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ORDINANCE NO. 2023 - 1740

AN ORDINANCE OF THE TOWN COMMISSION OF THE
TOWN OF SURFSIDE, FLORIDA, AMENDING CHAPTER
2. — ADMINISTRATION, ARTICLE V. - EMPLOYEE
BENEFITS, DIVISION 2. - PENSION PLAN, OF THE TOWN
OF SURFSIDE CODE OF ORDINANCES REGARDING THE
RETIREMENT PLAN FOR EMPLOYEES OF THE TOWN
OF SURFSIDE; SPECIFICALLY, AMENDING SECTION
2-176 OF THE TOWN CODE TO CLARIFY NORMAL AND
EARLY RETIREMENT AGES; AMENDING—SECHON

SECTION 2—193 OF THE TOWN CODE GOVERNING THE
DROP PLAN; PROVIDING FOR SEVERABILITY;
PROVIDING FOR CODIFICATION; AND PROVIDING
FOR AN EFFECTIVE DATE.

WHEREAS, the Town of Surfside (“Town™) sponsors a defined benefit retirement plan
for employees of the Town (the “Retirement Plan™); and

WHEREAS, in the year 2020, the Board of Trustees of the Retirement Plan (the “Pension
Board”) reviewed benefits in surrounding cities and recommended enhancing pension benefits to
align retirement ages with the Retirement Plan’s maximum benefit limitation; and

WHEREAS, Sections 2-176 and 2-182 of the Town Code were amended in 2020 by the
Town based on the Pension Board’s recommendations; and

WHEREAS, the Pension Board has identified housekeeping items which were not
addressed in the 2020 Code amendments, thereby necessitatieang clarifications and amendments
to the Code as set forth herein; and

WHEREAS, the Pension Board discussed and approved recommendations based on
impact studies by the Pension Board’s actuary; and

WHEREAS, the Town Commission finds that the adoption of these Code amendments to

the Retirement Plan are in the best interests of the Town and its employees.
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NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COMMISSION OF

THE TOWN OF SURFSIDE, FLORIDA:!

Section 1. Recitals Adopted. That the above-stated recitals are hereby adopted and
confirmed.

Section 2. Town Code Amended. Section 2-176 - “Service Retirement
Allowance”, of Division 2. — “Pension Plan”, of Article V. — “Employee Benefits”, of Chapter 2. —

“Administration”, of the Town Code is hereby amended, as follows:
Chapter 2 — Administration

*okk

Article V. — Employee Benefits

%%k

Division 2. — Pension Plan

* ¥k %k

Sec. 2-176. Service Retirement Allowance.

(@)  Normal retirement date. Each member who retires or otherwise terminates employment
with the town on or after his normal retirement date, as determined below, shall be entitled
to receive a service retirement annuity in the amount provided in subsection (c) of this
section. Effective January 1, 2020, the normal retirement date for each member shall be the
first day of the month coincident with or next following the earlier of:

(1)  For members who are police officers and retired on or before January 31 February
4, 2020:

a. The attainment of age 52 and the completion of 20 years of creditable
service; or

b. The attainment of age 62 and the completion of 5 years of credited service;
or

c. The completion of 25 years of creditable service;

d. The completion of 15 years and four months of service if hired on a

full-time basis in March 2003.

k&%

! Coding: Strikethreugh words are deletions to the existing words. Underlined words are additions to the
existing words. Changes between first and second reading are indicated with grey highlighted strikethrough
and double underline.
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(3) For members who are not sworn law enforcement officers, who retire on or after
January 1, 2020, the earliest of:

a. The attainment of age 50 and the completion of 20 years of service;
b. The attainment of age 52 and the completion of 15 years of service; or
c. The attainment of age 55 and the completion of 10 years of service.

(b) Early retirement date. The early retirement date of each member shall be the first day of the
month coincident with or next following the earlier of:

(1)  The completion of 20 years of creditable service for all members, or;

(2) The attainment of age 55 and the completion of 15 years of creditable service for
Police officers.

Each member who retires from service on or after his early retirement date shall be entitled to
receive a service retirement annuity in the amount provided in subsection (c) of this section. Early
retirement benefits shall commence on the date which would have been the member's normal
retirement date had he continued in employment with the town. Alternatively, and at the option of
the member, reduced early retirement benefits may commence at an earlier date, but no earlier than
the attainment of age 55 for Police officers, with the reduction being equal to one-half of one

percent for each month by which the benefit commencement date precedes the date which would
have been the member's normal retirement date had he continued in employment with the town.
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132 Section 43.  Section 2-193, “Deferred retirement option plan (DROP)”, of Division 2. —

133 “Pension Plan™, of Article V. — “Employee Benefits”, of Chapter 2. — “Administration”, of the

134 Town Code is hereby amended, as follows:

135

136 Chapter 2 — Administration
137

139

140 Article V. — Employee Benefits
141

143

144 Division 2. — Pension Plan
145

147

148  Sec. 2-193. — Deferred retirement option plan.

149 A deferred retirement option plan ("DROP") is hereby created as follows:
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Eligibility. A member of the plan who reaches normal retirement age shall be eligible to
participate in the DROP ("eligible member"). An eligible member may participate in
the DROP for a maximum of 60 months from the date the member reaches his or her
earliest normal retirement date. Anything herein to the contrary notwithstanding, if an
eligible member has reached his or her normal retirement date on or before the date the
DROP plan is implemented, then the eligible member shall have 60 days from the date
the DROP plan is implemented to elect in writing to participate in the DROP for the
maximum DROP participation period of 60 months.

2) Participation.

a.

An eligible member may elect to become a participant in the DROP ("participant™)
with 30 days advance written notice to the town and the board during the applicable
DROP period; however, in no event shall the DROP penod be extended beyond the

pamel-pate-m—the—DROP As a condltlon of pamclpatmg in the DROP the ellglble
member must agree to terminate town employment at the conclusion of the DROP

period and must submit a letter of resignation to the town, which letter shall be
coupled with an interest and shall be irrevocable, prior to entering the DROP.

¥ k¥

@) Distribution of DROP account.

a.

Within 30 120 days following the participant's termination of the employment or
death, the participant's entire DROP account balance shall be distributed to the
participant (or in the event of the death, to the participant's designated beneficiary
or estate) in a cash lump sum, unless the participant elects to have all or any portion
of an eligible rollover distribution paid directly to an eligible retirement plan
specified by the participant. Regardless of the option selected by the participant, the
board has the right to accelerate or defer payments to comply with the Internal
Revenue Code. The DROP is intended to comply with the Internal Revenue Code
and the board shall take no action which would jeopardize the tax qualification of
the plan.

* % ok

Section 54. Conflicts. All sections or parts of sections of the Town Code, all

ordinances or parts of ordinances, and all resolutions or parts of resolutions in conflict herewith, be

and the same, are hereby repealed to the extent of such conflict.
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Section65.  Severability. Should this ordinance or any part thereof be declared
invalid by a Court of competent jurisdiction, the invalidity of any part of this ordinance shall not
otherwise affect the validity of the remaining provisions of this ordinance, which shall be deemed
to have been enacted without the invalid provision.

Section 26. Codification. It is the intention of the Town Commission that the

provisions of this ordinance shall become and be made a part of the Code of the Town of Surfside,

”

and that the word “ordinance™ may be changed to “section,” “article,” or such other appropriate
word or phrase in order to accomplish such intentions.

Section 87. Effective Date. This ordinance shall become effective upon adoption at

second reading.

PASSED on first reading this 18" day of ___ April 2023.
PASSED and ADOPTED on second reading this _ 9" day of _ May  2023.

First Reading:
Motion by: Mayor Danzinger
Second by: Commissioner Velasquez

Second and Final Reading:
Motion by: Commissioner Landsman
Second by: Commissioner Velasquez

FINAL VOTE ON ADOPTION

Commissioner Fred Landsman Yes
Commissioner Marianne Meischeid Yes
Commissioner Nelly Velasquez Yes
Vice Mayor Jeffrey Rose Yes
Mayor Shlomo Danzinger Yes

Shlomo D%%mger, Mayor
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227 APPROVED AS TO FORM AND LEGALITY FOR THE USE
228  AND BENEFIT OF THE TOWN OF SURFSIDE ONLY:

229
230
231
232
233 Town Attorney

elfman Cole
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May 1, 2023

Ms. Mayte Gamiotea

Pension Administrator

Retirement Plan for Employees of the
Town of Surfside

9293 Harding Avenue

Surfside, Florida 33154-3009

Re: Retirement Plan for Employees of the Town of Surfside
Actuarial Impact Statement

Dear Mayte:
As requested, we have performed an actuarial review of the proposed Ordinance.
Based upon our review, the proposed Ordinance:

Clarifies the description of normal and early retirement ages.

Amends Section 2-193 governing the DROP for administrative changes.
Repeals all Ordinances or parts of Ordinances in conflict herewith.
Provides for severability.

Provides for codification.

Provides for an effective date.

S i

In our opinion, based upon the actuarial assumptions and methods employed in the October
1, 2021 Actuarial Valuation, the proposed Ordinance is a no cost Ordinance under State
funding requirements.

If you should have any question concerning the above, please do not hesitate to contact us.

Sincerest regards,
Gabriel, Roeder, Smith & Company

Shelly L. Jones, AS.A., E.A.

Consultant and Actuary

cc: Ms. Yamileth Slate-McCloud
Adam Levinson, Esq.

One East Broward Boulevard | Suite 505 | Ft. Lauderdale, Florida 33301-1804




