IN THE CODE; REPEALING ALL
ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, the Town of Surfside (“Town”) proposes to amend its Code of Ordinances
to address lot frontage and building lengths for properties in the H120 district; and

WHEREAS, the Town Zoning Code indicates that interior side setbacks for properties in
the H120 district are 10 feet and for properties on a corner, the side setback is 20 feet; and

WHEREAS, many of the properties on the east side of Collins Avenue have larger,
aggregated lots and a 10 foot side setback does not seem adequate for 120 foot tall buildings; and

WHEREAS, the Town Commission has determined setbacks in the H120 district to be
10% of the lot frontage and therefore, a 300 foot lot would result in 30 foot side setbacks; and

WHEREAS, The Town Commission held its first public reading on December 10, 2013
and recommended approval of the proposed amendments to the Code of Ordinances having
complied with the notice requirements by the Florida Statutes; and

WHEREAS, the Planning and Zoning Board, as the local planning agency for the Town,
has held a public hearing on January 30, 2014 and recommended approval of the proposed
amendments to the Code of Ordinances and also found the proposed Code amendments to be
consistent with the Comprehensive Plan; and

WHEREAS, The Town Commission has conducted a second duly noticed public hearing
on these regulations as required by law on February 11, 2014 and further finds the proposed
change to the Code necessary and in the best interest of the community.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA AS FOLLOWS:

Section 1. Recitals. The foregoing “WHEREAS” clauses are ratified and
confirmed as being true and correct and are made a specific part of this Ordinance.

Section2. Code Amendment. The code of the Town of Surfside, Florida is hereby
amended as follows:
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Sec. 90-45. Setbacks.

%k %k %k

(b) Setbacks.

(1) Required Setbacks—Tables: The following tables shall be utilized for structures
in the H30C, H40, H120, and SD-B40 zoning districts.

H120  |Minimum
Setback
(Feet)
Primary |40 FT
frontage
Interior [1O0-ET
side-Side [10% of
the lot
frontage
Rear 30FT
Secondary |20-ET
frontage
(Corner
only)
%k %k k

Section 3. Severability. If any section, subsection, clause or provision of this Ordinance is
declared invalid or unconstitutional by a court of competent jurisdiction, the remainder shall not be
affected by such invalidity.

Section 4. Conflict. All sections or parts of sections of the Town of Surfside Code of
Ordinances in conflict herewith are intended to be repealed to the extent of such conflict.

Section 5. Inclusion in the Code of Ordinances. It is the intention of the Town
Commission, and it is hereby ordained that the provisions of this Ordinance shall become and made
a part of the Town of Surfside Code of Ordinances, that the sections of this Ordinance may be
renumbered or re-lettered to accomplish such intentions; and the word “Ordinance” may be changed
to “Section” or other appropriate word.
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Further, an animal sales ban indiscriminately targets responsible pet stores, while exempting others outside town
limits who need not even comply with the standards under which pet stores already operate. Thus, in considering
a townwide retail pet sale ban, the Commission risks enacting a law that will not only fail to stop the bad actors
who operate substandard breeding and sales operations, but will actually exacerbate the very problem a sales
prohibition seeks to address. Banning the sale of animals by pet stores that are subject to strict regulation and
sourcing transparency will only drive prospective pet owners to outside unscrupulous sellers of pets who are not
licensed and are unconcerned about compliance with animal care standards.

Animals delivered to pet stores in Florida are highly regulated:

In the state of their birth

In the state of their distributor

By the federal government

By Florida when the animals enter the state

And animal cruelty is a criminal offense everywhere

Some make the claim that prohibiting the sale of commercially bred dogs and cats in pet stores will lead to more
adoptions of shelter animals. No independently developed data supports this claim. PIJAC knows that animal
control facilities and non-profits are often excellent sources for pets for some prospective pet owners, though not
for everyone. Many shelter animals are relinquished because of socialization or health issues. Adoption may not
be an appropriate option for families looking for a certain breed of animal for health considerations. There are
varied reasons why families choose the animals they do. They should have a choice and not be denied the pet that
best fits their family’s requirements.

Furthermore, Florida has strict pet warranty laws. People who purchase pets from pet stores in the state have
ample opportunity to recover under alternative remedies if they purchase an unfit animal from a pet store. In
obviating this consumer protection provided under state law, the proposal adversely impacts potential small
businesses and pet owners alike within Surfside. Only pet stores provide this warranty — shelters and rescue
groups do not offer a warranty.

Hyperbole and emotionalism are poor substitutes for rational evaluation of objective information in establishing
public policy. PIJAC recognizes that a few substandard facilities supplying pet stores do exist, as do substandard
breeders providing animals directly to the public and, in fact, substandard shelters as well. And, our efforts to
ensure humane standards of care are met in all of these facilities will continue. However, singling out pet stores
for specious generalizations based on anecdotal evidence will NOT eliminate the existence of substandard
conditions. While this may be a “feel good” approach it only diverts attention away from efforts to really
accomplish effective solutions and we urge the Town Commission not to move forward with any proposed
ordinance that targets pet stores in this way.

PIJAC is highly sympathetic to the concerns motivating this proposed ordinance, but an outright ban on retail pet
sales is unjustified, harmful to the future of the local economy and ultimately will fail to better protect pets. We
respectfully urge the Town Commission to reject the ban and not impose excessive restrictions on all pet owners
by preventing legitimate local businesses that would be committed to the health, safety and well-being of the
animals they could provide to Surfside families.

If the purpose of this proposal is to encourage tighter restrictions on the sources of animals coming into
Jurisdictions that DO have existing pet stores, PIJAC would welcome the opportunity to work with the Town
Commission to raise the bar to ensure proper animal sourcing that protects dogs, cats and other animals. For
instance, common sense solutions would require:
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] Animals come from only USDA licensed breeders

] Breeders sourcing animals in any future Surfside pet stores shall not have an entry on their last USDA
inspection report that directly impacts animal health (these records are searchable online) — these
inspection reports could travel with the animal and be made available to the customer

We would welcome the opportunity to work with Surfside to arrive at a meaningful solution to the public policy
concerns related to the care of animals. By working together, we can make sure that Surfside’s citizens continue
to have access to healthy animals to love as pets now and in the future.

Thank you for your consideration of our views.

Respectfully submitted,

Mike Bober

Vice President, Government Affairs
Pet Industry Joint Advisory Council
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ORDINANCE NO.

AN ORDINANCE OF THE TOWN OF SURFSIDE,
FLORIDA AMENDING CHAPTER 90 “ZONING” OF
THE TOWN OF SURFSIDE CODE OF ORDINANCES
AND SPECIFICALLY AMENDING SECTION 90.41
“REGULATED USES” PROHIBITING THE SALE OF
LIVE ANIMALS AS A PERMITTED USE; PROVIDING
FOR SEVERABILITY; PROVIDING FOR INCLUSION
IN THE CODE; AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, the Town Commission of the Town of Surfside, Florida (the
“Town”) encourages pet ownership so long as pets are properly treated and restrained so
as not to create a nuisance (in accordance with the terms of Chapter 10 of the Code), and

WHEREAS, the Town Commission of the Town of Surfside, Florida (the
“Town”) for the citizens of the Town, the protection of their health, safety and welfare
(and in keeping with Chapter 10 “Animals” which also prohibits commercial kennels as a
nuisance) now wishes to prohibit the sale of live animals, including without limitation,
dogs, cats, ferrets, rabbits, turtles, gerbils, hamsters, cows, horses, sheep, and other
domestic animals or livestock of any kind as a permitted use; and

WHEREAS, according to the Humane Society of the United States, thousands of
dogs and cats in the United States have been housed and bred at substandard breeding
facilities known as “puppy mills” or “kitten factories”; and

WHEREAS, the mass-production of animals for sale to the public, many of
which are sold at retail in pet stores, lack proper animal husbandry practices; and

WHEREAS, animals born and raised at those facilities are more likely to have
genetic disorders and lack adequate socialization, while breeding animals utilized there
are subject to inhumane housing conditions and are indiscriminately disposed of when
they reach the end of their profitable breeding cycle; and

WHEREAS, while not all dogs and cats sold in retail pet stores are the products
of inhumane breeding conditions and not every commercial breeder selling dogs or cats
to pet stores operates “puppy mills” or “kitten factories,” the Town Commission believes
that puppy mills and kitten factories continue to exist in part because of public demand
and the sale of dogs and cats in pet stores; and

WHEREAS, the Town Commission believes that the prohibition of the retail sale
of live animals in pet stores in the Town will also encourage pet consumers to adopt dogs
and cats from shelters, thereby saving animals’ lives and reducing the cost to the public
of sheltering animals; and
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WHEREAS, the Town Commission held its first public reading on December 10,
2013 and recommended approval of the proposed amendments to the Code of Ordinances
having complied with the notice requirements by the Florida Statutes; and

WHEREAS, the Planning and Zoning Board, as the local planning agency for the
Town, has held a public hearing on January 30, 2014 and recommended approval of the
proposed amendments to the Code of Ordinances and also found the proposed Code
amendments to be consistent with the Comprehensive Plan; and

WHEREAS, The Town Commission has conducted a second duly noticed public
hearing on these regulations as required by law on February 11, 2014 and further finds
the proposed change to the Code necessary and in the best interest of the community.

NOW THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION
OF THE TOWN OF SURFSIDE, FLORIDA, AS FOLLOWS:

Section 1. Code Amended. Sec. 90.41 of the Town Code is hereby amended
to include Section 90.41(d)

Sec. 90.41. Regulated uses.

*kk

(25) Provided that no animals including without limitation dogs, cats,
ferrets, rabbits, turtles, gerbils, hamsters, cows. horses, sheep, and other
domestic animals or livestock shall be sold on_the premises.

Section 3. Severability. If any section, subsection, clause or provision of this
Ordinance is declared invalid or unconstitutional by a court of competent jurisdiction, the
remainder shall not be affected by such invalidity.

Section 4. Conflict. All sections or parts of sections of the Town of Surfside
Code of Ordinances in conflict herewith are intended to be repealed to the extent of such
conflict.

Section S. Inclusion _in_the Code of Ordinances. It is the intention of the
Town Commission, and it is hereby ordained that the provisions of this Ordinance shall
become and made a part of the Town of Surfside Code of Ordinances, that the sections of
this Ordinance may be renumbered or re-lettered to accomplish such intentions; and the
word “Ordinance” may be changed to “Section” or other appropriate word.

Section 6. Effective Date. This Ordinance shall be effective ten (10) days
after adoption on second reading.

PASSED and ADOPTED on first reading this day of ,

PASSED and ADOPTED on second reading this day of ,

2
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ORDINANCE NO. 14

AN ORDINANCE OF THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA AMENDING
THE FUTURE LAND USE ELEMENT OF THE
TOWN OF SURFSIDE COMPREHENSIVE PLAN BY
AMENDING POLICY 1.1 TO DELETE PUBLIC
SCHOOLS AS A USE IN POLICY 1.1 MODERATE
DENSITY RESIDENTIAL/TOURIST LAND USE
CATEGORY; ADDING POLICY 10.6 TO PROVIDE
FOR LAND DEVELOPMENT REGULATIONS
THAT ALLOW REASONABLE RELIEF FOR
RELIGIOUS USES AND MAP FLU-8; PROVIDING A
SEVERABILITY CLAUSE; REPEALING ALL
ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; AND PROVIDING FOR
AN EFFECTIVE DATE.

WHEREAS, the Town of Surfside has adopted a Comprehensive Plan pursuant to
Chapter 163, Florida Statutes, and adopted its most recent EAR-Based Comprehensive
Plan amendments to the Comprehensive Plan in January 2010; and

WHEREAS, pursuant to Section 90.17 of the Town Code, the Planning and
Zoning Board is designated as the Local Planning Agency for the Town; and

WHEREAS, the Planning & Zoning Board in its capacity as the Local Planning
Agency, has reviewed proposed amendments to the Future Land Use Element of the
Comprehensive Plan as substantially contained herein and recommended approval to the
Town Commission on October 2, 2013; and

WHEREAS, the Town Commission has reviewed the recommendation of the
Planning and Zoning Board and, after duly noticed public hearings in accordance with the
Florida Statutes and the Town Code, finds that this Ordinance is in the best interest and
welfare of the residents of the Town.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF

THE TOWN OF SURFSIDE, FLORIDA:
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Section 1. Recitals.

The foregoing “Whereas” clauses are hereby ratified and incorporated as the

legislative intent of this Ordinance.

Section 2. Recommendation of Approval by the Local Planning Agency.

The Planning and Zoning Board, in its capacity as the Local Planning Agency, has
reviewed the proposed amendments to the Town’s Comprehensive Plan and recommends
approval by the Town Commission.

Section 3. Amending Policy 1.1 of the Future Land Use Element.

The Town Commission, upon review of the recommendations of the Local
Planning Agency and independent review, hereby amends Policy 1.1 of the Future Land
Use Element of the Town Comprehensive Plan as follows:

Policy 1.1 — The Town shall maintain, improve and strictly enforce provisions
which are consistent with the Future Land Use Map, including the land uses and densities
and intensities specified thereon and including the following:

Moderate Density Residential/Tourist: up to 58 residential dwelling units per acre
or up to 108 hotel units per acre and not more than 40 feet in height. The permitted uses
are single family, duplex, and multi-family residential uses, hotels, publie-scheels, and
parks and open space.

Section 4. Adopting new Policy 10.6 and Map FLU-8 in the Future Land Use
Element.

The Town Commission, upon review of the recommendations of the Local
Planning Agency and independent review, hereby adopts new Policy 10.6 and Map FLU-8

in the Future Land Use Element as follows:

Policy 10.6 — The Town shall maintain land development regulations that allow
reasonable relief from the Town land development regulations or the use
restrictions of this Comprehensive Plan in order to address possible unintended
violations of the Religious Land Use and Institutionalized Persons Act of 2000 or
the Florida Religious Freedom Restoration Act of 1998. For the purpose of
allowing such relief, the land development regulations shall provide that religious
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land uses may be permitted in the areas of the Town as depicted on Map FLU-8 of
this Comprehensive Plan.

Section 5. Severability.

Should any section, paragraph, sentence, clause, phrase or other part of this
Ordinance be declared by a court of competent jurisdiction to be invalid, such decision
shall not affect the validity of this Ordinance as a whole or any portion thereof, other than
the part so declared to be invalid.

Section 6. Conflict,

That all Sections or parts of Sections of the Code of Ordinances, all Ordinances or
parts of Ordinances, and all Resolutions, or parts of Resolutions, in conflict with this
Ordinance are repealed to the extent of such conflict.

Section 7. Effective Date.

This Ordinance shall be effective immediately upon passage by the Town
Commission on second reading, except that the effective date of the Plan Amendment
approved by this Ordinance shall be the date a final order is issued by the Department of
Economic Opportunity or Administration Commission finding the Plan Amendment in
compliance in accordance with Section 163.3184, Florida Statutes, whichever occurs
earlier. The Department of Economic Opportunity notice of intent to find the Plan
Amendment in compliance shall be deemed to be a final order if no timely petition
challenging the Plan Amendment is filed.

PASSED and ADOPTED on first reading this 17 day of September, 2013.

PASSED and ADOPTED on second reading this day of , 2014.

Daniel Dietch, Mayor

3
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ORDINANCE NO. 14-

AN ORDINANCE OF THE TOWN COMMISSION OF THE
TOWN OF SURFSIDE, FLORIDA AUTHORIZING THE
CREATION OF A SPECIAL OR BUSINESS
NEIGHBORHOOD IMPROVEMENT DISTRICT BY THE
ENACTMENT OF A SEPARATE ORDINANCE FOR EACH;
PROVIDING FOR INCLUSION IN THE CODE;
REPEALING ALL ORDINANCES OR PARTS OF
ORDINANCES IN CONFLICT HEREWITH; PROVIDING
FOR AUTHORIZATION, AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, pursuant to Article VIII, Section 2(b), Florida Constitution and Chapters 165 and
166, Florida Statutes; Chapters 170 and 197, Florida Statutes, the Town Commission has all powers of
local self-government to perform municipal functions and to render municipal services in a manner
consistent with the law and such powers may be exercised in accordance with the Town of Surfside
Charter and Code of Ordinances; and

WHEREAS, Section 163.511 Florida Statutes specifically authorizes the creation of a special or
business neighborhood improvement district after a local planning ordinance has been adopted; and

WHEREAS, Chapter 170 of the Florida Statutes provides that a municipality may levy and
collect special assessments against property benefited for the purpose of stabilizing and improving retail
business districts through promotion, management, marketing, and other similar services in such districts
of the municipality; and

WHEREAS, the Town Commission held its first public hearing on January 14, 2014; and

WHEREAS, the Planning and Zoning Board, as the local planning agency for the Town, has held
a public hearing on January 30, 2014 and recommended for consideration for approval and also found the
proposed ordinance to be consistent with the Comprehensive Plan; and

WHEREAS, the Town Commission shall have conducted a second duly noticed public hearing
on this proposed ordinance as required by law on February 11, 2014.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF THE
TOWN OF SURFSIDE, FLORIDA:

Section 1. Recitals. The foregoing “WHEREAS” clauses are ratified and confirmed as being
true and correct and are made a specific part of this Ordinance.

Section 2. Authorization of the Creation of a Special or Business Neighborhood
Improvement District.

1) The Town Commission hereby declares the need for special neighborhood or a retail business
improvement district, and authorizes the creation of such districts by separate ordinance for
each district, which ordinance:
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a.  Conditions the implementation of the ordinance on the approval of a referendum
as provided in Section 163.511 (2) Florida Statutes.

b.  Authorizes the special or business neighborhood improvement district to levy an
ad valorem tax on real and personal property of up to 2 mills annually.

c.  Authorizes the use of special assessments to support planning and
implementation of district improvements pursuant to the provisions of Section
163.514(16) Florida including community policing innovations.

d.  Specifies the boundaries, size, and name of the district.

e.  Authorizes the district to receive a planning grant.

f.  Provides the appointment of a minimum 3-member board of directors for the
district.

g.  Authorizes a special or business neighborhood improvement district to exercise
the power of eminent domain pursuant to Chapters 73 and 74, Florida Statutes.
Any property identified for eminent domain by the district shall be subject to
approval of the Town Commission before eminent domain procedures are
exercised.

h.  May prohibit the use of any district power authorized by Section 163.514 Florida
Statutes.

i.  Requires the district to notify the Department of Legal Affairs and the
Department of Community Affairs, in writing, of its establishment within 30
days thereof pursuant to Section 163.5055 Florida Statutes.

j.  May authorize a special neighborhood improvement district to develop and
implement community policing innovations in consultation with the Town of
Surfside Police Department.

2) A referendum to implement a special or business neighborhood improvement district as
provided for hereinabove shall be held within 120 days after the occurrence of one of the
following:

a. The Town Commission, by the enactment of a separate ordinance, declares that
there is a need for a special or business neighborhood improvement district to
function within a proposed area; or

b. A petition containing the signatures of 40% of the electors of a proposed special
or business neighborhood improvement district area or 20% of the property
owners of a proposed special business neighborhood improvement district area is
presented to the Town Commission. The petition shall define the proposed the
area and shall state that it is for the purpose of calling a referendum to determine
whether a special or business neighborhood improvement district should be
created in such proposed area.

Section 3. Severability. If any section, subsection, clause or provision of this Ordinance is
declared invalid or unconstitutional by a court of competent jurisdiction, the remainder shall not be affected
by such invalidity.

Section 4. Conflict. All sections or parts of sections of the Town of Surfside Code of
Ordinances in conflict herewith are intended to be repealed to the extent of such conflict.

Section 5. Inclusion in the Code of Ordinances. It is the intention of the Town Commission,
and it is hereby ordained that the provisions of this Ordinance shall become and made a part of the Town of
Surfside Code of Ordinances, that the sections of this Ordinance may be renumbered or re-lettered to
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ORDINANCE NO. 14 -

AN ORDINANCE OF THE TOWN OF SURFSIDE,
FLORIDA AMENDING CHAPTER 54 “PROHIBITED
NOISES”; SPECIFICALLY AMENDING SECTIONS 54-78
“PROHIBITED NOISES”, 54-79 “RESTRICTED NOISES—
CLASSIFIED; ENUMERATED”; AND  DELETING
SECTIONS 54-80 “SAME—WHEN  CONSIDERED
ENCLOSED”, 54-81 “SAME—DIVISION OF YEAR INTO
PERIODS FOR PURPOSE OF CONTROL”, 54-82 “SAME—-
WHEN PROHIBITED”, AND 54-83 “SAME—PROHIBITED
NEAR HOTELS AND APARTMENTS DURING PERIOD
NO. 17, BY REVISING THE HOURS FOR CONTROLLING
PROHIBITED AND RESTRICTED NOISES; PROVIDING
FOR INCLUSION IN THE CODE; REPEALING ALL
ORDINANCES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH; AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, The Town Commission recognized it is in the best interest of the quality of
life of the citizens of the Town to prohibit and restrict certain classification of noises during
Sundays and all Federal Holidays and to permit certain classifications of noises to 8:30 a.m. to
6:00 p.m. Monday through Saturday; and

WHEREAS, the Town Commission held its first public reading on February 11, 2014
and recommended approval of the proposed amendments to the Code of Ordinances having
complied with the notice requirements by the Florida Statutes; and

WHEREAS, the Town Commission has conducted a second duly noticed public hearing
on these regulations as required by law on March 11, 2014 and further finds the proposed change
to the Code necessary and in the best interest of the community.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA:

Section 1. Recitals. The foregoing “WHEREAS” clauses are ratified and confirmed as
being true and correct and are made a specific part of this Ordinance.

Section 2. Code Amendment. The code of the Town of Surfside, Florida is hereby
amended as follows:

Sec. 54-78. Prohibited noises.

The following noises and other noises of the same characteristics, intensity or annoyance
shall be prohibited at all times and at all places within the town:

(D Horns, signaling devices, etc. The sounding of any horn or signaling
device on any automobile, motorcycle, bus or other vehicle on any street
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3)

4)

©)

(29

(87)
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or public place of the town except as a danger or safety warning; the
creation by means of any such signaling device of any unreasonably loud
or harsh sound; and the sounding of any such device for an unnecessary
and unreasonable period of time; the use of any signaling device except
one operated by hand or electricity; the use of any horn, whistle or other
device operated by engine exhaust; and the use of any such signaling
device when traffic is for any reason held up.

Radios, phonographs, etc. The use or operation of any radio receiving set,
musical instrument, phonograph or other machine or device for the
producing or reproducing of sound in such manner as to disturb the peace,
quiet and comfort of the neighboring inhabitants or at any time with louder
volume than is necessary for convenient hearing for the person of normal
hearing who is in the room, vehicle or chamber in which such machine or
device is operated and who is a voluntary listener thereto or allowing such
use or operation. The operation of any such set, instrument, phonograph,
machine or device between the hours of 11:00 p.m. and 7:00 a.m. in such a
manner as to be plainly audible at a distance of 50 feet from the building,
structure or vehicle in which it is located shall be prima facie evidence of a
violation of this section.

Loudspeakers, amplifiers for advertising, etc. The use or operation of any
radio, receiving set, musical instrument, phonograph, loudspeaker, sound
amplifier or other machine or device for the producing or reproducing of
sound which is cast upon the public streets for the purpose of commercial
advertising or attracting the attention of the public to any building,
product, service, merchandise or political candidate, or allowing such use
or operation.

Yelling, shouting, etc. Yelling, shouting, hooting, whistling or singing on
the public streets, particularly between the hours of 11:00 p.m. and 7:00
a.m. or at any time or place so as to annoy or disturb the quiet, comfort or
repose of persons in any office, or in any dwelling, hotel or other type of
residence, or of any persons in the vicinity.

Animals, birds, etc. The keeping of any animal or bird which by causing
frequent or long continued noise shall disturb the comfort or repose of any
persons in the vicinity.

Exhausts. The discharge into the open air of the exhaust of any steam
engine, stationary 1ntema1 combustlon englne motorboat or motor vehicle
except through a-mu er-de effe preven

1ead-er—e*pleswe—ﬂeises—t-herefrem its factory 1nstalled mufﬂer

Lawn mowers, hedge clippers, washing machines, etc. The operation of
either hand or motor-operated lawn mowers, hedge clippers, washing
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98)

(+69)

machines and other mechanical devices, within or without a building, in
such a manner as to be plainly audible at a distance of 50 feet from the
premises where operated, shall be allowed only from 9:80 8:30 a.m. to
5:30 6:00 p.m. Monday through Saturday and shall be prohibited on

Sundavs and all Federal Hohdavs en—eaeh—aﬂd—every—weekdaf-&em

Deeembere—l—ef—eaeh—yeaf and other mechanlcal equmment shall not be

allowed at any time on Sundays; and all Federal Holidays. £The operation
of such lawn mowers, hedge clippers, washing machines and other
mechanical devices, within or without a building, in a manner to be plainly
audible at a distance of 50 feet, shall be allowed only from €:080 8:30 a.m.
until 8:00 6:00 p.m. en-each-and-every-weekday Monday through Saturday
and shall be prohibited on Sundays and all Federal Holidays. ard The
operation of the aforesaid lawn, household and other mechanical
equipment shall not be allowed at any time on Sundays; and all Federal
Holidays Christmas;, NewYear's;—orThanksgiving; provided, however,
under emergency conditions the town manager may, in his discretion,
grant exceptions thereto.

Defect in vehicle or load. The use of any automobile, motorcycle or
vehicle so out of repair, so loaded or in such manner as to create loud and
unnecessary grating, grinding, rattling or other noises.

Loading, unloading and opening boxes, etc. The creation of a loud and
excessive noise in connection with the loading or unloading of any
vehicle, or the opening and destruction of bales, boxes, crates and
contalners on Sundays— and all Federal Hohdays Ghﬂstmas—New—Xieaf-s—ef

however that under emergency condltlons the town manager may, in his
discretion, grant exceptions thereto.

(3110) Schools, courts, churches, hospitals, efc. The creation of any excessive

noise on any street adjacent to any school, institution of learning, church
or court while the same is in use, or adjacent to any hospital, which
unreasonably interferes with the workings of such institutions, or which
disturbs or unduly annoys patients in the hospital; provided, conspicuous
signs are displayed in such streets indicating that the same is a school,
hospital, church or court street.

(3211) Hawkers, peddlers, etc. The shouting and crying of peddlers, hawkers and

vendors which disturbs the peace and quiet of the neighborhood.

(3312) Drums, etc. The use of any drum or other instrument or device for the
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purpose of attracting attention by creation of noise to any performance,
show or sale.
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(3413) Firearms and fireworks. The explosion of firecrackers, sky rockets,
Roman candles, pin wheels or any other form of fireworks or the
unnecessary shooting of any firearms.

1 cuietof sucl ] Llic places.
(1614) Operation—of—public—transportation—buses—Iransport of construction

worker personnel The-causingpermitting-or-continuing sShall not cause
any excessive, unnecessary and avoidable noise and shall be permitted
during the hours of 8:30 a.m. to 6:00 p.m. Monday through Saturday and
prohibited on Sundays and all Federal Holidays.

(3815) Blowers. The operation of any noise-creating blower or power fan, or any
internal combustion engine, the operation of which causes noise due to the
explosion of operating gases or fluids, unless the noise from such blower
or fan is muffled and such engine is equipped with a muffler device
sufficient to deaden such noise.

(3916) Air conditioning units. Self-contained,-one-room-airconditioning units; up

t exceeds 60

(2017) Vehicles over one-ton cargo capacity. The operation of any commercial
motor vehicle with more than one-ton carrying capacity, as rated by the
manufacturer, shall be prohibited on any public street in or abutting the
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RS1-erRS-2 residential zoning districts within the town exeept-between

the-hours-of 8:00-a-m—and-9:00-p-m- except such vehicles shall be
permitted during the hours of 8:30 a.m. to 6:00 p.m. Monday through

Saturday and prohibited on Sundays and all Federal Holidavs.

Sec. 54-79. Restricted noises—Classified; enumerated.

Noises, other than those enumerated in section 54-78, because of their nature and
characteristics, shall be grouped and classified as follows for the purpose of control and
restrictions: Such noises as described herein shall not be permitted on Sundays and all Federal

Holidays and shall be prohibited between the hours of 6:00 p.m. to 8:30 a.m. Monday through

Saturday.
(1)
2
(3)

Group A. Steam-, gasoline- or oil-operated cranes, piledrivers, excavators,
dredges, ditchers and all other similar machinery; one-cylinder steam or
internal combustion engines (horizontal or vertical); air compressors and
pneumatic riveting machines, jack hammers, drills and other similar air
equipment; power band and circular saws working in the open; hand
hammers on steel or iron (structural, rivets or otherwise); and all other
noises of similar intensity or annoyance.

Group B. Stationary or portable concrete mixers (engines multicylindered
and properly muffled); power band and circular saws, sanders, planers,
grinding machines, drills, bar benders and cutters and similar machinery
when enclosed; hand operations in connection with plumbing, electrical,
roofing and framing work in the open.

Group C. Transit concrete mixers (engines multicylindered and properly
muffled) operated to cause the least possible noise; hand operations in
connection with plumbing, electrical, roofing and framing work when
enclosed; hand loading and unloading and the hauling of building
materials and other similar heavy trucking; masonry work and the hand
mixing of mortar; plastering and the hand mixing of plaster; painting;
glazing; landscaping and all other noises of similar intensity or

annoyances.

Page 202

Page 5 of 8



Page 203

Page 6 of 8




Page 204

Page 7 of 8




Page 205



4B2

Page 206


snovoa
Typewritten Text
4B2


whether the architect is a voting or non-voting member of the P&Z Board as to whether he can serve
on the Board while also representing clients before the Board.

At the January 14, 2014, Town Commission meeting the Town Commission directed staff to
reinstitute the DRB. The attached proposed Ordinance reinstitutes the DRB, to be composed of the
five P&Z Board members and two additional members, at least one of the two DRB members shall be
a Florida-licensed architect or Florida-licensed landscape architect. The second DRB member shall be
a Florida-licensed architect or a Florida-licensed general contractor or a certified planner (AICP) or a
Florida-licensed landscape architect, or a Registered Interior Designer, or a Florida Licensed attorney.
The proposed Ordinance also allows for an appeal process of any DRB decision to the Town
Commission.

Recommendation: The Town Commission adopt the proposed Ordinance amending Chapter 90.

Page 2 of 2
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ORDINANCE NO. -

AN ORDINANCE OF THE TOWN COMMISSION OF THE
TOWN OF SURFSIDE, FLORIDA AMENDING CHAPTER 90
“ZONING” SPECIFICALLY AMENDING SECTIONS 90-15
“MEMBERSHIP/QUORUM, MINIMUM QUALIFICATIONS,
OFFICERS, TERMS OF OFFICERS, VACANCIES, GENERAL
REGULATIONS, RECOMMENDATIONS, EXPENDITURES,
INDEBTEDNESS”, 90-16 “MEETINGS: BOARD YEAR;
TIMEFRAME; LOCATION”, 90-17 “POWERS AND DUTIES”,
90-18 “DESIGN REVIEW BOARD”, 90-19 “SINGLE-FAMILY
AND TWO-FAMILY DEVELOPMENT REVIEW PROCESS”, 90-
20 “DEVELOPMENT REVIEW REQUIREMENTS FOR
SUBMITTALS OTHER THAN SINGLE-FAMILY AND TWO-
FAMILY”, 90-23 “CONDITIONAL USES”, AND 90-70 “SIGN
PERMITS”, ESTABLISHING THE DESIGN REVIEW BOARD
AND RESPONSIBILITIES OF SUCH BOARD; CHANGING
MEMBERSHIP REQUIREMENTS OF THE PLANNING AND
ZONING BOARD; ALLOWING FOR AN APPEAL OF DESIGN
REVIEW BOARD DECISION; PROVIDING FOR
SEVERABILITY; PROVIDING FOR INCLUSION IN THE
CODE; PROVIDING FOR CONFLICTS; AND PROVIDING FOR
AN EFFECTIVE DATE.

WHEREAS, by Ordinance 2013-1598, the Town merged the responsibilities of the
Design Review Board (DRB) as then existed under Ordinance 10-1558 into the existing
functions of the Planning and Zoning Board (PZB); and

WHEREAS, the merger created unforeseen issues, including difficulties in finding
Florida licensed architects and other design professionals to serve on the PZB; and

WHEREAS, in order to effectuate this legislative intent, it is necessary to amend
Chapter 90 of Town Code of Ordinances to reinstate the DRB and its responsibilities in a more

streamlined manner; and

WHEREAS, in reviewing the current procedure the Town recognizes it is in the best
interest of the citizens to allow for an appeal of any DRB decision to the Town Commission; and

WHEREAS, the Town Commission after due notice conducted a first reading and public
hearing on the proposed amendments on February 11, 2014; and
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WHEREAS, the Planning and Zoning Board, as the local planning agency for the Town,

after due notice conducted a public hearing on the proposed amendments on February 27, 2014;
and

WHEREAS, the Town Commission after due notice conducted a second reading and a

public hearing on the proposed amendments on March 11, 2014, considered the recommendation
of the Planning and Zoning Board; and

WHEREAS, the Town Commission finds that the proposed amendments to the Code are
necessary and in the best interests of community.

NOW THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA, AS FOLLOWS:

Section 1. Recitals. The foregoing “WHEREAS” clauses are ratified and confirmed as
being true and correct and are made a specific part of this ordinance.

Section 2. Zoning. Chapter 90 “Zoning” of the Town Code is hereby amended to
read as follows:

Sec. 90-15. - Membership/quorum, minimum qualifications, officers, terms of officers, vacancies,
general regulations, recommendations, expenditures, indebtedness.

(1) Membership/quorum: The planning and zoning board membership and quorum requirements
for zoning matters and design review matters are as follows:

(a) Zoning matters: The planning and zoning board, when performing its zoning
functions, shall consist of five members, two members, must be or a Florida-licensed
general contractor or certified planner (AICP) or a Florida-licensed landscape
architect, or a Registered Interior Designer, or a Florida Licensed attorney. Each
commissioner shall be entitled to one board appointment, not subject to majority
approval. Three members present at the planning and zoning board meetings shall
constitute a quorum.

(b) All board matters: One town commissioner shall be a liaison, non-voting
representative without a vote at all planning and zoning board meetings.

(2) Minimum board member qualifications: All board members must have been a town resident for
a minimum period of one year, except for the licensed architects, including the Florida-licensed
landscape architect, if applicable, who must have been a town residents for a minimum period
of six months. The Florida-licensed architects must have a minimum of five years of practical
experience in the field of landscape design. To the extent that no licensed architect (whether for
service on the planning and zoning board or design review board only as more specifically
described in section 90-18 hereinbelow) who is also a town resident can be identified and is
willing to serve at the time of appointment to either board, then the commission may select a
non-resident architect who otherwise fulfills the requirements of this section, provided that
appointment shall be ratified by a majority of the board of commissioners. To the extent an
architect (resident or non-resident) cannot be located within three (3) months of the vacancy,
this requirement may after a majority vote of the Commission become null and void until such
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time this board member vacates the position before his/her term expires or a full new board is
appointed whichever comes first.

(3) Officers: The board shall elect one of its members as chairman and one of its members as vice-
chairman, at its first regular meeting in April of each year. In the event of the resignation,
removal, or inability of the chairman to serve, the vice-chairman shall succeed to the chairman
position for the unexpired term; and the board shall, thereupon, elect one of its members as
vice-chairman for the unexpired term. The chairman shall preside at all meetings. In the
chairman's absence, the vice-chairman shall preside. The chairman shall submit all board
reports and recommendations to the town commission, by and through the chairman, vice-
chairman or the town commission liaison member. The town shall provide a secretary for the
board and the town clerk shall be custodian of all records, books and journals of the board.

(4) Board member term(s): The term of each board member appointment shall begin on the last
Thursday of April of the year in which the board member is appointed and end when a
successor board member is appointed or on the last Thursday in April, whichever dates comes
first. The term of any board member filling a vacancy created on the board as provided in
paragraph (5) shall begin at the time of the board members appointment and end the last
Thursday in April or whenever a replacement is appointed.

(5) Vacancies: A vacancy shall exist: (1) on the date that any member ceases to possess the
minimum required membership qualifications provided herein; (2) when a board member has
been absent from three consecutive regularly convened board meetings or has been absent from
five regularly convened board meetings within a board year, or (3) if the appointing
Commissioner resigns or his position otherwise becomes vacant during his/her term. Vacancies
on the board shall be filled by appointment for the unexpired term in the same manner as
original appointments are made provided however, if the seat shall remain vacant longer than a
three (3) month period for any reason, the Town Commission collectively by majority appoint a

temporary member until such Commission position is filled in accordance with the Town

Charter and Code.

* %k ¥

Sec. 90-16. - Meetings: board year; timeframe; order of presentation; location.

(1) Board year: The board year shall commence on the last Thursday of April in each year.

(2) Meetings on zoning matters/timeframe: Regular board meetings for zoning matters shall be
held on the last Thursday of each month. The chair may call special meetings and may cancel
or continue meetings as may be necessary.

(3) Meetings on design review matters/timeframe: The board shall meet as needed on design
review matters. The chairman may call special meetings and may cancel or continue meetings

as may be necessary.

(4) Order of presentation for zoning matters and design review malters: In order to avoid
unnecessary project costs and delays. the board shall address and finalize each project zoning
matter prior to initiating each project design review, to the extent applicable.
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GXS) Location of all board meetings: All board meetings shall be held in the Town Hall or
Community Center.

Sec. 90-17. - Powers and duties.

(1) Zoning matters: The planning and zoning board shall act as an advisory board to the town
commission on zoning matters and design review matters. The boards' powers and duties are
as follows:

(a) To perform its responsibilities as the local planning agency pursuant to local and state
government comprehensive planning and land development regulations (F.S. Ch.
163);

(b) To review and make recommendations to the town manager and the town
commission regarding the adopting and amendment of the official zoning map; the
land development regulations amendments; zoning district boundary changes; and
comprehensive plan amendments;

(c) To review and make recommendations to the town commission, on applications
pertaining to site plans (if applicable) zoning changes, special use permits,
conditional use variances vested rights and any other zoning applications;

(d) To conduct such studies and investigations required under the Town Code and/or
requested by the town commission and as needed from time to time to sit in a joint
session with the Town Commission as requested by the Town Commission; and

(e) The planning and zoning board shall have such other duties pertaining to zoning
matters as prescribed by law, this section and the Town Code.

(2) Design review: The planning and zoning board shall conduct a design review for all
structures to be constructed and renovated within town limits on the terms outlined.

(3) FEMA review: The planning and zoning board when constituted as a design review board-as
set forth in section 90-18 herein below, shall act as the variance and appeals board pursuant
Chapter 42, "Floods," Division 6, Variance Procedures, sections 42-111 through 42-117.

Sec. 90-18. - Design review_board.

The Planning and Zoning Board, when performing its design review and FEMA variance and
appeals board functions shall be constituted as the design review board and shall have seven members.
The seven members shall include the five members appointed by the Town Commission for the
Planning and Zoning Board and two additional members, at least one of the design review board
members shall be a Florida-licensed architect or Florida-licensed landscape architect. The second
desien review board member shall be a Florida-licensed architect or a Florida-licensed general
contractor or a certified planner (AICP) or a Florida-licensed landscape architect, or a Registered
Interior Designer, or a Florida Licensed attorney. Both of these members shall be appointed by a
majority of the Town Commission. Four members present at the Planning and Zoning Board Design
Review meetings shall constitute a quorum and at least one of the four members shall be a design
review board member. The design review process is set forth as follows:

(1) Purpose. This section is intended to promote excellence in architectural and urban design;
preservation of the town’s historic and architectural and neighborhood character; and
desirable urban growth and development. To implement this goal, the Design Review Board
is hereby created to review and make advisory recommendations to the Planning and Zoning
Board will-make-recommendations as to whether the design of new developments and/or
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improvements within the Town are consistent with and in conformance with the design
guidelines set forth in the Town Code. The design guidelines are attached thereto as Exhibit
A [at the end of this chapter] provided that the Town Commission may amend said guidelines
from time to time via resolution. The guidelines as amended, shall govern and be applied as
fully set forth herein.

(2) Design review procedure:
(a) All applications for new developments or improvements that are subject to the town's
adopted design guidelines shall be referred to the board for review and consideration.
(b) The board shall review each application whether for development of single-family,
multifamily, commercial or other districts for conformity with the town's adopted design
guidelines and recommend the application to the planning and zoning board for approval,
approval with conditions, or disapproval of the application.appreve;,—approve—with
conditions;,—or—deny—the—applieation- With regard to the design review process, no

applicant shall be required to appear before the design review-planning-and-zening board
more than twice per application.

(c) Meetings held by the board for review and recommendations of applications shall be
arranged to permit participation by the person or group making the application or request
and representatives of such person or group, if desired. Architectural plans and drawings
of the building facades, lists of finish materials and other information necessary to
provide adequate insight into the proposed development/improvement shall be provided
to the board by the person or group making the proposal or request.
(d) For design review applications that are not otherwise heard by the Planning and
Zoning Board, appeal of any Design Review Board decision may be taken by an
interested party to the Town Commission within thirty (30) days of the hearing at which
the Design Review Board makes its final decision, by the filing of a notice of the appeal
with the Town Commission. The appeal shall be heard as a quasi-judicial matter.

(3) Design review application fees are set forth in the Town designated fee schedule.

(4) All meetings of the Design Review Board shall be publicly noticed.

Sec. 90-19. - Single-family and two-family development review process.

% % ¥k

90-19.5 Design guidelines. The town has adopted design guidelines intended to provide
direction and suggestions for all development. The purpose of the design review planning-and
zoning board is to interpret those guidelines and provide guidance to the applicants as to how the
design should be revised to more closely approximate or reflect the town's adopted guidelines.
The applicant shall then incorporate those suggestions prior to proceeding to building permit.

90-19.6 Single-family and two-family development shall be reviewed by the design
review planning-and-zoning board.

90-19.7 The following shall be exempt from desiga—+eview planning and zoning board
review; however, the design guidelines shall be followed:

(1) Interior or rear yard fences.
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(2) Interior renovations.
(3) Awnings.

(4) Screens.

(5) Driveways.

(6) Re-roofs

90-19.8 The following are required for submittal to the planning-and-zoningbeard for

design review_board:

3% 3k %k

90-19.9 Effective period of plenning-and-zoning-board design review board approval.
An approval from the design review planningandzening board shall be effective until the
development is completed except that if, after 24 months from the date of the approval by the
design review-planning-and-zening board a building permit for a principal building has not been
issued and remains in effect, the approval shall be null and void.

3% 3k %k

Sec. 90-20. - Development review requirements for submittals other than single-family and two-
family.

(1) Generally. Review and approval of a site plan by staff reviewing agencies, the design

review board, and the development impact committee, the planning and zoning board, and the

town commission is required prior to any development of land in the town.

(2) Process. Submit plans (sets to be determined by town staff as appropriately needed), which

are distributed to the staff members of the development review group (DRG).
(@) The DRG member shall review the site plan and prepare comments. The
comments shall be forwarded to the town manager or designee. The comments shall be
addressed by the applicant, if applicable. The town manager or designee shall hold a
development review group meeting with appropriate town staff and the applicant to
discuss the comments.
(b) After the revisions and upon review of the final site plan by the DRG members,
the site plan will be scheduled for the next available town design review board and
planning and zoning board meetings. If possible, the planning and zoning_board
meeting and the design review board meeting should be held on the same date. The
materials required under subsection 90-19.8 should not be duplicated for both the
planning and zoning board meeting and design review board meeting. They shall be
considered one submittal package.

(3) Submittal requirements for DRG, —and-the_planning and zoning board and design review

board are provided below.

%k kK

90-20.2 Exempt development. Notwithstanding any other provision of this chapter, the
following activities shall not require site plan approval, however, may require planning—and
zoning- design review board approval:

(1) The deposit and contouring of fill on land.
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(2) Construction of a single-family home on an existing single-family lot.
(3) Construction of a single duplex on an existing single lot.

Sec. 90-23. - Conditional uses.

* kK

90-23.2 Standards of review. In addition to the standards set forth in this zoning code

for the particular use, all proposed conditional uses shall meet each of the following standards:

(1) The proposed use shall be consistent with the Comprehensive Plan and the Zoning
Code;

(2) The establishment, maintenance or operation of the proposed use shall not be
detrimental to or endanger the public health, safety, or general welfare;

(3) The proposed use shall be compatible with the community character of the
immediate neighborhood. In addition to compatibility there must be congruity between
the subject development and neighboring improvements and surroundings including
but not limited to form, spacing, heights, setbacks, materials, color, rhythm and pattern
of architectural or aesthetic interest or value as well as with any overlays and other
development schemes or legislation.

(4) Adequate provisions shall be included for parking and safe traffic movement, both
vehicular and pedestrian, both internal to the use and in the area which will serve the
use;

(5) Adequate measures exist including landscaping or other buffering measures or
shall be taken to mitigate any adverse effects of noise, light or other potential
nuisances; and

(6) The establishment of the conditional use shall not impede the development of
surrounding properties for uses permitted in the zoning district; and

(7) Any other condition imposed by the Design Review Planningand-Zening Board
and/or the Development Impact Committee.

Sec. 90-70. - Sign permits.

*x X

(c) Permit review. Unless otherwise exempt, the design review planning-and-zening board shall
review the sign to determine if the proposed sign is in compliance with the design review

criteria.

A Kk

Section 3. Severability. If any section, sentence, clause or phrase of this ordinance is

held to be invalid or unconstitutional by any court of competent jurisdiction, then said holding
shall in no way affect the validity of the remaining portions of this ordinance.
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VOTE ON ADOPTION:

Commissioner Michelle Kligman

Commissioner Marty

Commissioner Joseph Graubart

Vice Mayor Michael
Mayor Daniel Dietch

Olchyk

Karukin
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Electn'.c Vehic_le Charging Station: A parking space that is served by Battery
Charqing Station equipment that has as its primary purpose the transfer of electric

energy (by_conductive or inductive means) to a battery or other energy source
device in an electric vehicle.

Sec. 90-41. Regulated uses.

Accessory uses H30A |H30B |H30C |H40 [H120 [SD-B40

Electric Vehicle Charging Station P(26) [P(26) {P(27) |P(27) |P(27) |P(28)

Uses Municipal |Community Facilities

Electric Vehicle Charging Station P (28) (P28)

(26) Electric Vehicle Charging Stations shall be limited to personal use and shall
not be used for purposes of wholesale or retail sales. All components of the Electric
Vehicle Charging Station shall be completely concealed from view, located inside
the residential garage. The station shall be elevated or designed so that all electrical
components are 12 inches above the 100 year flood plain.

(27) Electric Vehicle Charging Stations shall contain a retraction device, coiled
cord, or a place to_hang cords and connectors above the ground surface. The
station shall be elevated or designed so that all electrical components are 12 inches
above the 100 year flood plain.

(28) Electric Vehicle Charging Stations shall be limited to Electric Vehicle Charging
Level 2 or Level 3 Electric Vehicle Charging Stations only and contain a retraction
device, coiled cord, or a place to hang cords and connectors above the ground
surface. The station shall include the following: (a) voltage and amperage levels; (b)
usaqge fees, if any; (c) safety information; and (d) contact information to report
issues relating to the operation of the equipment. The station shall be elevated or
designed so that all electrical components are 12 inches above the 100 year flood

plain.

Sec. 90-77. Off-street parking requirements

(h) Electric Vehicle Charging Capability.
All new multifamily or hotel development shall provide access to 220 volt capability

throughout the garage to offer charging opportunities to residents and guests as
needed.

90-71.2—H30C, H40, MU and H120 districts.
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ORDINANCE NO.__ -

AN ORDINANCE OF THE TOWN COMMISSION OF THE TOWN
OF SURFSIDE, FLORIDA AMENDING CHAPTER 90 “ZONING”,
AND SPECIFICALLY AMENDING SECTION 90.2
“DEFINITIONS”; SECTION 90-41 “REGULATED USES”;
SECTION 90-71.2 “H30C, H40, MU AND H120 DISTRICTS”; AND
SECTION 90-77 “OFF-STREET PARKING REQUIREMENTS”;
TO ALLOW FOR THE INSTALLATION OF ELECTRIC
VEHICLE CAR CHARGING STATIONS; PROVIDING FOR
INCLUSION IN THE CODE; REPEALING ALL ORDINANCES
OR PARTS OF ORDINANCES IN CONFLICT HEREWITH; AND
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the Town of Surfside (“Town”) supports green policies; and

WHEREAS, the Town Commission and Planning and Zoning Board held its joint
meeting on September 30, 2013 and discussed and recommended installation of an electric
vehicle car charging station within a municipal lot; and

WHEREAS, the Town Code does not address an electric vehicle car charging station
relating to the type, level and specification of the charging station; and

WHEREAS, there are three levels of electric vehicle car charging stations; and

WHEREAS, Level 1 is a low voltage level of charging that is typical for single family
charging stations due to the length of time it may take for charging; and

WHEREAS, Level 2 and 3 are higher voltage, resulting in quicker vehicle charging; and

WHEREAS, the Planning and Zoning Board, as the local planning agency for the Town,
has recommended that the Town’s electric vehicle charging stations should be limited to Electric
Vehicle Charging Level 2 or Level 3 only; and

WHEREAS, the Town Commission held its first public reading on February 11, 2014
and recommended approval of the proposed amendments to the Code of Ordinances having
complied with the notice requirements by the Florida Statutes; and

WHEREAS, the Planning and Zoning Board at the public hearing on February 27, 2014
recommended approval of the proposed amendments to the Code of Ordinances and also found
the proposed Code amendments to be consistent with the Comprehensive Plan; and

WHEREAS, the Town Commission shall have conducted a second duly noticed public
hearing on this proposed ordinance as required by law on March 11, 2014.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA AS FOLLOWS:
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Section 1. Recitals. The foregoing “WHEREAS?” clauses are ratified and confirmed as
being true and correct and are made a specific part of this Ordinance.

Section 2. Code Amendment. The code of the Town of Surfside, Florida is hereby
amended as follows:

Sec. 90.2. Definitions.

* k %k

Electric Vehicle Charging Level: The standardized indicators of electrical force,
or voltage, at which an electric vehicle’s battery is recharged which include the
following specifications:

(1) Level 1 requires a 15 or 20-amp breaker on a 120-volt AC circuit and
standard outlet;

(2) Level 2 requires 40 to 100-amp breaker on a 240-volt AC circuit; or

(3) Level 3 requires a 60-amp or higher dedicated breaker on a 480-volt or
higher three- phase circuit with special grounding equipment. A Level 3 charging
shall use an off-board charger to provide the AC to DC conversion, delivering DC
directly to the car battery.

Electric Vehicle Charging Station: A parking space that is served by Battery
Charging Station equipment that has as its primary purpose the transfer of electric
energy (by conductive or inductive means) to a battery or other energy source
device in an electric vehicle.

* % %

Sec. 90-41. Regulated uses.

Accessory uses H30A |H30B |H30C |H40 |H120 |SD-B40

Electric Vehicle Charging Station [P(26) 1P(26) |PQ27) (P27 |P(27) |P(28)

Uses Municipal - {Community Facilities

Electric Vehicle Charging Station |P (28) P28

(26) Electric Vehicle Charging Stations shall be limited to personal use and shall
not _be used for purposes of wholesale or retail sales. All components of the
Electric Vehicle Charging Station shall be completely concealed from view,
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located inside the residential garage. The station shall be elevated or designed so
that all electrical components are 12 inches above the 100 year flood plain.

(27) Electric Vehicle Charging Stations shall contain a retraction device, coiled
cord, or a place to hang cords and connectors above the ground surface. The
station shall be elevated or designed so that all electrical components are 12
inches above the 100 year flood plain.

(28) Electric_Vehicle Charging Stations shall be limited to Electric Vehicle
Charging Level 2 or Level 3 Electric Vehicle Charging Stations only and contain
a retraction device, coiled cord, or a place to hang cords and connectors above the
ground surface. The station shall include the following: (a) voltage and amperage
levels; (b) usage fees, if any; (c) safety information; and (d) contact information to
report issues relating to the operation of the equipment. The station shall be
elevated or designed so that all electrical components are 12 inches above the 100
year flood plain.

* k k

90-71.2—H30C, H40, MU and H120 districts.

A sign shall be posted at the Electric Vehicle Charging Station stating “Electric
Vehicle Charging Station.” Signs shall be no greater than 24 inches wide by 18
inches high. Color and letter size specifications shall meet the Manual on Uniform
Traffic Control Devices (MUTCD) requirements for sign designation (Electric
Vehicle charging).

* k k

Sec. 90-77. Off-street parking requirements.

(h) Electric Vehicle Charging Capability.

All new multifamily or hotel development shall provide access to 220 volt
capability throughout the garage to offer charging opportunities to residents and
guests as needed.

* % ¥k

Section 3. Severability. If any section, subsection, clause or provision of this
Ordinance is declared invalid or unconstitutional by a court of competent jurisdiction, the
remainder shall not be affected by such invalidity.

Section 4. Conflict. All sections or parts of sections of the Town of Surfside Code
of Ordinances in conflict herewith are intended to be repealed to the extent of such conflict.
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ATTACHMENT !

Office of Economic and Demographic Research

Municipal Resort Tax
Chapter 67-930, Laws of Florida,
As amended by Chapters 82-142, 83-363, 93-286, and 94-344, Laws of Florida

Brief Overview

The Municipal Resott Tax may be levied at a rate of up to 4 percent on transient rental transactions,
and up to 2 percent on the sale of food and beverages consumed in restaurants and bars in certain
municipalities whose respective county population fell within specified limits based on the 1960
Census and whose municipal charter specifically provided for the levy of this tax prior to January 1,
1968. The tax levy must be adopted by an ordinance approved by the governing body. Revenues can
be used for tourism promotion activities, capital construction and maintenance of convention and
cultural facilities, and relief of ad valorem taxes used for those purposes.

General Law Amendments

There were no general law amendments resulting from the 2010 Regular Legislative Scssion.

Authorization to Levy

Municipalities in counties having a population of not less than 330,000 and not more than 340,000
(i.e., Broward County) and in counties having a population of more than 900,000 (i.e., Miami-Dade
County), according to the 1960 decennial census, whose charter specifically provided or whose
charter was so amended prior to January 1, 1968, for the levy of this exact tax, are eligible to impose
it by ordinance adopted by the governing body. The tax shall be levied upon the rent of every
occupancy of a room or rooms in any hotel, motel, apartment house, rooming house, tourist or trailer
camp, as the same are defined in part 1 of ch. 212, F.S., and upon the retail sale price of all items of
food or beverages sold at retail, and of alcoholic beverages sold at retail for consumption on the
premises at any place of business required by law to be licensed by the state hotel and restaurant
commission or by the state beverage department. However, the tax shall not apply to those sales the
amount of which is less than 50 cents nor to sales of food or beverages delivered to a person’s home
under a contract providing for deliveries on a regular schedule when the price of each meal is less
than $10.

Municipalities Eligible to Levy

Currently, only three municipalities in Miami-Dade County (i.c., Bal Harbour, Miami Beach, and
Surfside) are eligible to impose the tax. According to the Department of Revenue (DOR), all three
municipalities are imposing the tax at the following rates: 4 percent of transient rental transactions
and 2 percent on the sale of food and beverages.

2010 Local Government Financlal Information Handbook 243
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Administrative Procedures

It is the duty of every person renting a room or rooms and every person selling at retail food or
beverages or alcoholic beverages for consumption on the premises to act as the collection agent,
Every such person must collect, report, and pay over to the municipality all such taxes imposed,
levied, and collected, in accordance with the accounting and other provisions of the enacted
ordinance. Any municipality collecting the tax shall have the same duties and privileges as the DOR
under part I of ch. 212, F.S., and may use any power granted to the DOR under this part, including
enforcement and collection procedures and penalties, which shall be binding upon all persons and
entities that are subject to the tax. Additionally, municipalities responsible for administering the tax
shall participate in the Registration Information Sharing and Exchange (RISE) Program and share
tax administration information as prescribed by the DOR.'

Distribution of Proceeds
The goveming body may authorize by ordinance the creation of an authority or commission
empowered to contract and be contracted with its own name as an agency of the municipality to

expend such portion of the proceeds of this tax as the body may determine appropriate.

Authorized Uses of Proceeds

The tax proceeds shall only be used for the creation and maintenance of convention and publicity
bureaus; development and maintenance of art and cultura! ccnters; enhancement of tourism;
publicity and advertising; construction, operation, and maintenance of auditoriums, community
centers, and convention structures; or relief from ad valorem taxes being used for any of these other
purposes.

Relevant Attorney General Opinions

No opinions specifically relevant to this tax have been issued.

1. Section 213.0535, F.S.

244 2016 Local Government Financlal Information Handbook
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Sec. 69-A. Resort tax.

The Town of Surfside shall have the right, pursuant to the provisions of Laws of Fla. ch. 67-930,
as amended by Laws of Fla. ch. 83-363, to impose, levy and collect a municipal resort tax, not to
exceed four per cent (4%) upon the rent of rooms in any hotel, motel, apartment house, rooming
house, tourist or trailer camp as same are defined in F.S. ch. 212, and not to exceed two per cent
(2%) upon the retail sale of all items of food, beverages and alcoholic beverages, other than beer
or malt beverages, sold at retail for consumption on the premises, provided that the tax shall not
apply to sales which are less than fifty cents (50¢). The total receipts from the above tax levy
shall be kept and maintained in a separate fund and shall in no event be transferred to the general
fund. Said fund shall be used for the following purposes only: payment of necessary expenses of
collecting, handling and processing of said tax; creating and maintenance of convention and
publicity bureaus, cultural and art centers; enhancement of tourism; publicity and advertising
purposes; for the future cost, purchase, building, designing, engineering, planning, repairing,
reconditioning, altering, expanding, maintaining, servicing and otherwise operating auditoriums,
community houses, convention halls, convention buildings or other structures; and other related
purposes, including relief from ad valorem taxes heretofore levied for such purposes.

(Res. No. 677, § 1, 10-12-67; Ord. No. 1285, § 1, 8-11-92)
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ATTACHMENT 3

TOURISM BOARD CONFLICT OF INTERESTAND ETHICS
POLICY

I. Intent and Declaration of Policy

Due to the unique responsibilities entrusted to the Resort Tax Board (hereinafter
“Tourism Board™) in expending resort tax funds with minimal oversight by the
Town of Surfside Town Commission and to assure public confidence that its
Board members are acting as responsible stewards, the public interest is served by
establishing additional ethics requirements beyond those existing in Florida
Statutes, the Miami-Dade County Conflict of Interest and Code of Ethics
Ordinance and the Town of Surfside Code of Ethics.

It is not sufficient for the Tourism Board to comply with applicable state and local
laws. Board members must avoid even the appearance of impropriety or any
actual or perceived conflict of interest in performance of their official duties as
members of the Tourism Board.

II. Definitions

For purposes of this section, the following words, terms and phrases shall have
the meaning as indicated below:

a) Board member. An individual duly appointed to serve on the Tourism Board.

b) Gift. The transfer of anything of economic value, whether in the form of
money, service, loan, travel, entertainment, hospitality, item or promise or in
any other form, without adequate and lawful consideration.

¢) Immediate family. The spouse, domestic partner, parents, stepparents,
children, and stepchildren of a Board member.

d) Lobbyist. All persons, firms or corporations employed or retained by a
principal who seeks to encourage the passage, defeat, or modification of any
action, decision or recommendation of the Tourism Board.

e) Transacting business. The purchase or sale by the Town or Tourism Board of
specific goods or services for consideration.

III. General Principles

Resort Tax Board members shall demonstrate their commitment to the general
principles of Board service. These principles are aspirational in nature. A
member who acts contrary to these principles is not acting in the best interest of
the Board and may be censured by the Board. However, this section of the
Board’s Ethics Policy does not confer jurisdiction over the Miami-Dade
Commission on Ethics and Public Trust to commence an investigation or take
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enforcement action against a member alleged to have violated one or more of
these general principles.

a) Board members shall act with integrity and in an ethical and professional
manner in their interactions with each other, Town of Surfside elected officials
and staff, consultants, advisors and the general public, so that their behavior
will reflect positively upon the Town of Surfside.

b) Board members will be sensitive to the considerable workload of staff when
making requests for assistance.

c) Board members must recognize that all Board decisions and actions are to be
based on integrity, competence and independent judgment on the merits and
benefits to the general public, tourists, local businesses and residents in the
Town of Surfside.

d) Board members shall act with competence and shall strive to maintain and
enhance their competence and that of their fellow board members.

e) Board members will respectfully consider the opinions of others during
deliberations in decision-making, will respect the judgment of the Board in
regards to its decisions and will represent the Board’s position to the Town
Commission when necessary.

f) Board members will refrain from using Board meeting to advance their
personal agendas.

IV. Standards of Conduct

The Miami-Dade Commission on Ethics and Public Trust will have exclusive
jurisdiction for investigation and enforcement of the following standards of conduct,
which are unique to the Tourism Board and generally represent stricter standards than
those enumerated in the Miami-Dade County Conflict of Interest and Code of Ethics
Ordinance or the Town Code of Ethics.

A) Gifts

1. A board member shall not solicit or receive a gift regardless of value from
lobbyists registered with the Town of Surfside or from proposers, vendors or
contractors with the Town of Surfside or the Tourism Board.

2. Board members may accept gifts from other sources given to them in their official

capacity where not otherwise inconsistent with the provisions of the Florida
Statutes, the Miami-Dade County Ethics Ordinance and the Town of Surfside
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Code of Ethics and shall report any gift, or series of gifts from any one person or
entity in excess of one hundred dollars.

3. Board members will be permitted to solicit gifts on behalf of the Town of Surfside
in performance of their official duties for use solely by the Town in conducting its
official business or official business of the Tourism Board.

4. Board members will be permitted to accept gifts or expenses given to them
assoclated primarily with their employment or business or related to community
service performed as an officer, director or volunteer of a corporation or
organization not related to this Tourism Board.

B) Voting Conflicts

1. No Board member shall participate in or vote on any matter presented to the
Board if the member or the member’s immediate family will be directly affected
by the action of Board unless the action taken would affect the Board member no
differently than it would affect the public-at-large. Further, no Board member
who has a special relationship (defined as an officer, director, partner, of counsel,
consultant, employee, fiduciary or beneficiary) with an applicant or party with a
matter before the Board may participate in the discussions or vote on a matter
when such applicant or party with the special relationship appears before the
Board.

2. Board member is not required to absent himself or herself from the meeting when
the item is under consideration and may be counted for purposes of maintaining a
quorum.

C) Duty to Disclose

A board member who stands to indirectly benefit from an action or decision by
the Board or has a business or professional relationship not enumerated above in
the Voting Conflicts section, has a duty to disclose this information verbally at the
meeting when such relationship becomes known by the Board member.

D) Communications Outside of Public Meetings

Section 286.011, Florida Statutes, prohibits board members from communicating
with one another concerning matters before the Tourism Board or on any matter
which foreseeably come before the Tourism Board. Consistent with the ethics in
public contracting section of the Town Code of Ordinance (3-16) and the general
principles set forth in Section 2-11.1 of the Miami-Dade County Conflict of
Interest and Code of Ethics Ordinance and Section 2-226 of the Town Code of
Ordinances, Board members shall not communicate with persons under
consideration for consulting work as it relates to specific Tourist Board activities,
including but not limited to, individuals or entities seeking to be retained as
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advertising and/or public relations consultants; individuals or entities wishing to
assist the Board in organizing special events for the promotion of Surfside as a
tourist destination and individuals and entities associated with the media for
purposes of placing advertising with said media.

E) Transacting Business with the Board

1. A firm, company, partnership or other business or professional entity
employing a Board member or the member’s immediate family may not
transact business with the Board unless a waiver is granted by a 2/3 vote of
the entire Board.

2. Board members will have no private contracts or business dealings with the
Board or with Town absent those dealings to which members of the general
public are entitled.

F) Prohibition on Certain Business Transactions
No Board member shall enter into a business transaction with any person or entity
that has a contract with the Town of Surfside or the Tourism Board unless the

business transaction is an arms-length transaction made in the ordinary course of
business.

V. Town Attorney to Render Opinions

Whenever a Board member is in doubt as to the proper interpretation or application of
the Board Ethics Policy with respect to contemplated conduct by the Board member,
that person may request an opinion from the Town Attorney by providing a statement
of all the material facts and questions. Opinions issued under this section shall be
published without the use of the name of the person advised unless the person permits
the use of a name. If the Board member acts in accordance with the opinion and no
material facts were misstated or omitted when requesting an opinion, the opinion will
insulate the Board member from prosecution by the Miami-Dade Commission on
Ethics.

V1. Acknowledgement of Receipt

Tourism Board members are required to abide by the provisions set forth in the Board
Conflict of Interest and Ethics Policy, and upon appointment to the Board, each
Member will receive a copy of the Policy and acknowledge his or her commitment to
upholding these principles by reviewing and signing the document and returning it to
staff for publication on the Town’s website.
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TOWN OF SURFSIDE TOURISM BOARD OPERATING PROCEDURES
I. INTRODUCTION

The Town of Surfside Resort Tax Board is vested with specific powers and duties
codified in Article IV. Resort Tax of the Town Code. In order to properly and
effectively carry out these responsibilities, the Board must adopt policies and
procedures to implement these duties. The importance of establishing protocols and
written procedures demonstrating fiscal and budgetary accountability is particularly
significant in light of the additional resources entrusted to the Board to spend over the
next decade due to increases in resort taxes expected to be collected by the Town.

II. COMPLIANCE WITH APPLICABLE LAWS

The Board is required to comply with all applicable provisions of state law, county
ordinances and the Town Code, including but not limited to those pertaining to public
records, open meetings, financial disclosure and with respect to competitive bidding
requirements for purchase of goods and services.

III. CORE FUNCTIONS

The Tourism Board’s responsibilities include the following:

1. Adopt and/or amend procedures as they relate to publicity, advertising,
promotional events, and for tourist board activities.

2. To expend resort tax funds collected pursuant to the Town Code.

3. To employ or retain an advertising and/or public relations consultant and/or firm
as it relates to specific tourist board activities.

4. To authorize placement of advertising in various media.

5. To organize special events for the promotion of Surfside as a tourist destination.

IV. OTHER SUBSTANTIVE TASKS

The two other substantive tasks assigned to the Resort Tax Board are:

1. Authorizing the placement of advertising in various media.
2. Organizing special events.
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RECOMMENDATIONS
The Board retained the services of a consultant to analyze current operations and to
suggest policies that enable the Board to carry out its mission more effectively. As a
result of the discussions with the consultant, the Board took action at its meetings on
October 7 and November 6, 2013 by making the following recommendations:

1) Board Recommendation: Voting

For unbudgeted items, approval requires a simple majority of the Board
membership.

For utilizing reserve funds, approval also requires a simple majority of the
Board’s membership.

2) Board Recommendation: Management and Budget Plan

A formalized Management and Budget Plan will be created for FY 2014-15 by
the Board and staff in consultation with the Town Finance Director.

3) Board Recommendation: Attendance
A Board member who misses 25% of all regular and special meetings over a
twelve-month period or misses three consecutive meetings is automatically

removed from the Board.

No distinction is made between excused and unexcused absences. The prior
notification requirement is repealed.

4) Board Recommendation: Chairperson/Vice Chairperson
No person shall serve as chairperson for more than two consecutive terms.
The term of office for the chairperson and vice chairperson shall be two years. At
the conclusion of the first year of the term, the Board shall move to continue or
replace the Chair and Vice-Chair by a majority vote.

5) Board Recommendation: Director’s Spending Authority
The Director will have the same spending authority as the Town Manager (up to
$8,500) upon approval from the chair or, in the absence of the chair, the vice
chair.

6) Board Recommendation: Procurement

The Board will follow the Town’s Procurement Policy.

Page 234




7) Board Recommendation: Miscellaneous
Draft a policy that clearly and unambiguously states that Board reserves remain
with the Board and are not subject to capture by the Town Commission or
Manager.

Draft a reserve policy to explain procedures by which reserve funds can be spent
by the Board.

Note: The preceding seven items do not requirement approval by the Town Commission.
Item number 8, listed below, requires a 4/5 vote of the Town Commission.

8) Board Recommendation: Expansion of Board

Size of the Board will increase to seven members. Each Town Commissioner will
have one appointment and two members will be appointed at-large.

Five of the seven members must work or reside in the Town of Surfside. For the
members who do not work or reside in the Town, preference will be given to
members who are industry professionals with experience in tourism and tourism-
related activities. At least one of the two members who are identified as industry
professionals shall be employed in the hotel or hospitality management field.
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ORDINANCE NO. _ -

AN ORDINANCE OF THE TOWN COMMISSION OF
THE TOWN OF SURFSIDE, FLORIDA AMENDING
CHAPTER 70 “TAXATION” AND SPECIFICALLY
AMENDING SECTIONS 70-109 ¢“IMPOSITION;
AMOUNT”, SECTION 70-124 “COMPOSITION;
APPOINTMENT; VACANCIES; COMPENSATION;
REMOVAL FROM OFFICE, ETC.”, SECTION 70-125
“ORGANIZATION”, SECTION 70-126 “POWER
AND DUTIES”, AND CREATING SECTION 70-128
“BUDGET AND EXPENDITURE OF FUNDS” OF
THE TOWN OF SURFSIDE CODE OF
ORDINANCES PROVIDING FOR INCLUSION IN
THE CODE; REPEALING ALL ORDINANCES OR
PARTS OF ORDINANCES IN CONFLICT
HEREWITH; AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, the Town of Surfside (“Town™) proposes to amend its Code of
Ordinances to amend the guidelines for imposition and collection of the resort tax and to
amend the guidelines for the composition, organization and budget and expenditures of
the Resort Tax Board (“Board”); and

WHEREAS, the Board completed a Five Year Tourism Strategic Plan and a part
of the plan resulted in a review of the existing Code where areas needing additional
clarification and guidelines were identified; and

WHEREAS, the Board recommends the included changes to the Code of
Ordinances; and

WHEREAS, the Town Commission held its first public reading on February 11,
2014 and recommended approval of the proposed amendments to the Code of Ordinances
having complied with the notice requirements by the Florida Statutes; and

WHEREAS, the Town Commission has conducted a second duly noticed public
hearing on these regulations as required by law on March 11, 2014 and further finds the
proposed change to the Code necessary and in the best interest of the community.

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND THE
TOWN COMMISSION OF THE TOWN OF SURFSIDE, FLORIDA:

Section 1. Recitals. The foregoing “WHEREAS” clauses are ratified and confirmed
as being true and correct and are made a specific part of this Ordinance.

Page 1 of 5
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Section 2. Code Amendment. The code of the Town of Surfside, Florida is hereby
amended as follows:

Sec. 70-109. Imposition; amount.

(a) There is hereby levied and there shall be paid a tax of four percent on the rent
of every occupancy of a room in any hotel, motel or apartment house in the town,
and also two percent upon the total sales price of all items of food or beverages

sold at retail and of alcoholic beverages, including all refrigerated beverages, sold

at retail for consumption on the premises er-consumption-away-from-andfor
within-the-environs-of the-business(take-out) of any restaurant or business selling

such items.
(b) As provided by Ordinance No. 1286, enacted on August 11, 1992, in lieu of
the tax imposed and levied pursuant to section 70-109(a) above, there is hereby
imposed and levied a municipal resort tax:
(1) Upon the rent of every occupancy of a room or rooms in any hotel,
motel, apartment house, as the same are defined in Part I, Chapter 212,
Florida Statutes, in the town, at the rate of four percent of the rent received
by the person renting such room or rooms from the person paying such
rent; and
(2) Upon the retail sale price of all items of food or beverages sold at
retail, and of alcoholic beverages, 1nclud1ng all refrigerated beverages,

sold at reta11 for consumptlon on the premlses er—eeﬂsumpﬁen—awayhfr-em

any place of busmess selhng such items in the town requlred by law to be
licensed by the State Hotel and Restaurant Commission or by the State
Beverage Department, at the rate of two percent of such retail sales price.

kK k

Sec. 70-124. Composition; appointment; vacancies; compensation; removal from

office, etc.
(a) Number, term and qualification of members. The board shall consist of five
seven members. Each commissioner shall appoint one board member, and two
board members shall be appointed by a majority vote of the Town Commission.
All appointed board members must be ratified by a vote of the town commission.
Any newly elected commissioner has the right to appoint a resort tax board
member unless the corresponding appointment has yet to reach the end of their
two-year term. Each of the five individual commissioner appointments shall be
persons who either work or reside in Surfside and preference will be given to
1ndustry professmnals w1th experience in tourism and tounsm-related act1v1t1es at

anel#er—teuﬂsm—relaféedaem&t}es The two members appomted bv the maj orltv vote
of the Town Commission shall be identified as industry professionals employed in
the hotel or hospitality management industry. One town commissioner shall serve
as a non-voting ex-officio member of the board.
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(b) Vacancies. Any vacancies occurring on the board shall be filled at the earliest,
possible date by the town commission for the remainder of the unexpired term.
(c) Reappointment. Board members shall be eligible for reappointment and shall
hold office until their successors have been duly appointed and qualified.

(d) Compensation of members. Members of the board shall serve without
compensation but shall be reimbursed for necessary expenses occurred in the
performance of the official duties, as shall be determined and pre-approved by the
town commission.

(e) Acceptance of appointment. Before entering upon the duties of office, each
board member shall file a written acceptance of appointment and take and
subscribe to the oath of office prescribed by law, which shall be filed in the office
of the town clerk. Each appointed member is required to provide the town clerk
with a Form 1-Statement of Financial Interests, within three business days of
being appointed to the board.

(f) Removal of members from office; attendance. A-board-membermay-be

5
2en 2miavien
v

board member who misses twenty-five percent (25%) of all regular and special
meetings over a twelve (12) month period or misses three (3) consecutive
meetings is automatically removed from the board and the Town Commission
shall fill the vacancy pursuant to paragraph (b) above.

Sec. 70-125. Organization.
(a) Generally. The members of the board shall select a ehairman chairperson and
vice chairperson from among the members who shall serve at the pleasure of the
board, and such other officers as deemed necessary or desirable. The term of
office for the chairperson and vice-chairperson shall be one year. No person shall
serve as chairperson for more than four consecutive terms. At the conclusion of
the term, the board shall move to nominate and elect a chairperson and vice
chairperson for the upcoming year. A member of the town commission shall
serve as a non-voting ex-officio member of the board.
(b) Staff A director, or other town manager designee, shall oversee the daily
operation and administering of the resort tax board and will work with the board
to achieve budgetary objectives. The town manager shall provide adequate
clerical and other administrative backup for the board.
(c) Minutes. Minutes of each board meeting shall be kept and prepared under
supervision and direction of the board. Copies of the minutes shall be filed with
the town clerk.
(d) Rules and regulations. The board shall make and prescribe such rules and
regulations reasonably necessary and appropriate for the board's activities. The
board shall adopt the rules and regulations and a copy shall be maintained on file
with the Town Clerk.
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Sec. 70-126. Power and duties.

ok sk
(6) To create a formalized Budget Plan with staff and in consultation
with the Town Manager Designee and to submit an-annual-repert the

Budget Plan to the tewn-commission Town Manager every May-year as
part of the budgetary process.

Sec. 70-128. Budget and Expenditure of Funds.
All expenditures of the Board shall be made in accordance with the powers and duties
outlined herein.
1) Expenditures for items not included in the current Fiscal Year Budget shall
require an affirmative vote of the majority of the Board’s membership.
2) Expenditures utilizing Resort Tax Reserve Funds shall require an affirmative
vote of the majority of the Board’s membership.
3) Annual Resort Tax Fund Reserves shall remain under the governance of the
Board.
4) The Town Manager Designee shall have the same spending authority limit as the
Town Manager with approval from the Chairperson, in the absence of the
Chairperson, the Vice-Chairperson.

Section 3. Severability. If any section, subsection, clause or provision of this

Ordinance is declared invalid or unconstitutional by a court of competent jurisdiction, the
remainder shall not be affected by such invalidity.

Section 4. Conflict. All sections or parts of sections of the Town of Surfside

Code of Ordinances in conflict herewith are intended to be repealed to the extent of such
conflict.

Section 5. Inclusion in the Code of Ordinances. It is the intention of the Town

Commission, and it is hereby ordained that the provisions of this Ordinance shall become
and made a part of the Town of Surfside Code of Ordinances, that the sections of this
Ordinance may be renumbered or re-lettered to accomplish such intentions; and the word
“ordinance” may be changed to “Section” or other appropriate word.

Section 6. Effective Date. This Ordinance shall be effective ten (10) days after

adoption on second reading.
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e ﬂA/g eerr " 7ORIZE)

BRIGHT PROMOTIONS, INC. Esti m ate
9325 Carlyle Ave.
Surfside, FL 33154 Date Estimate #
305-865-1357
112512014 1477
BrightPromos@yahoo.com

www.BestPromoShop.com

Name / Address

Surfside Tourist Bureau
Duncan Tavares

9293 Harding Ave.
Surfside, FL 33154

Description Qty Rate Total
PEWTER FIGURINE - CUSTOM, 4" HIGH, 5.5 WIDE, SATIN POLISH FINISH, IMPRINTED 100 68.50 6,850.00
BASE
MOLD 1 1,250.00 1,250.00
SHIPPING AND HANDLING CALCULATED UPON COMPLETION 0.00 0.00

Thank you for allowing me to supply your Promotional Products!
Subtotal $8,100.00
Sales Tax (0.0%) $0.00
This order is designed especially for you. It is understood that underrun or overrun of not
more than 10% may be billed pro-rata.
Total $8,100.00

"I help your company get noticed!"
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ATTACHMENT2

Section 161.201, Florida Statutes - Preservation of common-law rights.—Any upland owner or lessee

who by operation of ss. 161.141-161.211 ceases to be a holder of title to the mean high-water line shall,

nonetheless, continue to be entitled to all common-law riparian rights except as otherwise provided in s.
161.191(2), including but not limited to rights of ingress, egress, view, boating, bathing, and fishing. In
addition the state shall not allow any structure to be erected upon lands created, either naturally or
artificially, seaward of any erosion control line fixed in accordance with the provisions of ss. 161.141-
161.211, except such structures required for the prevention of erosion. Neither shall such use be permitted
by the state as may be injurious to the person, business, or property of the upland owner or lessee; and the
several municipalities, counties and special districts are authorized and directed to enforce this provision
through the exercise of their respective police powers.

History.—s. 7, ch. 70-276.
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Town of Surfside
Town Commission Meeting
February 11, 2014

DISCUSSION ITEM MEMORANDUM

Title: *“Stop Signs at Crosswalks/Sidewalks”

Obijective: To ensure pedestrian safety by requiring Stop Signs to be installed at any / all
locations where a drive way (exit) requires crossing a sidewalk. Especially, A1A (Collins and
Harding Avenues) and anywhere: hotels, apartment buildings, condominiums, municipal
buildings and parking lots, etc., exit at / require crossing a sidewalk. See attached picture taken
on AlA, Bal Harbour, Florida, and installed at the end of driveways at all the condominiums and
apartments where crossing side walk is required when exiting (example Community Center).
STOP - BEFORE CROSSWALK - FLORIDA LAW (exactly as Bal Harbour does it)

Note: Single family ‘residential’ homes could/should be exempt?

Consideration: With increased use of our sidewalks by both tourists and locals alike, the
installation of bicycle lanes along busy A1A and a very active bicycle rental scene, and the desire
for residents and tourists to walk to downtown; the need for this is greater than ever before.

Itis the ‘job’ of the Town Commission to protect resident’s safety, health and well being — this
agenda item pursues this goal. Also, doing this may eliminate certain liability issues?

Action: I am asking the Commission to give direction to the Town Manager, Town Attorney and
the Public Works Director to prepare a plan to accomplish the above directive ASAP.

Additional Info/Note: Importance: High

Approximate Cost: Minimal — None, depending upon who is required to pay. Cost sharing
example: Town installs and building’s pay for signs.

Thank you for your consideration; respectfully,

Joe Graubart, Commissioner
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Sec. 90-57. Marine structures.
The following regulations shall apply to boat docks, piers, and mooring piles, in any district:
(1) Projection of docks and piers into waterways beyond the waterway line, lot line, or

established bulkhead lines shall be limited as follows, subject to final approval by BERM-anrd
any-other-applicable-agency Miami-Dade County and any other authority having jurisdiction:

a. Biscayne Bay: 35-feet 40 feet, except if the applicant provides
evidence that Miami-Dade County requires a greater dock length
to _avoid or _minimize adverse environmental impact to _marine
resources.

b. Indian Creek: 35-feet: 40 feet, except if the applicant provides
evidence that Miami-Dade County requires a greater dock length
to _avoid or minimize adverse environmental impact to _marine
resources.

C. Point Lake: 35-feet; feet except as restricted elsewhere in

this Chapter.

(2) Under no circumstances shall any dock or pier be constructed so as to project into any
waterway for a distance equal to more than ten percent of the width of such waterway's
frontage.

(3) Docks shall not be permitted on the canal side of the following properties: Lot 1, Biock 28
and Lot 2. Block 27 of Second Amended Plat of Normandy Beach Plat Book 16, Page 44.
Docks may be permitted on the Indian Creek and Point Lake side of these properties.

(4) The furthest projection of a dock from the north side of canal, including the following
properties: Lot 1, Block 23-A; Lot 2, Block 23-A; Lot 3, Block 23A; and Lot 4, Block 23A of the
Second Amended Plat of Normandy Beach Plat Book 16, Page 44 shall not exceed 15 feet
measured from the water side of the seawall to the southern edge of a vessel moored against a
dock. This projection allowance shall include the docks, piles, piers, mooring devices, hardware,
vessel lifts, accessories and a vessel.

(5) All docks, piles, piers, mooring devices, hardware, vessel lifts, accessories and vessels shall
be kept in good working order and maintained so as to fully function for the purpose for which it
was designed and approved.

(6) For all properties on Point Lake and the Point Lake Canal, the Town Manager_or his

designee shall send a mailed notification to all property owners of properties abutting Point Lake

and the Point Lake Canal of submittal of a Marine structure permit, as defined in this Chapter, to
the Building Official.
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